


the government has been pursuing measures to expand HEUWTHA"NABGEFER, Ty

educational opportunities, such as opening more higher RKBBFNLWHH, T AFEEZHG
education institutions and subsidizing tuition. & Moreover, EHFMAPANEFEF, ©I,
Chinese culture. which attaches great value to education PELAE S TIEREL.REFAN
following the Confucian tradition, has also contributed to this HEF XELR(PEZEHXFTRF)R
remarkable progress. FHT - KA,

DOne of the direct beneficiaries of this achievement is OX—m#EG— N EET HHE
each individual student. @ As a result of higher likelihood of FAEE, Qb THKFFRS TR
being admitted to college than ever before. students of our M Pb A AR AR AT B AR AR &, AT XA B
time stand a better chance of fulfilling their dreams than REGFAWRTENE 2 LML KE
previous generations. NaTHEHE,

e ACHERE - o/

foster [ 'fosta(r) | v. ¥ 3

workforce [ 'wakfos]| n. %3 A

pursue [ pa'sjur] v. % 41 ; th 47

institution [ nst1'tju:fn] 7, ALH

subsidize [ 'sabsidaiz]| v, f& M B8 b ;AN
contribute to. .. & -85 RE X —
beneficiary [ bent'fifori| n. % # #

fulfill [ fol'f1l] . 5 &

be on a steady rise #2 ¥ 3% ¥

roughly [ 'rafli] ad. X %

stunning ['stant)] a. A& AR s IR AR

manifold [ 'meenifould ] a. % # 44

booming [ 'bumin] a. £ 3 K K

substantially [ sob'steenfali] ad. K & H#u; K K 3
invest [ n'vest | v. #& #

play a significant role # 7% ¥ % /i & ; £ 4 ¥ Z4F A

CAAAA A A A A A

- HBRE -

BEEIAEEEN put sth before other things place a high priority on sth
MEENES see sth as very important attach great value to sth
EESHASHMES have more opportunities to do sth stand a better chance of doing sth

G E.SEE

& Higher education cannot be a luxury reserved just for a privileged few. It is an economic necessity
for every family. And every family should be able to afford it. (Barack Obama)

BMERTRARRARRGL Y HBFANEN TSN, EREMAFEAZFLER, MALEMERE
AEERE R AT, (NF L - RET)

& Encouragement of higher education for our youth is critical to the success of our collective future.
(Charles Rangel, American politician)

HEFBELZGEHFTNTRMNER RO RDELE R, (ERH - ZAR.ZBHER)

& The function of education is to teach one to think intensively and to think critically. Intelligence
plus character—that is the goal of true education. (Martin Luther King)

BAGHRERARNEE PR FIRWEE, FhMMES —X T RAERFTHER, (5T -
HfE o &)

G A BAER

(BRILARERE 15



Part I Listening Comprehension

Section A

o — R

Conversation One 28 X4

. A) Weird.
B) Efficient.
C) Tolerant.
D) Toxic.

. A) They are arrogant.

B) They are ignorant.
C) They are ambitious.

D) They are accommodating.

3. A) They can think big,

B) They can air their views.

. A) Tt can alter people’s mindsets,

B) It can lead to new discoveries.

C) They can break conventions. C) It enables people to learn and grow.

D) They can work flexible hours.

[%l_lﬁfﬁi_ﬂi—‘ﬁ:)”' 18] 72
LI RN TY 08, & 4R LT RN B i B W EAN /R REM.

2. &R At They #9320, 48 & & T K 4213 6933 LT 4 M) They K48 L N4 2 B4R 5 B 0 P 3T EA4F
EREBIEMN

3. &RELIA can, A £ HY They THX F, o D A ¥ 69 work 0 They 35K XA ZAFBFIK, BT 4% S 5
g e TAE P e ARAMAT A AR B R EAN TR TR ZE.

4. RREEHA L AZ T CELH RO ZAGPRP w7, ENA B P ZEEYHRBIME.

(B EMEFNED | &R F %R BANEHEKRE"H £ KL, 4o think big. their views. people’s
mindsets,learn and grow critical thinking, & 3 B DA R T “ TG A" AR 1.2 BMER FGFEMN LB L
3] ST AR 1 i B St TAESA AT PO R SRR AR EUR /ST R AR 5 G A LY e T R TARAE R ) R

’,, ZRESW

D) It is conducive to critical thinking.

1-M: How are you enjoying your new job?
2-W: So far, so good. I don’t miss having managers who deliver blunt, harsh feedback in the name of efficiency.

3-M: From the way you described your last company, no wonder they had a problem with high staff turnover.

AR LZERTFHRIENRS, HFRIT LT E LB ITERES BN AT, FHIEHRIZFE : How are
.So far... I don’t miss. .. no wonder. .., #ii& X ¥ : enjoying your new job,so good, deliver blunt,
harsh feedback.high staff turnover,
1BEEL AL FIHRIIEMBT, How are you &8 L35, 45 ok 58 17 &) X427~ A &) 32 B & 3 % A
F o B2 senjoying your new job 34 i, 1R 8 14 B xR TAET,
2ELALERIEMNFIENTFE, R E—RATA“EEZE E"XHHIR#H, far.good Tk G415 . A%
F# TAE6G4F R, don't ¥ 4% .managers A EER, B AL L E—4H TG R #H L 2R T 22 ;blunt, harsh
feedback % i B — 38 — 4, efficiency T i Pl A Z R GIT A AKX FE AN B L B F A RATE L
3ERELTHRIBEH BEEZ E"XUXN AR ERN AR M, way.last company F i @;‘u,ﬁd%l:i#—i—
P egst E— K NG “HBEE LA R, R B F L6948 £ A %5 no wonder, problem, high staff
turnover € H —38 — M, FHE L—F AW AEI "IN AR FHTAIAL RS X —FH,

4-W . Yeah. T couldn’t wait to get out of there once my contract expired. W The problem with a company

culture that prizes directness above all else is that it creates a toxic culture of brilliant jerks that

drives people out and erodes itself from within.




5-M: EIMy company’s managers tend to be accommodating and kind, overlooking mistakes or issues so

as not to hurt feelings. Issues often get ignored there until they build up and reach a crisis point.

ZTNEIREAAE A AL N EERPE, EEARIZIR T couldn’t wait to... The problem with... My
company’s managers tend to. .. Issues often. ..., #Zsi& X 17 :a company culture that prizes directness above
all else.a toxic culture of brilliant jerks,accommodating and kind.Issues. .. build up and reach a crisis point,

4Lt H—FHBEREEE "X EERNERM, couldn’t wait £ ,get out of there M, HF KK
B % £ — KN 8 89 R %, problem F8 E ik directness.all else Tik T AH G EEAEH HLEE E7agn
&) SUAL 69 B2 T4 5 a toxic culture of brilliant jerks 51 ik OA A iZ L AL W E B B & T —RAUAE ‘B ERE W
K E LA s drives.erodes iz, 3 —F BB IZ LG H T4 FHARN B A, N AR HRBAZAE,

SEETNREFREAFANAE XK, FELZARAIUEHERGERME, My company’s managers £
i B 3% A L 3, accommodating. kind £ R i H, B LA LB AT HEANTT K ZREF LA EW;
overlooking mistakes or issues.not to hurt feelings ®i% ,#t —F AL TR F X “LMNHERFR, R4 4 E
R 7, Issues.ignored, build up.reach a crisis point 35 ¥ % , 5% 8 % & 2 7 i /o 8] AL 69 5 4 . B A A AR A,
A A,

6-W . That’s not surprising. My new company seems to employ a feedback policy that combines

compassion and directness. ' Employees have the power to speak up, give feedback, disagree and

discuss problems in real time. It seems to help us to course correct, improve and meet challenges

while also building teams that collaborate and care for one another.

TN B —FELH N E W, 1EIBFRIEIA : My new company seems to. .. Employees. . . It seems to. . .
while also. .., #%iiE X il :a feedback policy that combines compassion and directness, have the power to
speak up. .. discuss problems in real time.help us to course correct. .. collaborate and care for one another,

BT EINBHFAAE AR S EE"HESNRBZEB K, not surprising ¥, & W st § - W % 69 3¢
Fl . My new company #& 8 £ 4 ,employ 78 & ## , feedback £k, # MmN B —F FH G N8 L0, B &+
By 247 8] 89 B4 3K s compassion, directness & i B &8 — - — &, 18 90 3% R 69 4F 5 R
“#H4%”, speak up.give feedback.disagree.discuss problems in real time YA 1£47 , 5] X ZH E ML F R T T
fZ %, course correct.improve .meet challenges ¥ /8] 1% 3 , ${ 8 1% B R & A T 49 B 4L ; teams € i & MR,
collaborate and care for one another 3 348 i , 3t BF 3% B A H P 6) & 4k

7-M: But that would be based on an atmosphere of mutual trust, wouldn't it? Otherwise, people might
interpret feedback as some kind of personal attack.

8-W: True. Without an atmosphere of trust, feedback can create stress and self-doubt. But I think when
we get feedback from someone we trust, we understand that the feedback isn't some kind of
personal attack. It’s actually a kind of support because it’s offered in the spirit of helping us

improve. I think sometimes people need to shift their mindsets around how they receive feedback.

AR EETFREHEZ R, {EIEFRICIE But that would. . . Otherwise. . . Without an atmosphere
of trust... But 1 think... It’s actually... I think sometimes. ..., #%vi& X id: based on an atmosphere of
mutual trust,personal attack.create stress and self-doubt.support,shift their mindsets. .. receive feedback.,

TEETRHBEENTRENEEY, based.mutual trust i, AP G BARB AT ZREARMENL
KEAFEBRMAE R a9 &K #h . feedback, personal attack £, AA A R A B R Z B . 2R M E LAEMBRAA
g8 E,

SELTEPEESR KM MmN R, True & F T, Without 748 , stress, self-doubt & i , &
AW EEFTER TR ENRG ARG TR T RIEADF B RS, Bat 1 think 545,
when we get. . . someone we trust 3% # £ 3% ,isn’t, support, helping us improve 3 & % , # 7 3% b 30 A 12 4= 2 &
MARAF R R ERMERNMAAG L E, mALA —A W8 8§ st 6) L 4. shift their mindsets 8
#igdaround B R TAMNAEEEZHTHALBETRBHELNYS S,



9-M: Yes. [WConstructive feedback, after all, is how we learn and grow. It’s the basis for healthy

parenting, lasting friendships, career development, and so much more. If we shelter our children,
friends, and colleagues from information that might enrich and enhance their lives, we're not being
caring, We're actually doing harm to them,

10-W:. That’s exactly right.

AR EEERFEELNERE Y, EIEHRIEIE: Constructive feedback. .. It's the basis for... If...
We're actually. .. . #%i00i& X @ : how we learn and grow. shelter. .. from information that might enrich and
enhance their lives.not being caring.doing harm to them.

IRETHHBEEHREGERAMALEEZENFEAIMEXEE, Constructive feedback & L35, after all &
i ,learn and grow ik, K AT E X B EAEE NG A XK. F T Fom KL EIH S, basis €%, healthy
parenting.lasting friendships.career development ¥ &8 £ 4% B 2 )5 1240 , 5% 8 22 M R A & o9 & 2 4F A 4R
MAEANLG B AN @, I, enrich,enhance T, R BB EHFHB Rt F 29 AR B EZEEREBEEL”; not
being caring.doing harm ¥ , B A XA EFEAFE. MIEX T,

100X TIATTREERBELHNERE L, exactly T, right FR TR AT F T ERR LY T A
KT,

[ 2] & 43 #7 ]

Q1: How does the woman describe her previous company’s culture?
Q2. What does the man say about his company’s managers?
Q3: What does the woman say the employees in her new company can do?

Q4: What does the man say about constructive feedback?

Q1: woman ¥ ,describe J& # ¥ , her previous company’s culture i 33 37 HF & 2 & “d L3+ & pp
Fw E— RN LA RER,

Q2: man % i% ¥ %, his company’s managers i . R 7T H F 2 5“F Lt A AT E A 2 FENT,

Q3: woman E#F M ,say Tik , R TE G NEAF EZE P LT EHNE G T Tt L”,

Q4: man ¥i%,say Tk )5 M , constructive feedback i, 3R A B i) ¢ F 4 3 & &4 R AT E LA N,

¢ = REER
L ZtW#ER AT ERN E— KA R BX?

A)F I, ORE,
B) &k hg . DA &,

[ERIE A ] AW 5 & (The problem with a company culture that prizes directness above all else is. .. ),
[ZZBENMIDe PAEOO L WARY NG LR EH“HBEE LN I E R L IR E
BT AR RERR "R ELA, F T HFIHA I MG EZIL—FHAR B A, 25 KA
WAFhR, DREIARL A4, ZF 4T ARAIIMFEGOH AMIE., ARAZKRETETARAL, BR
IR % 2 B@ 4 efficiency T, 423X 5 A & £ 2 A7 FF A2 4 &) 09 22 3 26 b 7= 3F B4 & L a9 48 &, M 3R %4 8] 89
LAHFLE, CHA A F 5 D4 accommodating and kind F 3 A2 3% &AL 3L 69 x5 5 4 “ F & A7 2 2 ) 69 AL,
58 F e b —RN3) e AL R,
2. BRI ELAAHNEEFMITEMN?
AR 8 X, O AT S 24,
B) Al Bk K dm D) AT AR A=

(& ZE S ] A& 4 (My company’s managers tend to be. .. ).

[(ZREMID, 25 8OAB LN ATHENNGZEGHFEAMAF", DR AL EZFH,
ARA A 4 BO A brilliant jerks T4 A2 Z RN Z AT L HEG L—F A 9227, M ERLT T
B LT RN EZE”, BRAARE 5 B ignored TR AZR LI E B L AN HEZELMANT TN

5



B, EAREALARGERE) . mES T BkLs”, CARNEAESTEFTRA, L5 LA EHHY
R eI N 7 S0 B A N

3. XTI AW R T AT A A

M AT T AR R &, O AT AT H F A,

B)#Al Tl kA g e &EL, DA T oA R e B T AE Rt e,

[EFE 5] F % m% 4 (Employees have the power to... ),

[(BZEGBTIB, # 6RO KX INBHENMAH N HEABMBER. QO —F HAEZBEENZ T, AT
TUAWMA T . REZNAF, Eoit R A, BRAES G ESEMIE, ARANH 6 H K& course correct,
improve and meet challenges #9 4 X “2| E 7 @ H 42 & Tk e db A " 5, CTHF 6 O 4 disagree
A SRR F I A AT R AT, DAASE RAENE P RA,

4, B EREREEREMIEM?
AETRAEKREANMBGS L,

O AN S F I Fam K,
B) & 7T vA W R A7 89 A, D)€ A B AP HEEH |
[iZ R 2 5] A5 & ik 4 (Constructive feedback, after all, is... ),
[ZEBM]Co OB FT L E . AMABLEZRBEEMERLF I R K, C AT G RF LK
B, ARA A% 8 & K4 shift their mindsets T 423X & U E AN E B8 THATE2 RAFE LG
A, BDHABHAAFTRTFHR .28 EH AR AIMENE,

G W e XEE

B oAke A TEE 24

L B AW AL, BRE, RTRAFAGEEFNEE NERZITELEWAETLEERERA . AGHEY
FARENL,

BRI E— RS R kA ERAMNAR LA EZORMA,

Jo A, SRR ARAREFWBEATAL, FHAEEZL"WAI LGP RE T, 4T — 4
PEHERFOH TN, FHAR B A, AT AR HRMEAZ I,

B BRAERNANBRAAMAFN EEFR TR IO EAFRIARNA. ALG TR, PIAFTEHLALE—F,
HEMAAM S K] A,

d BB GFRFBR, RUHAAFERAT B AR5 A" MESN AR, ATAREBLE,
REZENAFB FoHTE R A, IM-FA BT RATL EF & & #k R 08P, Rl o & 58 m 1,
AT 8y A,

BAAXEd T AZROABRILE, R2D? RA,AMNTRARA G ELEMAEFA LS,

S, wREARESAB . RIMELTRTREAARNRE, BRIAN. S EHEOALEANE B A
ERLE.RMNAVG . ZRENFRAERASLE, EMEFRLE - ILHF. . BAZTLAZREH K
M#ApFOEREFARIGERL, RAAANANEEZHTATEZABERLNSE,

A, BE AMNABLEIRRHELFZI o Kkty, ELEAREFTIL. ET KA AR EFRBRLE
RSk S FRGAR, wREMNTATHAZT NAFRAEFA REALTHRF G R ERNEF G R
WAZ B AR 2 BANH R R SAAT T F R EA A T AT,

d.RAIEH,

5B O i 1% RARTE

Conversation Two

g — T AT

5. A) He kept looking for the best place to stay.
B) He met many tourists from other countries,
C) He had a great time sightseeing and relaxing,
D) He managed to visit a different city each day.

. A) Prioritize what is essential to their best advantage,

B) Stretch out the process in search of the optimal.
C) Deliberate the consequences that may occur.

D) Take all relevant factors into consideration.




gk

7. A) Time pressure. 8. A) Research as many different options as possible.
B) Tight budget. B) Avoid going over the same options repeatedly.
C) Modern technology. C) Focus on what is practical.

D) Fierce competition. D) Trust their gut instinct.

[ % 375 T30 5% 4 3R] T3 i) 2] 77 ]
5. BAZMAL T FRRAMAL IR S HAAE R HE” WL Ao BREFERBFEL AR
Fl iﬁi?F”ﬁ)'réﬂziéﬁi%x%“zwﬂ%#ﬂ7‘%” TN XA BB+ (He RATEER R ERNE L+ —7) E’Jﬁﬁ TR,
L BRI AR I FE EASEBNRDSEA. AB®ER P best advantage F= the optimal ¥ 3L, 42 &
A );)Tﬁ“ iR/ BT ACFERREFR, C.D HmFA T Deliberate #o Take. .. into consideration,
consequences ## relevant factors & 3, & 7 4§ TLJ“%IE' HEHEXRER, 5 E5AFHAZ L R EFE R
K/ BRTmA R, TR AP A TR/ ERAREIZEAMN.
7. BRI H 4 FHEE, F I WA AR lﬁ’%“‘kfﬁf} AB.DZRA W E A7 G g eh7 B A7 386 R @
TN ARG P MBERERTEMARNE
8., BRI H RF 18445, s 318 Avoid., Focu% on, Trust 2% B T 32 @30, T2 A8 i & 2L 42
B AL, A\BBHRAYF options LI BT ZENIRET R AT, BHEERE L FHFRATIR e E”
R R A FRER —AGBET S E S E RO FEY MG AR, TR e A A HEMEES TR,
[(BETMEDRFTNERD | R Pag AT oA mE, — FRHESIKMBAR XL the. .. place to stay,
tourists,other countries,sightseeing and relaxing.visit,different city,Time.budget, = .f 3 & 3 #| k7 48 % 3
L : Prioritize ,essential , best advantage, the optimal, Research, options, Avoid, Focus on, gut instinct, % & 3.

KAE G — RN ED G, TN XTETEARE A M ZTMMHHE RS HEE — 28,

¢ S REN

1-W: How was your holiday? Not too many other tourists around, were there?

2-M: No, very few relatively. EBut 1 found myself moving from one accommodation to another, trying

to find the perfect place. It made me realize that indecision is a big problem for me. Instead of

relaxing, T was looking for the best spot.

TR ETEANER, BETEEHFSIHEREENIEE, HIERICIA: How was. .. were there. ..
found myself. . . trying to. .. It rnade me realize. . . Instead of. .. . B XA :hohday\Not too many,No,very
few .moving from one accommodation to another.find the perfect place.indecision.big problem,

1EBE&Zt+iRE L BBEEMNT, How was 358 L4, holiday &8 F &, #%5*%/‘315] &) W A xR T 4R
¥l ;Not too many # ¥ ¥ i, were there & L4, R L5 F G #) R “HEAHR %

PEELTEEZEHELHECHNEFERENIEM, No.very few #&F £, 9 fffl EEANHBGF R %, But..
myself & £ 3% ,moving. . . another # F i B ,# AAEF P, trying to find T, R 5+ FRREAER i’@
EW & AL ML, realize, indecision, big problem ¥ i%, 3% i %76 BARRLEFEHRT M, relaxing ¥ .,
looking. .. spot M &k, B b B RB R A RLILFT EF T IFRRERE, MR LB ER,

3-W . It seems you suffer from “Fear of Better Options.” I've read about it. It describes this loop of

indecision as part of our programming. " Essentially, we have this tendency to keep stretching out

the decision-making process. Because as human beings. we are hard-wired to optimize. We have

always looked to get the best things we can as a sort of survival of the fittest. Optimizing isn’t the

problem, but rather the process that we go through.

LN BEFREENARSERF, {RIBEWRICA : sulfer from. .. It describes. .. as. .. tendency to. .. are
hard-wired to. .. looked to...isn’t... but rather... . #%iE X i : Fear of Better Options.loop of indecision.

programming .keep stretching out the... process, optimize, get the best things. survival of the fittest, the



problem.the process.,

3BRLTHEHELTHEANEFEFEREE"FBEIZUR, suffer from #F 12 , Fear of Better Options
T, 5 BB L E A F AR AMEE”, this loop of indecision,part of our programming % i, 38 1 # 45 %
BRI ENRBE AT A P 3., Essentially.tendency ® 4%, stretching out #&F £ 4%, £ 8 £ 4842 & “ KN
) T3t Kk 2 6gid 427, hard-wired to optimize &k, R PA L E T HRALK 44, have always,get the best
things ¥ ,survival of the fittest i1 £ /5%, #t —FHMA LB EEE R T FHOME . FIH L X A —FiE
* 4 % %M, isn’t the problem.but rather the process ¥ 25 &, RiAFN M L fthhTEmIERLK Y,

4-M: Well, that makes me feel better. [ But I think thanks to technology, we can make comparisons

more easily and have more access to choice and customization. We can now see what we could

have, how we might get it, and what others have that we might want. ' We keep looking over and

return to the same options again and again.

S FEIE A EE MR E AR E, 1§ IEHRIE1E : Well. . . But I think thanks to. .. we can... We can now

. We keep...., # iy i& X if: feel better, technology. comparisons more easily. more access to choice and
customization,what. . . could have how. . . get.that. .. want,looking over,return to the same options again and again,

4 BRETHEHBETERESIEE, SBARFEMREME, Well #£-5 £k, that makes. .. feel better 3, 3L
B B ARl 4 & #93 %, But I think, thanks to technology £ i, 5] & ¥ Lt “FH B £769 547, AL KR
make comparisons more easily #= have more access 2% & i, 3R AFH W ko912 H S5 £ 4 M, now.could have
%%, what others have G458, & B A 4o A 3T AT 69 Hvd . LB T A E JE/F F %, keep looking over,
return.same ¥ % ,again and again #&5 £k, 5| B R FL S F RO EPA R E ST F DB AR 6 RFT,

5-W: Yes. “Fear of Better Options” offers little benefit. It’s an ailment of abundance. You must have
choices to have that fear of missing out on better options.

6-M: Yes. I need to note when I'm worrying about inconsequential things, I guess. If I'm spending too
much time worrying over what to have for lunch, I'm robbing myself of the energy to focus on the

things that matter.

ELW AT EFEERIEENERZI, EIBFRIE: Yes. .. offers... It's an ailment... You must
have...to have... I need to... If... over what to have... I'm.... # @ 7& X i7: little benefit, abundance.
choices ,worrying.inconsequential things.robbing myself of the energy.focus on.things that matter,

SETTREBWEFEFRLBEEMNBEAEIEMN, little benefits ik, 35 H PF A FRIEBEF REF R
#F 4, ailment of abundance,must have choices ik, BB E P EAEN IR . TEM S A PLAA SN GBS
S E ML BAF A,

CERBEITRHEETEZMF M IEAXRFEEMNERZN, I need to note ¥ ik & 1% 41 , worrying about
inconsequential things €, X H B+ F LB EFACAGTE TR ERT RN FH, If Tik, 5] & ARG BEHH,
too much time.I'm robbing 2% £z . R BT, RAL LT SN A EIFLEL NS ACHA T ERSFH LM A,

7-W . Exactly. ElBut for more important matters, I think gut instinct might be overrated. When you

have 30 odd options, trusting your gut is not practical. What you need to do is research—have a
process, invest time exploring your options, and eliminate as many things as you can. EThe most

toxic part of decision making is going over the same options time and time again.

TR FEE Y @)@, % W0 i % ¥, 3818 #Ri2 8 : Exactly. But for... When you have 30 odd
options. .. What you need to do is... The most. .. part of decision making. ... #%Z/(si& ¥ i : more important
matters, gut instinct, overrated, trusting. .. not practical, research, exploring your options. eliminate, toxic,
going over the same options,time and time again,

TERZITHEUMFEZQENRE, NAZHEERE, MEEMNEMESMFEMR, Exactly T, Had %
A F LR TR FRBLEE S M 09T, But.more important £, B Ak A PF T2 W FH L
o T e & 769 1K . gut instinct.overrated ik, BB LA LA ZH4E T 7,30 odd options #1547, 5] H A



AR 4]F ,not practical i, RIAAAE AW R FE R, What you need. . . is research &8 £ )5 &, &b B % 69
FHE L MAF R . have a process.invest time. .. ,eliminate. .. 3 7] 25 # 35 8 B 4K 89 5 sk & 3. The most toxic
part.,going over the same options ¥ ,i# — F IR AR L HJEF — L3560 & T,

[ i 53 47 ]

Q5: What does the man say about his holiday?

Q6: What does the woman say people tend to do when making decisions?

Q7: What has made decision making increasingly difficult?

Q8: According to the woman, what should people do when making important decisions?

Q5: What,the man.say Heik i , 32 7 ¥ & B 4 & 5 W % ; his holiday &3, 80 4 F M A &2 F L a9 A7,

Q6: What,the woman,say Beik i #H 32 T Fl A 4+ X 5 A & ;tend to do.making decisions ¥ i , B #4 ]
AT S E B e AR e,

Q7: What.made 37 45 J& & Hr ik i B , 32 7 ¥ &R B ; decision making.increasingly difficult & % , 45 € ¥ &

B R R AR AL R A

Q8; what should people do #7 4% /& & i i B , making important decisions i, BT F A BT K2 2

B 0 FRACE
R T

¥

5. XFHAMEE,ETRTHA?

A) P B R BT F R AR AR B R S C)f it T AR A 0 ML e Am 204N B S,
B @R T H AR R R, DR EFERBFLT —AARBT .

[ EA] AR Z&4/F A 5] & & (I found myself moving from. .. to... trying to find the perfect
place. . . looking for the best spot),

(BRI A B2RF AT 1B ERABRBAEI [T L. —AN—MELEHF -8 8
REXRIRENEBRE. REXEFOCHEAERBEAN ABA ALy TTFRRENIERF,, AR
EAHLFHESR CHR, BRAAE 1 BEdk+ & too many other tourists % F R & F .39 L% 37 F 7 19
Not % 2B EAANEE No, DAA A% 2 &P +F & moving from one accommodation to another %
EFH 2T Ha 2 Es i E”, mERTHRERE(—RFELE—ART)7,

6. %9t AAITE #0R TE B8 1) T 42

AR F A R A 8 F, OFmAEZ BT BEMAER,
Byt ki FRLE R0, DB R DN

(G E S ] A E L/ AJR E 4 # A& we have this tendency to keep stretching out ... .

[BEEGENM B 3B ALHANE 2RF LB RBTHORBAERN MR R NI MA EIFLF LR
BT B ALEBREER EEALA TR RLLENR AR IR K. BAFLRE. ARKESE 3ETH
J1 33 optimize,Optimizing i% %7 A prioritize. 5 ¥ £ 5 E P A #1370 Essentially 28R Em Kk, CRAAI A F 6
B ¥ + ik worrying about inconsequential things #% & F 44, & 4 inconsequential %7 4 consequential , A 77 ¥
CAHARKEEOFERRL M BRATETREILGER”. DAARF R BEREHE AR LR ZHNF EZ
BTk A2 atiE P kA,

7. 2T AL R R I 1T ok B IR 2

A) BT E 7, O IMARAH
B %5k, D) A 5% %,

[IEAE S ] AW L4 /R B 5 # & (thanks to technology. we. .. have more access to choice. .. keep

looking over and return to the same options again and again) ,
[(BERBEM]C. FABFEREL 3B LM " IFABFLRE" S RE AR ERMAT LS %
FMHERBMNMREL AR LEF. &K CHAEH, ARAAAH 6 B too much time, 5 7 B time and time again
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EEFH, A EIETETEFHRRFG R KRR A THR 693457, IF 3 5L “ B B A kMR A 99
JRBE R K7, BIRA A H 6 B robbing. . . of. .. X ETFH.FEFLEMATERL”, mA4L P LIRS @
ARET, ARG e iF A R AW R B, D IR competition & 3% 4 B P comparisons #54% 9,

S.HRIBLLTHE, AMIEBREZERERMNIZEAM?
MFFRRZTH S 0 RF idE, O X EEReER,
B) i % R B JEARE 09 ik 3F D) A8 4E AT 6 A3,

[IZ R 2 5 | A&+ 45 37 4 (But for more important matters. . . What you need to do is...),
(BB IB, ¥ T ENFEREALAE L, Ao ELMME LML AR . HAAMEZATHAE

. T MR D R L & & — & (The most toxic part of decision making. .. ) %2 # 3, ZE LA R L R EF —

BARTIR,BAZLA L L RELGAN, ARATRALFTRAGLERA R ERE, R BEAH 30 24

b Tl A S D P REMRACHAMARRSEATRFR.ARLEZRATRIERE ZLR, M

ARBHARLAR LR, CHFAE 7 B P practical —#8 F A2 R L FEF5“H1E AL A EF7. @3k Z£ L

“EE KR,

W X EiE

o B FEHT ABRRA KRS HE, e

B Mg RHARY ., ERARE T(— AR —MELWE] 5 —AMEL KA BEI AR EHER)
Wi, ZibXFRHABREATEARALAARNE, HRHAKAEAN GO, Rl KA EFRREE
18 ) W

o ARGRBEACRIFAFLERE", KRG FHTEI AR, CWRBRREZ A ERAIE LR A BAVTRZAT A4
—3fy, AR L. RMAITHEERERIRBGM G, BAEIAL. MR ERBREAL, RMNEL
BMERREMPTRFEFARTAD . EIX—FELEFAGRN, PIAFRE TR BETEMNCH T HA
)2 megid Az,

BB EAERAEF ST, FERAA . I THBLWRR BN L oMbt /T A AT £ 50t
BAAZHURS, BNAETARBRGMNA L 2 T RBEABRINARMAH L2 RAM TRE R
o, RMEEEFHF—B X —BE 2 4R 0G5,

bRy, CRAFRBFAMET IR AT R AT, KR -FF BT, RLAEHRE, A A Tl
ATk B0 R,

ARG ZBREZEARALEZHER RN REIT, wRALKSHRAXRFELH 4, Kt L kik
Bl hE PR ELHFER L,

o kA, BN TEERM M (RS KA ARERA) THRASHET. S48%F 30 3 RFH. 48158
Ty AT AR EIRG , RE BB B — AR TR ) X F A R X s, K e AT AR
WS MR, EREBEPRATROKZ R - R LR BEAR G LF,

.

Section B
Passage One FRE{EWHRIIEA

G — OFEI

10. A) It may put some students in remote areas at a

disadvantage.
9. A) It is beneficial to poor as well as rich communities. B) It gives the majority of students ready access to
B) It is conducive to children’s future development. their teachers.
C) It is welcome to parents but not to children. C) It effectively improves the learning quality of
D) 1t is not of much help to younger children. students in rural areas.

D) It can bridge the learning gap between kids of

different backgrounds.

10
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11. A) Diligent students tend to do their homework independently.
B) The focus of homework should always be on school subjects.

C) Doing homework exerts a positive effect on kids™ personality development.

D) The benefits of doing homework vary widely from individual to individual.

[ %5 3% T01 5% 48 3R] T3 ) 1) 3

9. & B.C.D = 49 £ Fl £ 4k (younger) children, A & B 3 P 4 future development.C 3/ ¥ # parents £
ML It RTREILEXKFTA A, AB.D ZJFM It ¢94F B (beneficial , conducive ,not of much help) ,C 3 £ &
;Fi-)i“ﬁ(welcome) MBI SIEHEEXNESTUNEXLET(RESRENILENER).

AR AR BEATFT@AOP AN T THREREMPFZTIANZEZUAAERFEZEHE

Em%ﬂlﬂ ZH B P ERE,

11. &3 4 *F homework #9301 , A RFH LB FH L, BRAAFRE,C.D HAA A4, 30 B 4P 5K
BEVEMHH X B S T iR .

(B EWNRFNE | AP ERF A wE, — HA IR F £ KK, 4 benelicial , conducive
not of much help.disadvantage. effectively improves.a positive effect, benefits; =, F & . Z )T 4 £ kik, 4o

children.younger children, students, teachers. kids; = .5 3 . 4F 3 % 48 % & 15, 4= learning quality, learning
gap.homework, school subjects; 19, R 3% . 5§ & 48 % & ik ,4r poor as well as rich communities.remote areas.
rural areas.different backgrounds, # 4 11 # ¢ £ ZL373 homework N, LF it o REFEUNFZENIER . L

T EARFINMRESENESR.
G = RESH
%

I The role of homework in classrooms is not a new debate. Many parents and teachers are ardent

supporters of homework. But do all students benefit from homework? BIA 2006 research paper

suggested some correlation between the amount of homework done by a student and future academic

achievement for middle and high school students—but not so much for younger kids.

SINEM K EEWFFEIRE PR ER, 1 &EEFRIZ A not a new debate... But... A 2006 research paper
suggested. . . but. .., #Z12i& X7 : The role of homework in classrooms.not so much for younger kids,

QOREEMREELHIETINIR, role.homework.classrooms T, 0 B A X £ & 5 “ % EAF L AR

FPAER " not LHE Fak, RATE —FM M Fib d sk & X, parents 7 . teachers B ,ardent £ i, 3% 7
“RKACEMREAE LGSR L HFSE,

Q@@ HIRH B FH 5| H—IR 2006 £ RIEAILHE, all ﬁu 0 LR B S PR R E TR 7 A A
IRBEAEL P F BRT? )R T T LTRSS ENAFEAFRBTNS ABHFARATEGORT S F A, some
correlation Ti&, B4 A ik F Eok , RIAAE L A LA Z 4, amount . done ## future academic achievement ¥ 4% ,
AAR K E R R ELEF R R F KA, for middle and high school students # #& 3X £ . not so
much 35 & bk H F ¢, younger kids Ei A AR P F A oA L2 5B HEZTF,

I A Stanford study in 2014 suggested the same was true for students in California’s affluent
communities. The findings challenged the idea that homework was “inherently good.” The researchers
concluded that there was an upper limit to the correlation between homework and achievement,
suggesting that high school students shouldn’t be doing more than two hours of homework a night. And

the most valuable kind of homework for elementary-level children was simply assigned free reading.

EHTIEE X F I REE WA #5412 H F 5. & IEFR1E 1R : A Stanford study in 2014 suggested. .
The findings. .. The researchers concluded that... suggesting that... And...., #% v i& X ifl: high school
students shouldn’t be doing more than two hours of homework a night, the most valuable, elementary-level

children.free reading,

Qa5 HETERAZER R, Stanford A Tk , B TIHAN B — A LN LB, same Ei&, 7R L&

11



ey R ERERATFT T LR FHEM .

QDA AN AMREN - REMIVHBELEH ELRY, HEFERETM R, challenged €%, AL
E A kT B, the idea B2, 327 B4 5] B A&, homework, “inherently good” — 3 — #, B # I & #9
AR A S, upper limit #5412 H £k, B A LR R G AR LA LR, shouldnt,two hours ¥ ik,
P A LE 69 LR, valuable.clementary-level & i, simply assigned free reading — 3 — 47 , 3% 8“5 H)
B A ML AR L2 2 IR B 09 & H ",

Il The topic gets more complicated when we talk about the divide between rural and urban

communities, U Studies found that in remote areas, the poor quality or lack of internet access can put

students at a disadvantage because 70 % of teachers in these areas assign homework that requires internet

access. But one in three households doesn’t have internet. Experts assert homework requiring the

internet isn’t fair.

Wit gESHFEEMFTEME WA, & IFFRICIE: The topic gets more complicated when we talk
about. . . Studies found that. .. because. .. But... . # s #& ¥ 1 : the divide.rural and urban. poor quality or
lack of internet access,disadvantage,homework that requires internet access,isn’t fair,

QB EIEEEULNEH MK ER, topic i, rural % /5 124, urban communities &8 % 7 & &,
ERARTFELXEEEAMI AR 27,

QOO ANLHEXEM.- EELNERNELESFE - FE LA FLHE, remote areas 7+ 8. poor
quality.lack of internet access &% 7% 4 5 & i% , disadvantage £, B A L BRI R ME R E L2 X LE LA H
K 70% of teachers ¥k, homework that requires internet access &R 4%, B EHF B EE LW 7 RO 1E
LB IFAMEF + & # ., But.onein three.doesn't ¥ 2B 12M, R ALFLNGFAX 5,5 LB st
AT, isn't fair =@ — WA A E RS E RN F.

IV While the debate continues about the effect of homework on academic achievements, there are

studies focusing on other benefits of homework. [ A study in Germany found that homework could have

an effect on students’ personalities, suggesting that doing homework might help kids to become more

conscientious and independent learners.

EEEMNFREAREELN ZEEEORARIER, EIFHRIZIE : While. . . there are studies focusing
on... A study in Germany found that. . . suggesting that. .. ., #i& X if :other benefits of homework ,have an
effect on students’ personalities,more conscientious and independent learners,

OB EREZEREE LM EMIFL, continues i, LA E T B H % 4 F %, studies,other &
i# , benefits of homework # &4 % , 32 T H N B R EF Loy L4 & 4,

QAN BEENTAREZT - MREELEHTFEFRAEMNGMILAE MIBEMNEIE, A study in
Germany & & F & % B Germany T, B T A—RZ B AKX, could. might T4, R B 4T
B A L EA AR 468 R £ M, students’ personalities, more conscientious and independent learners —

L BRI B A A AT A RA R B T A 2 E T E,
(&4 47 ]

Q9: What did the 2006 research find about homework?
Q10: What do experts think of homework requiring internet access?
Q11: What conclusion could be drawn from the study in Germany?

Q9: 2006 research find T2 G124, B LR FJE B 4 <2006 89 HF 50 & 7 homework & 48, B # % & 2
FUREAELT,

Q10:think iz Bt M, R =+ F £ B AHI L7 ;homework requiring internet access ¥ 3 B — 38 — 7 ,
MHEENFFEE LW T RAEL”,

Q11 :conclusion.drawn.study in Germany ¥ i% , A #F s LB WA LT E O LR,

12



9. RFREME,2000 FHHARER T 47

A ERRFREHEREREA S, O CEHREMKLE AR T ZF IR,
B EAAFHZTHOARLE, D) EAFHE D ETFNFERKF I,

[ERE S| AR A 509 4 (A 2006 research paper suggested. .. ),

[(ZEBMID, TBRAROHBE  TRONFLETEARGFRARRIA AL - CAXE(EEER T
FAEAR) 23T F D TZTF R BLN K LS4tk , D R £ 3F but not so much for younger kids #9 B L& B, E
#, ARA A BEDE 6 affluent communities X EFH (24 RERGH AR FRTRATAR, Lix
Gk THEARKRT 2014 FHMAKIA, mAEAB A F 6 2006 FHARL. BREYEEKE P future
academic achievement & E M @ £, X P EFFAPREZ, CAFFTEQOH“HF LR KA I EREF L
A I FH"FFARERFRELRZZ TN R E -2k,

10, TRMAEFEFTELMTRAMEL?

A) TR BRI R 4 — 2 F AL T 5 H, O CEHHRITTSHRRFANZIRE,

B) Bik X S HFATIUMBEKAIILMNG LT, | D) CRESRRAFTFEIMHFEI L8,

[E R E 5 | A& 4 (Experts assert. .. ),

[ZEEEM]A, MBEHEE BEZRRARLERLFFEZRL L LRGF AL TS A B A 70% 465 £ 0547
AR BEEELEM T AL, mE RN AZAELZ R AT (sn't fair) A REH, BAKQ G4 L“70%
HETAREEZLEMARAFL"ERXAARSHKFAEATAMNKAZIN T, C.DAAAGNEDA the
divide between rural and urban communities 42 #& 1 % , /2 X ¥ 5f L& # L 4%,

1. NEEMHREBSHTAER?

A) BB FAEER T D REEAEL, C) B R A XT3 T 09 A R A AR .

B) REMALGECR S RiEhEFRAD L, D) R F AL BB EMKANRLEF,

[EZE S]] PR ZIAHE L (A study in Germany found that...),

[(ZEBMIC, REQOHE,ZEG—AFRAN AL TRATF EGHEZEHw, §°F B ZKT R
AEMBMAL BIAETNFIE " THREYMARRETG B CREH, ATKQa FaaF ALK
VLB IZT RA I M BIANAL T A ITNFITE"FRA RO FENFEREERTZRAFL”, B
R W H &) P69 academic achievements ## focusing on 224 hiEm R 2L P FARA R EMH LG TS, DAE
KB P 89 other benefits of homework #= students’ personalities 4232 W &k {2 L H KT AR £ 7,

G W eXEE

XTREMALERETHERGITEFRHE, HERZRFEFHRLZTEF LG A IHFSL, 22,2
TR FEARARTREAEL T ZER? —R 2006 FUARABRLEEFT. WS FFARL, TRUELES K
R F KR Z 8 A A —E A8 X fa % B o 05 3T RPN K b dm

HrIBAG K F 2014 F 69 — AT R, e Al 38 I 5 AL K 6 5 A kB, L 2 ek, AFRA A Lk
BRT“FRALKGASZX—WNE, ALEMNEHEL, TEAFLE A2 M ERAEL LR, 2iLEF
A HM AL Eda R EARE R, AP ERGEFANRBL, RA ML REAE LSS A E
o d R,

LEMNFE M I AR ZFor X —FHAREHFEA IS, HARAAEHERR BB R EFLIALELRA
CHFALT LSS AAZRUR T0UGETHREAEIER LR TRGRTESL, 22 . B RERA —
PARMY%, TXM 2. EE LR AZAROTEFELEZRNFE,

(A TFTREALSFRRFG P e RN ESRS FANLAMAELEZREA LG AL E L, BEH—
AR LI RIEAE L TRaAT A 6t = A vl X R AM K EMLTRENZTF R A E MY AL SR
AEMETH,
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Passage Two KB RIZERF AN - RXE

& — IR R

g

12. A) It was something he apologized for later. 13. A) It was of great significance to rocket science.
B) It was ridiculed by The New York Times. B) It was completed in the state of New Mexico.
C) It was a forty-nine-year plan. C) It was somehow delayed about 12 minutes.
D) It was considered visionary. D) It failed due to a sudden change of weather.

14. A) A laboratory and test range was already set up there. | 15. A) He won an award {rom the US government for his

B) Its climate was ideal for year-round rocket launching, work.

C) A weather expert invited him to go there for his B) He gained recognition from rocket scientists worldwide,
mission. C) He was granted over 200 patents in rocket technology.

D) Its remote valleys were appealing to him and his family. D) He boosted the military strength of the United States.

[ % 45 Th 5% 428 1R L i) () Rt |

12. &% C A It was a... plan R Tt R T AEH8 — R X, FARIE A R4 A it EHR7EW He TR 29K
FRGHFTAREALEEBDAAH A F7HAZ LG R KAFIZAEETHAENEITVHEXER.

13, b ARSKAFHFHERELHE LRTRBERTHAEARLEELRFS, . HFL4S B.C.DA
A U R R IR 12 4P T B R AR E W R AT T i — A i Tt AR T AR 48 AT A A oA ) X H ) 19
ZNSGEHEFNHEXER.

14. A.C R 354 A H % 3137 there,B.D A M H A Tts(Tt 3 A7), 24 C.D A 4w U WAk # 3 & R
27U AR EAZL LR (ME) " TR XA TRAALEFT L ZEERGRA, LS5 ABRA“ZRTRiXE
FHCRFT AT He B E KT HFR . A ESEG XM TP AREATREZREERMMEER.

15, BB XY A“He+ AL X" 2K @ LS L FNT A BATL—KHRN TRz
B He MTHL L 14 M him A48, RELAESAB ARG EREH " RAT LB EBFTAT (AT
FARATEFHE"ZAEMNKATHRAOPAENFRNZRTERRESHIRT.

[(BEMEMAMNET | AEANATRBEELIRERA>AFHEL . — 5 KFTHR"FHA ML G,
rocket science.A laboratory and rest range.rocket launching.rocket scientists.rocket technology, = .4 3L

& % 6993 41 . visionary . of great significance, won an award. gained recognition. granted . boosted the military

strength, ARIEIX 7 533 7T K A 0 A ot ik 5 B AT AL R AT RS S H A TAE R EUS HIRLRE .
Y RESN

I Robert Goddard, an American born in 1882, is widely regarded as the world’s first rocket scientist.

SIHAMEER . FRAYE - XIAE, NETRZER, WEIBFRICIHA:. .. is widely regarded as. .. , /DB XA :
the world’s first rocket scientist,

an American born in 1882 M G ¥ M A 12 M. A AN B A YW B EF b A8 18, regarded & & . world’s
first rocket scientist 3 #i¢H 4F AR PAAD G D AHERAERFHFLR” , BEFTF IR TR ZASE KT
FELEOFRIRRBEFTANS,

I At age 27, Goddard published his first book in which he hypothesized that a rocket launched from Earth

could reach the Moon. Like many visionaries, the young scientist encountered numerous skeptics. In

January 1920, The New York Times ridiculed Goddard’s theory that rockets could be utilized for space

exploration. Forty-nine years later, Apollo 11 reached the Moon and the famed newspaper published an apology

to Goddard.

NBEXRLBEENNEN RE“ASFTEA"BRENEFRLE, HIERIZHE: At age 27... published... In
January 1920... Forty-nine years later. .., & i& X if: first book, hypothesized, a rocket launched from
Earth could reach the Moon.numerous skeptics,ridiculed,published an apology to Goddard,

OANBIAEFERRHAERE AR STHNET AT LA B A3k, age 27.first book &%, % d KL
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XIAIESF BB H KL MR, hypothesized 1% 1% # i .rocket,Earth,reach the Moon #% 4 & i , f# 5 1R
A AR A A ER R ST 09 KAT T A Bl 3K A R,

QRAEH X EEEHNBEEYNZA TERMNE R, numerous B T2, £ B XX B2 365K
% %, The New York Times .ridiculed theory #& & 3L & , B AV AR BREER (AL IR F) B T 9 £ Xk 1B
i LF MEERI LR ZHAAL G REEZ®RAA) 2, rockets, utilized, space exploration # 42
Tk RAXABOELMNE THRFTATREHE.

@AUMKES 11 SENEANIRAREZ : XIXEHWEIRHIEEELHA A, Forty-nine,reached
the Moon F%‘i}rﬂ‘f'g‘:‘iy‘?};ﬁﬁ@ﬁ EREELAOES,TME T 11 F BB A, famed.apology Fi2, A A4 i
B BHFELRBZ ARG E, AT R A B AT ER T RIE,

P %3‘5

Il Goddard launched his first rocket from an aunt’s farm in his native Massachusetts in March, 1926.

His maiden rocket voyage lasted a mere 3 seconds. It scaled an altitude of only 12 meters. Nonetheless,

it was a milestone in rocket science.

NEXRFENASFTECHNEAREE . 2AEGRZE PR BB, J§iFHRICHE: . .. launched his first
rocket. .. in March, 1926. His maiden rocket voyage. .. Nonetheless. ..., #Zi& X 17 : first rocket, maiden

rocket voyage.mere 3 seconds,only 12 meters.a milestone in rocket science.,

OAERXZEMNSTE YR B M A, first rocket £ farm # & £ i, Massachusetts 1% 1% 3 i,
BlLEA S — KA RAA . B RN — AR, March, 1926 1%k £, 3R H 1926 5 3 A,

QOAiFiA NS E KR K KITIEE , maiden rocket voyage 1%, & X £ X ik &0 8 K K5 A7,
mere 3 seconds %1% F ik, 5B KT B R KT FLSE T =4, altitude &£ #1% .only 12 meters £ i,
EFREATHERKFKANFZE 12 L9 GHE . BAXFERZ-REEHOKFT AT KFTLFRRIEA.

@AFEFIEHEAEANSRZS FHBEREBE X, Nonetheless FF# % & ,1% B, BETRARN ARG
RKAFT RAT B R, 52 0 f & & &) & 3L, milestone,rocket science i 4 Tik, BIAL T H M. 2 K
AL bey 2R

v Goddard later consulted with a weather expert and determined that the climate of New Mexico

was ideal for year-round rocket launches. In 1930, Goddard and his family relocated there, to a remote

valley in the southwest of the country. There he established a laboratory and test range.

BEHXEEBENIE-BRESEEEZSEAH NAGTHNHETT N, HEIBERIZWHE: ... later... and
determined that. .. In 1930... There..., #%1& ¥ i ; weather expert, climate, ideal for year-round rocket
launches.relocated.a laboratory and test range,

OCOAEHRXEERENEATINHERER: BENSELERETAENTFT LI, weather expert,
climate ,New Mexico Z ¥ F. T E B AR AL ABRFT ARG L ERN L. AELZTE T, ideal &
&% 4% | year-round rocket launches — 3 — 3, S A H B HF N9 A EEF H A, &2 F 3 E LS KL 4.
relocated.remote valley 1 & ¥ &, & LA &6 Fr bk 3 % E 52 ,

QARPXEEMENEEIMZIENEL . FETEZREMINEIF, There Tk G AIEIFM, R 74

BXRIKIERSEH I G W9VE A . laboratory . test range iR iEH AT XA BWATA . FEFEERRET.

YV However, the ambitious scientist received negligible support from the government. For four
years, wealthy businessman Daniel Guggenheim provided Goddard with an annual 25,000 dollars grant to
pursue his dreams. Other rocket enthusiasts also raised funds for him. Over time, Goddard’s rocket

grew more sophisticated and included the installation of instruments.

NERZERARITENRSRBE:-EFMEMAGTEFENR I, BEHRIZIT: However. .. For four
years. . . Other rocket enthusiasts also. .. Over time. .. . 1% iE 317 : negligible support from the government,
wealthy businessman,an annual 25,000 dollars grant,more sophisticated,installation of instruments,

OmEMEEXEENITIEHKRSIBAL DX, negligible 4% . support £ 3%, vA X & £2 89 H0 3)
% (ambitious) F= BUF L R 28 (negligible) &9 #5 81 7 i, EE 0 *F bk, R B XA & a9 AR TAE ST A3 5 £ B H %9
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XA IR — LRI A9 .
QRANBEHIENALKBE.ERRM ANSTEBHFEER, four years £k . annual 25,000 dollars grant
— 3 — LRI R - FAREEA B WA BB 25 000 £ 4. H 4 a1 Kk W F . enthusiasts 1% 3% .
also raised funds #F R A Z 2B A A XA EA LK FETFZEAREIEFER &,
@ARTXEEINEH TIERB: HEMNBTERBEE . Over time T8 469 L& L. more
sophisticated 12 i ¥ 1% . the installation of instruments ¥ i% , B I XA & 69 R AT FIAEAF A R HE T, £ 2 F 48
ZF PR VL R KR DA R RAF R,

WV In spite of his many successes, Goddard was never able to interest the US military in

rocket-propelled weapons. He was granted over 200 patents and continued to pioneer rocket

technology until his death in 1945.

HENAXZENEERARIE . RESIBRARHXE, BN TARANGER, EFHRIET:In spite
of... He was granted... and continued. .. until his death... ., #% @& X i : many successes. never able to
interest,over 200 patents,pioneer rocket technology.

OaEMEEXIXENTIEMKRSIEERT FASTHEHRIFAE T, successes Tk, £ B XX ERF
T % A m 3k . never able.interest . military £z, £ B 2 XX 26 TEE 2B G LA NET| R E B FE F 5t
TARR KB 44,

QAMRERRIIENELE REFT 200 STEFR HAFHRKETHAR, over Tk, A XK &KW
2HZ %, pioneer Bk T, FERFREABAEKNBERFT GO FIaZ WAz, T AT R K REL,

[iE)&E 53 47 ]

Q12: What do we learn about Goddard’s idea of using rockets for space exploration?
Q13: What does the passage say about Goddard’s first rocket voyage?

Q14: Why did Goddard move to New Mexico?

Q15: What does the passage say about Goddard’s achievements?

Q12: Goddard’s idea ¥ 43 , 3% 7 19 M X T X3k /2 49 #8 3% ; space exploration 12 T , B Z FA A X T X
BB RERETEAR,

Q13: passage say #& F i, #2794 ¥ L 09 & % ; Goddard’s first rocket voyage 1% 4%, 3% 98 34 9] 2 £ 4
“RIEIEE B R KA TRATT,

Ql4: Why = KA A . B R X 2 M ;move to New Mexico B Z Fl M A “ XA B EHEBITMNORRE”,

Q15: passage say 1%, 3% 7 74 ¥ L F 89 4 % ; Goddard’s achievements &%, 7R 8 4] 7 a9 %t £ 4 “ X £ &
R,

R

| 7}

2. X FXREEFANFHTAZSRIHERE, RN TRIAMTLER?

AR RAMJE R A Z R F . O —A A A 49 0933,
B)EM(MAHMIALT D) BN A AA I,

[ E A F £ 4 (In January 1920, The New York Times ridiculed. .. ),

[BEEMIB, I HQAIEL1920F 1 A (AR IPERXE“KGTTUARATREERELR"GEL,B
RERBIELE HEFH, ARA R EDEH 8“5 # (apology) "X EFH AL R L AT A AR F 2( 4
k). mAE XA, CRRZAAA I EDE 649 %4 5 (Forty-nine years later)” & & F .. {2 )& L #5“49
FPEEBARNREARBKFEABBIATAT 11 TRAAIEAX—TRAH 495, AZ—HKLERE
BEEaREZA MERXRBENARRTRETXNHE 49 F LRI FARAEXAEG KT REAZTRD
BA.,  DFRAR KD 65 “AF L W22 69 A (visionaries) " A MK , B XL Ig XA LT S HZ LR A
—# W3 TR AR LRER GO ERAEZNY,
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B.RXFTRZBEBHNHFE R, XEEAHR?

MNESKIFHFRERE L, OEHhIELIERT Y 12 54,
BEAEHBGFN TR, DEHTRAEEREKT,

[1Z 702 & | W5 3F M 4 (Nonetheless, it was a milestone in rocket science) ,

(BB A MBE@a4E X (REBAKTE ORKFHF - EZ L&, A FRAZGHR L
s CEA, BRIRTINEDS 69“# 2 54 H (New Mexico)” A2 3 1% 4 #49 B 18] &8 “ 14 5 (later)” T 4» ,
XKW ENEBIMNAAEXRT A EZE ABROH)CLEHE, REBHBRKITAHTEHFEFEM, C
AR MBEQ & ey 1275 EFH 2 RLG127 KR RI 09 FH EZ 12 R, FEAHLERT 12 54, D
A A N BED & 4 weather.climate X & FH A2 R LG R A SRAEFETTMNGRAALELEFRZHAAN LY
AR FHRESKFAN, A REZRETCRMYRE(XLFHARA),

4. XEEATAERBNFEAIT M

MIRBEZEGEET —ANFEREMREY, CO)— 124 %+ Ri# i F A8 L HRATIE S,
B) AR B 84 A AE A AR AR IE A KR K ST D) & 6945 i Ly B st fl Fo plu by RASRA R A .

[EME A ] B R ML (Goddard. . . determined that the climate of New Mexico was ideal for year-round
rocket launches) ,

[(ZEBN B NEOGHE . XREREHNALERE, ALHEGT NG AELFHREFTESKITA
HUNEFRBRIEZNEGT N .BAEAMIELRE  HEH, ARG“EI T K% % (a laboratory and
test range) "A AT NBEQ 6 AR LG EHRE KB L EXRA R ENEDT NS EW, FELELKE
FHEHIMZ AR CEEEF, CAAANEKDA A %% K (climate expert)”iX & F # 42 R LA %,
REERNARERGRAERENEDTN . FAAABERALZETAEER., D RAGHE LS (remote
valley) "R TN B Q@& A2 R AR XE B —FW|ETHZ G LS, FARELERLTH LTI ZA
ARG ATE—Bk,

15, X FXRIEEHRH, LEEAHR?

A fody TAERIET £EE B LR, OMIEHZT 200 3 RAKAFHRN LA,
B 343 T &3k KFr AL £ 4990 T, DwRATEENEENE,

(&R E 5] AN L (He was granted over 200 patents and. .. ),

[BEZEIT]Co IEOA I H ARRT 200 3AEA, % KATHA, LF) 1945 F 2 #,C AEH
MAELGEZE . MEH, A DASHNESVEOG KM XL HSHHOAF ZILFEARB B L F
VEOH“REBRFTHF SR . REABHBALEINREDFEF S KT ER KB O XR"HAE, BRAKEA |
BO& LBl h 2R EE —12 K543 R (s widely regarded as the world’s first rocket scientist)”, {2
J XA h X KB AL RBINARAFKGERTHFR . ARRAELA LSRR ATFHZEIANT,

G ML A XEiE

FAa4 - Xik4E, 1882 FATE£R , MEBIAANZHERLE 1 KFHFR,

2T A RABER TG HE —AD AR FBRIET AIKRLGFH KT TAR X AR, BFSHENL
FRHA—H . ZEFBOHNFRRINTHFSRE, 19205 1 A (AN RIMET ALK FTART K
FRETNE®, ADFE.TRETF I FHELT AR XRXF L EMHOMRAASTLXAGEGERZA.

1926 # 3 A XABARSLFEFEMNBIBEARD ZEHTROE K KT, O KA ECREFLET
SAFLVERRMFHEAH 12k, RE i, X b KA — RS,

XEBEEEFRNTALEER MAHFIGTNAAELAFREFTES KT AL, 1930 F, Xk 2fp )
FAMB TN EL£BEHHF—ANMBEHLEE, WENREBEET A TRERRLY.

R XA P2 R ILFEARINBAG I, 95 R TRAARR « TREBEF G RKE
R 25000 EAG KL UAFHLERTR, R KFEFELAMEESN L, MAERGIES, X &
B K AT R E LB EERNFRE,

REBETH SR, REBAABAELEIIREZRFEZ AT KAFER KRB G 4AR, WERT 200 20+
Al BR S ITAE KATH R, A2 1945 X,

17



Section C
Recording One #MiE&E AP HIEA

\,?/ — WAy i

16. A) It requires entrepreneurial experience. 17. A) It contributes to rapid business expansion,
B) It is usually financially rewarding. B) It inspires willingness to make sacrifices.
C) It can be quite frustrating. C) It reduces conflict among team members.
D) It can be rather risky. D) It encourages creation and innovation.

18. A) They have unrealistic expectations. C) Few can find willing investors.
B) They often work without any pay. D) Many are idealistic dreamers.

[ & 3% 191 55 48 17 73 ) 5% ]

16, WA BIRAZCL“FRA L LB ABFOR"THMN R EMFTLESN (TR LA X)) &4
7 R 1%>L“/\/\yﬂ.i"z”“i}‘ﬂl"“”?}‘f’fﬁﬁ‘ﬂf“ﬁ APl SHLAEXNEMRMFLESINFES(TRER MRE).

17. M A.CHAEC X “HB TSk KRBT AR T ZE e+ £ T It R EFAFTH L
FHVRE.E6FHAENLTHEMNED A EMEZEEF LV ESNPEINNARIER.

18. I B.CHAZCL“RZIF""RIAAZRGBFTE"A R 16 MR R a)“ ] 0" £ 8, T LR £
#% (They.Few . Many) 4§ XA L & , & 4 3 HAELTHMNA B G Gl EHFEHESL,

(B ENETNERD | £MEF19 %57 L& 3h48 5%, 4= entrepreneurial experience, financially rewarding.,
business expansion,work without any pay. find willing investors 5 , & & &M T L THMNFZF T HA A5 E
K EMBELES  EAARTZEEE EFBLZEL PRI GBBREN A5 L T E—BFK,

G S RESH

I [ Working for a new venture comes with a lot of risks. There’s instability, unclear

responsibilities, and the need to be a master of all trades, But the primary benefit is usually the passion

and excitement associated with playing a role in a promising new company. The person to thank for that

passion and excitement is almost always the entrepreneur.

ENBAFO AR ITIENRE, B HEFEFA:. TRAEFEES XT, EIEHRHIEIT: comes with. ..
There’s...But... . #ii& ¥ [ : Working for a new venture, risks, instability. unclear responsibilities. the
need to be a master of all trades,primary benefit,passion and excitement,

QQAEE AT AT TIEREIE ZXKE, Working for a new venture £ 5/12M , # 7L 5H5 B 2“4
— T #4228 TAE” R I srisks Tk, instability ,unclear responsibilities = the need to be a master of all trades
T H=FZ 6,02 CRE LA TG L,

QOANBAIFU NI TIENEEFAURFRIX—FAH A, But i LA, primary benefit £ i

JEAF AR T EM A £ B 4F A7 passion, excitement associated ., playing.role.promising new company —
—MAEH  RALTEZFTLAEAT EANEHOHANGGHERGEIES &7, person. thank, passion. . .
excitement ¥ i ,always FF 8 , entrepreneur ¥ i B % , & i “i;ﬁ’ﬁi St E2R@ TALE",

I There’s something about the founder’s energy and enthusiasm that infects the rest of the team.
The willingness to take risks may inspire others to be more courageous. The optimism and positivity may
motivate people to focus less on trivial and unimportant matters. The celebration of milestones may

prompt staff to be more grateful about their own accomplishments and privileges.

ARGl 25 B 3 E A E A B 5= A AR R 5 0, 1 15 ¥R 18 1 : There’s something about. . . may inspire
others. .. may motivate people. .. may prompt staff..., #%i& X 17 : energy and enthusiasm, willingness to
take risks.courageous.,optimism and positivity,focus less on. .. matters,celebration of milestones,grateful,

O EREERBEETRREN, something. founder s energy.enthusiasm,infects,rest.team ¥,
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BACAZ LR FH A E N S B AL LA A R A R A, R

QDA R iEA B MEN RN, willingness. take risks.inspire.courageous & 4, %90 “ (4] &k &) B
= N )ﬁ # ;7 biL optimism, positivity, motivate, focus less, trivial, unimportant matters F ik, #L 0
“(A) A ) R A R R U R RO R R F R P A celebration, milestones, prompt , grateful |
accomplishments, privileges &3 , B0 “ (4] A ) K AVH B R GE 212 R R A B K69 sk &7,

Il What becomes set in the firm’s culture is a contagious collection of affirmative and positive
emotions which are usually shared among the team, Science has already done a good job of proving the
results that follow. These include better processes, greater team cohesion, [ reduced conflict and

sharper alertness.

NERZEIELH AT LU PHIRBBERNILMFRIEF W, 1%5EHRICIA : What becomes set in. .. which
are usually. . . Science has already done a good job of... These include. .., #%Z > i8 X 17 : the firm’s culture,
affirmative and positive emotions. better processes.greater team cohesion.reduced conflict.sharper alertness.

OAEHEL . FARBFLECBEEAT XN B, set,firm’s culture ¥ 4% J& 42 #1 , contagious collection,
affirmative, positive & 3 L8, emotions T L B8, BB T ENS AL P AR B LN R AARMEG
7 s usually shared among £ i F 78 s team i %A, LAC(X S )@ F A AR LT,

QORANBERFIELHX K BLEWREBI, Science ¥4 B 8 .job.proving, results. follow ik H
B, e HFCER(BRRELE L ENS L) Z ML R, L1k4 RiBid better processes, greater
team cohesion.reduced conflict,sharper alertness WL 424569 ML B,

IV But what is yet to be demonstrated is whether the founder’s passion leads to increased team
performance. This was recently tested in research, which analyzed the teams of 73 new companies across
a range of industries such as IT, medicine and energy. The CEOs were consulted once again, years after
the initial analysis. And most shared their firm’s performance reports, so that their success could be

more objectively measured.

NEHNEFIEL— R H TR, 1FIEFRIZIE : But what is yet to be demonstrated is. ..
This was recently tested in... which analyzed... The CEOs... And most... so that..., #% 1 1& X i :
increased team performance.research,performance reports,more objectively measured,

QraEH—MBESHFRFIELM AR B FAE BN 4, But.yet £, demonstrated £ ik )& 1541, & &
HEEMNGHHFAFIEE 4 R whether. founder’s passion.increased team performance 4%, 35 “ (h &+
FIELH RN BANRER TR AL,

QDaNE *ﬁ;’iﬁﬁﬁiﬂ‘]ﬁ'%&ﬁﬂi This ¥ i J& 4% 41 , recently tested 7 , research % ¢ B %A, 38
X EREGH R P IFE T I8 analyzed, teams 73 new FF A, companies . industries, [T, medicine, energy
T A, LA AL Wr 7% fl’i} st % . CEOs, consulted once again, after.analysis & i, L9 AT 5 F i, years &
FEEAF LI B A R 69 B 1A %5 E . most, shared, firm’s performance reports ¥ i, 3t — F 3L H A L F &
success ¥ i ,objectively measured ¥ i% B F 58 A )G K, o B b 7 sk a9 3F &L,

YV Entrepreneurial teams generally progress through three phases. The first is inventing a product
or service, the second is founding the venture to sell that product or service, and the third is developing

the firm so it continues to grow.

ANBRARENGEES(BIWEFABRB=ZANZEME ), 1HIEFSRIC A : three phases... The first is... the
second is. .. and the third is... ., #%(\i& X 18 : Entrepreneurial teams.inventing . founding.developing.,

@’j,._,\ HREIWEARNEHR=NEZRBME., Entrepreneurial teams generally ® 4 B A 8, progress. three
phases i A5, 35 B Gl L AR H L EABTHZANE”,

QAN IREMBEMES, first T2 545, FHE SN2 % — - H . inventing, product ,service ¥ i, 3§
HE-HER)AH SR }JE\%”; second iS5 M. R FTEBEANLZH =M &, founding. venture, sell,
product.service i ,F5H“(H M EA) A LA G A B E F &2 Xﬂ&%‘”,lhlrd TikgEm RTEENMNEE =
¥-#% , developing. firm . continues.grow €, 5 “(H Z M E AL B A e E RBEXR",

19



W The researchers discovered that when the team is passionate about the third phase—developing
the firm—there’s a clear link to performance. But the first phase—a passion for invention—is not a
reliable indicator that the firm will still be open for business a few years later. Likewise, the second—a

passion for founding the venture—doesn’t necessarily translate into great success.

FIRAF IR EZ I, EIBARICI : The researchers discovered that. . .. Likewise. .. . #%0#& X i : third
phase.link to performance.first phase.not. .. indicator. . . open for bu%me’ss second.doesn’t. . . success,

QENEBEIR— .l FAXE = Bﬁ‘E"H’JESIF'ﬁiL_A?EﬂSQH%%z%EO % Bt % K I3 it researchers
discovered,team,passionate, third phase,developing.firm,clear link,performance &£ A% &,

QORANALEIM= eI EABA3T BT A B X B9 1E 5 M 53R F- X BE % 55, But. first phase. passion.invention.,
not, reliable indicator. firm.still.open.business.years later & i, # 47 35 & “ H PA x5 — BB (AR #9380 H 5F R 4k
EOHNE ILF S EE L, Likewise.second. passion.founding.venture.doesn’t necessarily translate.great success

T, 45 R LI A B BB (A S 69 R — AR LR E KA R,

W[ The solution to great team performance stems from a willingness to recruit others who could
direct their passion towards the third phase of entrepreneurialism: developing the business. Employing
more staff can in itself be a risk for an entrepreneur, as is paying them big dollars to attract them. ﬂl

many occasions, the entrepreneurs reported not paying themselves a wage at all initially. in order to

cover salaries and expenses.

E T REZ I HEW, EIEHRIZHE : The solution. . . stems from. .. On many occasions. .., #ZMviE X
ifl : great team performance,a willingness to recruit, passion towards the third phase. Employing more staff,
risk.paying them big dollars.not paying themselves a wage.cover salaries and expenses.,

ORNEBFEN BEEIEHER T LE=ZMEMAMEZHMF L L, recruit others, direct,passion &
% ,towards the third phase of entreprenecurialism — 38— L&, & B2 LA &,

QRRETRENER . BAREENER (AHLEEBXWEFTHKA AN ). Employing more staff,itself,
risk entrepreneur,paying.big dollars.attract £ ,35 H“B L % 0 T F I & FH A 5] AT b F k35462 — #
i I‘é‘ﬁ‘ﬂ]”o many occasions.entrepreneurs reported not paying themselves,at all.initially % 3%, 3§ & “ 4] 1 &
BAZAERSL A TE I FAFTILEF; cover salaries.expenses i, EHFX —I7AHM B 4,

[ i &1 43 #r ]

Q16; What does the speaker say about working for a new venture?
Q17: What has science demonstrated regarding the positive culture of a new venture?

Q18: What does the speaker say about entrepreneurs at the initial stage of a new venture?

Q16 working.new venture £ , R FTHF 5“A — RKH N5 T M XeG@m T,

Q17: What 8 . science demonstrated i , 4% = P & “#F F4E £ 49 ) A&7 ; positive culture,new venture
Ml BLE 3, B 0% N A & A7) o 8] e AR AL,

Q18: entrepreneurs.initial stage.new venture ¥ i, 3% T Pl 5 “ N3] 4] A A eG4 b B K m T,

VAR R

16. X FA—RFH AT I, HBARTHA?

ANEFZALEE, OETaABL AANRE,

B) €8 F A &=k, D)€ Tr A48 % A K,
[EFE A ] F&EA 7] 4 (Working for a new venture. .. ),

(BB D, O EH — R H 4] é]l%#%%‘fg‘ﬁﬂlv‘” @ & 5 % B ARy R, D 3R & #
MIEX —15 B EH, A FRA A DE entrepreneur A= % 72 “# 4] A 5] F vk A A /I‘.Hﬁé"']/kﬂ’”;f‘ﬁt’ﬁﬂijé‘ﬂz‘
ARBIX—1F8, BAAAOE benefit T (2 HiZ 6 Th, A A A8 TG EZEFLEFTREES %
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5. mAEZFGR”, CHR B EEMAEARNGTEREE mE, L EARBSIFRTLEBIH B A NG TA4ET
RE R B A AL R0 K, T R T A4 X AR AT AL,

17. X FTHEI QR B RBAN, B FIERA T A

A)ER B T ftikd ik, Crefem y H AR R Z et &,
B) e AR EH s 4E, D)€ sefR it 4 & 5 4] #7

(& 702 5] #7412 8 5] B 4 (Science has already done a good job of proving...),

(BB Co MEAIBBE FUARFLENIIALTEEZT TR, MEFI BF0E2X AL HRR
Hh ,CREALHQ & LW % = & % A reduced conflict. # E 4, A RAA A Js X895 K 15 & developing the
firm,continues to grow T3, 5B F AT E “RB LA L A, BRAKFQ 4 ATiL 89 F = & % v greater team
cohesion ¥4 Z E“H AR R AW EZEE"FRANAAENARK G /B IB4E”, DR by F 24 1k &
HA T RED IR BTN ABRBITEA TN INA TRABRGE N KFFARA,

18. X FAMEF I AT A M BBy ek & i E N T H 42
A AT IR R by o B 204, ORVEEERIN AT RGBT,
B)#u il 42 4% A2 T 4E, D)# %452 AT LHFHEER,

[ 1% a1 2 =] #7413 & 3] 8 & (the entrepreneurs reported. .. ),

[ZZREM B, AT ITBARGABARDEE VN LEATALBORIMAFTHNATH, RAITA RS
BTAIR”, ADAHRBERAFQEERH B QA LFZHBAEIRAWER T TEEMMAKATH AT
FaHBAFN EEREN LR LEETL T, LEATEREBIEEREAS IR TLEN
EMAST TAI LR T %, MR L FREIR, CARAR TR G LEEEZXKIFHMBRBFTEA
HAI LB #F7FH, kT RRE,

G 2 EE

A—RHAN I EZE SN . IR BRARFT.FE2HMEEF, FE L1 20 FLEFE£T,
E—FZAWNENHODNMEIRLF RYEE XS, IAEFLXELTFER RS T4 LE,

B FGELERFERAEMNES LR LA LR T, (1kH) R ERKI2 KT LA L4 & R
FhFA, (BB RNARBTRESE RV E A EMRTE A A S BRI M, (4]0 F) K ALY B R %
THAME R TE B B AT RF O RAFRA,

—RIHBES FABRRELEEARARNRA ARG S HEAIINTEARE Tk, #Feshé
WAEHTHZmAMER, XELEROB(TH) ARSI ARERAE FTRR VAL LEETRRS,

a4l FHHERGEARAANLGEEAFIEN, X—EERENTHEZFPHINTRE.FAINT if40
RFERRK BELPRRBRE—ZRIAFTLF 3XHAAIGAKR, EZRERSTHHFZE, (X LN M) E
BAEREZTOR, HABH;FT LA LGIRE, AT R FHRFEELZINGEE,

BILARMERBEANEEANE, F—NERLPLERFEHIIRS, F B AN i
PRS-, 5 B R R RN S DR R K

ARAREN,SAASTE Z KRN S AN, X — S L AEVREAR, 2F
— B —— AR — A R ARARANLFZ N MAER S E L, A, H R E— 4 A s
H R — R AR E K 8 REE

FAEAFAALGH T EATFALEHNEFER . FULERERBE L EEAAARERAI G LS =
M BPERATIOA, O LERT . ERAES RIS FHFRIA—M, THRAIH A —FTHRATH,
ZEAANLERE, AT ARBHERIATFH AT AANEWZLARLIT LR,

Recording Two IR E

G — AT

19. A) They have better dietary habits. 20. A) They have a limited reproductive ability.
B) They bear fewer social responsibilities. B) They depend on adequate sleep to thrive.
C) They are born with a stronger ability to socialize. C) They keep dividing throughout one’s life.
D) They are better able to survive or handle disease, D) They strengthen with regular exercise,
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21. A)The process of ageing can ultimately be brought under control.

B) Improved health care for the elderly will contribute to longevity.

C) Prevention of heart disease and stroke will increase life expectancy.

D) The resolution of age-related diseases will solve the mystery of ageing.

[ & 1% T01 5 2 37 T30 1) &%

19, § & F A CHE LRI R REARS AR LR A" HE R B 3tk %7 %, They 45 & £ Bk,
B IR W B F 63Tk, B They ¥ 48 LA 3L A4 48 3 (better. stronger. better) , ¥ &y sb 3 W 2 B T 48 44 &1 F 4>
B EMBEEEFHNMLE.

20. ¥ A 3R reproductive ability (%74 /3% 78 48 /1) .C R dividing throughout one’s life (f£ A 85 — & J 42
HF) THRN They RTHRIGA LG mie, LEX ARG ML A FHFE X EBA(EEZRRAL ALK,
FRAAEBE T RARBON @B ARG S ENER TRANXFARBABPUAEATER(TRES
HoMERKNEHR).

21. & AT A £ B 3E LK B33 (40) ageing. the elderly. longevity. increase life expectancy. age-
related diseases T KM E ENE A RE/KF, WEZA BB GLELE R E/LEFEZF.DABLHEBH R
Z,EMEME TRRAFNERE/RKEFAEXNER.

[EEmE WA= d& 21 8 F I3 ageing.longevity.increase life expectancy T3 M, K FF 2 4
ARE/KE. R P FREBIRREEGREGIE AR mie & d@ st 2/ KA s,

G RESH

I Ageing is a curious thing and people’s desire to beat it—and death—has become an industry
worth hundreds of billions of dollars.

SNEUO - ZEZREFE, NMIEE&HEZZ, 1E1EFRIEHE : Ageing. .. and people’s desire. .., D iE X
idl :a curious thing,

Ageing TS MM B TRET I M. %%, curious Tig, I B R EIRF 4, desire to beat it Mz, 35
B AT KA ¥ . hundreds of billions of dollars ik AR X FB B RA . RE TR AFIEALZH Z L,

I Despite the huge investment into research, ageing remains somewhat obscure, although there are

certain things researchers do understand. They know that women tend to have longer lifespans, living on

average six years longer than men.™ No one is really certain of the reason for this, although the

speculation centers around the idea that women are more capable of surviving or handling disease than

men. For virtually every disease, the effects are greater on men than they are on women.

AR AR T X FEZHEE, FIESRICIE  Despite. . . although. .. They know. . . although the
speculation. . . , #10i& X i : certain things researchers do understand,women tend to have longer lifespans.
women are more capable of surviving or handling disease than men,

QrRER .RETZESCAEZR, EARARE THELETL, the huge investment into research # # i%
ot EE T LA G451, somewhat obscure i, I 2 B XA A ., although 3 7+ # 37 # |, certain
things ¥ 4 ,researchers do understand i , R AR R R EAAR B 2 RA R LR foid L F &,

QAEFERFRARCHAIES, women £k, have longer lifespans FFiAE i, B AR AR S 4ty F
F.h M E K F, on average & MM ,six years ik, —F AR E I B LB T K EX —FF,

QAN EHEEKFNERE, @4 Noone,certain Tigz , FEARAR L EFAInmid L HEREFGRA,
»f i #] L obscure; although J& # #7 . #2 7~ £ 47 i¥ 4% , the speculation.idea €%, 5] H#F K2R B #9550, women,
capable ¥ 1%, surviving or handling disease # #1% tH & A, & B AW . Lok B RS ERBOIR AL TR IR,
@ 4] the effects are greater on men 1 # i S MM, A B R LR BmGHwm X ERFRFR,

Il Some suggest that women’s immune systems benefit from their tendency to prioritize and nurture

social connections. But for me, this explanation is hardly convincing.
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A EEREFTWERERZE R — 2 AW S, {IBFRICIHE : Some suggest. .. But for me. .., #ZOIENX
Al : women’s immune systems benefit from. . . prioritize and nurture social connections,hardly convincing,

QRAINBE —E AP M E, Some suggest &M , 3% B — AW L ; women’s immune systems 37 33 8,
benefit #+if % B J5 # #1 , tendency to prioritize and nurture $ i , A — L ABIE . LB F K EFLZH A
HE %I RAGBR, MR THRAIG A M,

QAN BHFEAFOAMENFE, for me 51 BHEAGIE shardly ik, RAFFEARTD 4 W5,

IV Researchers also know, to an extent, what causes ageing. For 60 years, it was believed that cells
would continue to divide forever. It was only uncovered in relatively recent times that older people’s cells

divide a smaller number of times than younger people’s. Only cancer cells, in fact, are capable of dividing

forever. & Human cells have a limited reproductive ability. To an extent, we can postpone the eventual

stop of cells’ dividing through nutrition, exercise. good sleep, and even relaxation techniques. But we

cannot stop the ageing process,

NEMRAREHH S —=, BIEHRIEIA: Researchers also know. .. For 60 years, it was believed
that. .. It was only uncovered in relatively recent times that... Human cells. .. To an extent... But..., i
1& X A : what causes ageing.limited reproductive ability,cannot stop the ageing process,

OAERFARARTHRAEATEZNS —FE, also £, KHE L They know, ik % T R 28 5 —
Z4nF %, what causes ageing T , I8 HEX—FE. FHREHRE,

QEuNBRFR T XK LIT, it was believed 51 E HF R & 2 A 6 W &, cells would continue to
divide forever % h 35 B X — W & . o2 LR 5 4L,

QOO ANBIIELI, @4 It was only uncovered in relatively recent times 31 i # i & I ;a smaller
number of times M3 H WAL N —. XFEAWMBA> A ARBFRZALZ Y, D4 cancer cells £, in fact
J& B , capable, dividing forever £ig, Jl H R . A A B @I e Lo 4, © 4 limited reproductive
ability ¥ , B XA A XM EARN AR, HABTFRREVRBA Mk Lo R,

ODANEXTEZHIEWIES, © 4 postpone. nutrition, exercise. good sleep. relaxation techniques &
ARG w5/ W F X, @45 But 7 FH, cannot stop Tk, K Lk MLk & E 342,

V And researchers are yet to answer the ultimate question of ageing. Why does the body ultimately
fall to pieces?

ALSIHEZMNAEAROI: AT ABNNESERLASIEE? BHIEHRIZH: And researchers are yet to
answer. .. ., 4%/ i& X 1A :ultimate question of ageing, Why. .. the body. . . fall to pieces.

OmEH, TENER OB SFREE, yet.ultimate question of ageing & i, 3% 78 & & 69 LA F A S AF LA,

QAIEIAREBE, Why Ti,lall to pieces &k s b , 8 £ 57 H 09 48 )AL, A A+ L& R/ATHG G AR &L 39

W In the opinion of some of the world’s best scientific minds on the subject. part of the reason we

don’t yet have an answer is because many researchers are looking in the wrong direction, & Many public

health policy makers believe that the resolution of age-associated disease will tell us something

fundamental about the ageing process, but say some top scientists, that’s completely erroneous. They

point to when the diseases of childhood were eliminated, but this did not provide any insight into
childhood development. In the same way. the idea that the resolution of age-associated disease like heart

disease and stroke will inform us about ageing is not based on sound science or logic.

DR EZNARE A E RSB ENERE, 1 EEBHRIZHE: In the opinion of. .. part of the reason... is
because. . . Many public health policy makers believe. .. but say some top scientists. .. They point to... but. ..
In the same way. ... 1% i& X if : looking in the wrong direction, the resolution of age-associated disease,
something fundamental about the ageing process,not based on sound science or logic,

DAERFTZHNLROBEEH RSB ENREE, In the opinion 3| i # 5 F 69 9L & ; part of the reason #
T 9 #7 R B ;looking . wrong direction ¥4, 35 HiZ R B . HF R 7 8 A3,

Q@D HiFERDOAFHIERE, @4 believe Tz, 32 7 5] H M. & ;the resolution of age-associated disease J& #
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# , fundamental F ik, b B AL T AEBRH)ZHON L HhE FHMLGRBRERNT BRE(FBTRE
Z4%), but #3717 4% , say some top scientists J& B , 5] T £ A5 K a9 %, completely erroneous 3 3 AF
HEHR T RN LM RR, @48 They &3 W £ 49 F 3 K ; point to 3£ 7 4] 38 3L, the diseases of childhood.
eliminated ¥ 4%, »F B 7] L the resolution of age-associated disease.not provide any insight 4 34 & , 3 B i k)L &
BIAHAMAZENT ILENLE ER Rk E FRARR G ERTOHRL T @A, @4 In the same way $%
F@@ &1 3 7] ; not based on sound science or logic &%, B R BHF R 7 # R 5T,

W At best, if the major causes of death in developed countries were eliminated, this would only add
a decade to average life expectancy. But while there is money available to be spent on it, the search to

understand the secrets of ageing will be ongoing.

BEEY EHMNRTZHBARKMTHRIGHFETE, 1EIBHRIZIE At best, if. .. But while... . #&0i&
X 17 : will be ongoing,

OREHERSHEETHEIERAZWNFBMEGHININ, if 5] EHER. AR FHRTHELHE. At best
J& #3 sonly add a decade Fik G M, AL R . FHRMEHEK 10 5. At best,only 3% X A 45 R it
RIZF|AMBE R LA TR,

QaEEHAIE—HAREE, Bt =4I F 4, while.spent T, BB E&4M4 . (R A XL A THL
3% ;search,secrets of ageing ® % ,will be ongoing —# — M, B &k F H. BAN R X ARG REALF — LS
TH.BROBAMNSEBEREFLTHEZL L EFTLEYB AT,

[ 18] 78 43 #f7 ]

Q19: What do we learn about the possible reason why women tend to live longer?

Q20: What is the recent discovery about human cells?
Q21: What do many public health policy makers believe?

Q19: the possible reason % % & & # , women J& & # . tend to live longer FF 383 .48 = A B #) 7] “ & M
ERFGRRET,

Q20: recent discovery,human cells ¥i¢, R THM B G F“H EA L@ LN,

Q21: many public health policy makers.believe i ,# 7~ #F“#F Z A2 T A B R HF EH 0 FE,

G = RERER

19, XTLXMEEERFNTRER, RN THITHA?

A) KA 8 AR ST R B, O R Azh A £ RGN,
B) Al RF eyt & FrAE R Y, D) A AT T 3 B S R R B ) B AR,

[EfZE 5| B &+ 2474 (No one is really certain of the reason. .. . although the speculation. .. ),

[ZZEMID, BN BHAARCETHOXTREENEZL. LXBEFFLERERK, L PO E,
BEAAHEZERE . 2HAFEORMNEP FARELIRXNEH R ROAE AT RER.DAEH, AR
dietary habits 5 [V ® 4] nutrition 48 % , /2R L35 “BiL ik B R R o 5 2 g 4007, 5F R 2P b sk A
I HFE e Hwm, BRFINME Y 4 social connections ¥ B A4 social responsibilities, & X AR R “HH 4K
£, C R socialize & & [l & & 4] prioritize and nurture social connections, 12 % /& B 4 & 5+ & A T Chardly
convincing) » B ¥ & LU oM 69 AL AR & " e oA AL 1 69 5% 857,

20, XTAXREREOFELARMT A

A eI Th 4 h /IR, OFEAH—4%2 P, cMe—HEn%,
B) B 169 & K AR H T A F R H BR IR, D) B AT T A i AR 69 4 AR B TR AL,

[ERE S| AFR A I 5] B 4 (It was only uncovered in relatively recent times that, .. Human cells...),
[BEEN] Ae NEOOOAMBREHAN . L TOQaHH , AXmICHEARAAR, BTo,A
MIEH, B.D AP sleep.exercise B B IVEO@ & 153 8“Bid 4 FK RIERIFOEIRS 7 i kR mAe 5
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gk b B MY FE L PG Tt R mie Lz A mb— e A EES, CRRANKED S f2t
4k A Ay RS ET 89 R, CAR AT UL K IR,

21 ¥R DEHRFEFEREMT A2

A)FEEZ AR Z AT AR 4], O TR B s i o5 Fo o WA 28 K TR & 4
BREEFAGEFTREFAS T KA. D)k S FHAXGERFMITRELZ 0,
&R 2 5] WL & 3] & 4 (Many public health policy makers believe that. .. ),
(BB I D IBEQ& T BHFSAZTABKHETHOIE MRS FHiX G RMBUEERNT BA

REZHEABBENEZE, DREA, EAZAHELA L TAKEF T HFONLE . LFRAIEELEZHEAN
5, NEXRgEFE . ENAEmIE/EHNRTZH#RE,ARER4BE, B.C @A P contribute to longevity,
increase life expectancy ¥/ B KB & 4 add a decade to average life expectancy,f2 B 3 Improved health care
for the elderly &1 VI @ 4 health #= [VE O & older people’s 24t f sk, R L KRR EZ,C R R LT & 4 3L
KA/ A EAARTFHATHEILZA EZ"FAATAG SRR PR,

§m eXEE

FAEAEFHGEE AN SRR E ABRAT—— 8RB LEERERT AN TFLETHZ L,

FPEBANT REFEHRTAR ZREFANADREAFT LY B FAEHALFRFLANLH Sl , 014
BAHEAEFGIR, FHRFHRKSF, AAAHApEZI L PO RE, REIHAFENGFNE P T
BAR BT HEFORACERIR, STIUTFHE—FEB, BRZIAGHhAb ks X,

— RN AoPE 8 PR B G AF B T RATE e B A3 AL A TR R ARG, A28 4k Rt X AR AR ERAR X A AAE IR,

E—ARBEELEARAREmERIH2FHTEL, 60 F L. HFR—AilI s REFTESAT
X, A REMMNAEN, ZFAMBE > LA ERFRASZ Y, FL L AAEMRTRAMRSE, AE
M AR AR, E—ERE L ZMNS Y TARBT R ER.EFE G R FRIERFORER, L EH A K
AT RIERMIE SRk, ERMAFHEEREGHRE,

BERAREE B AT EGAME . A 2 B0 IR T ALY

AHREE AR IZRAG —LFEFOHF R BMNATEEFLLENTSBREALHFSHEAR
OB R T RN, FEAETEARRERHTH AL B SR EANRBEERNTHRAE X R LT Loy — 2
A8 2R FEH, TR, AR E],ILERBRB RGO EF LA T RTILELR
FOAESMMENT B, R, AARECHERAFPRESSFBARGRRBRELEANTHEE A ZLEA
SRy A RIE IR IE,

EEABAR . wRHERT FHRATHEZRNZ . ZALFTLARKEFH RN EFLELK 10F, 22,2 &
AFEBEN TR ERBGIR LI TR — AR ST L.

Recording Three Mt & TiEEIETR

G — TR

22. A) They are reluctant to follow instructions. 23. A) They have not been trained to follow the rules.
B) They fail to answer emails promptly. B) They are not satisfied with the management.
C) They cannot understand directives. C) They want to avoid unnecessary losses.
D) They do not show due respect. D) They find their voice go unheeded.
25. A) They are a useless tool for managers to change
24. A) When they are on good terms with their managers. employee behavior.
B) When they find their job goals easily attainable. B) They prove to be a good means for managers to
C) When they find their supervisors helpful. give instructions.
D) When they are financially motivated. C) They should be reserved for urgent communication.

D) They are seldom used for sharing confidential data.

[ & 3% 101 5% 428 1R) T30 0 ) R ]
22, % ¥ 45 & They &5 i & 47 4, emails 3 7 % % 1k 7T 48 4 32 3%, follow instructions, understand
directives.show due respect 4 = They 2 & ZHBEH ~HF AR, L AR LT, AEAHFH G R Tik ER Ry 47
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AN BRI RTIEIMEREFENORRRTiL EHERHWIEE.

23 XA E L ER , B mEAA DL RO RERE (L4 AR to follow the rules M| 2 “ R FHN 765 &
B, & not satisfied with the management M They 44548 R T, 4 B TGP R TR EFRNAIER.

24, B ERT — A% w,. LA A ERESL, TS they B B E@ATH 89 &4, @ their managers,
their supervisors 7 4= they 7 R R L, EMN A B AP RTENTLAMRERSENTESE.

25. A T tool B A means #& = They # 3£ # T & ,C A urgent communication 4% & They # # #pid@ i T £,
%4 22 A emails, 7T %» They /& 7T #& 48 KW F 947, 28 B T 4838 5 3 B8 F B8 44 B9 AR E 4

[FEmME DR TN 2R 5 W8 5 Hh =K. — 45 748 £ & ik, v instructions. directives, the rules;
ZEHE/ 5 A% & &, 40 the management, their managers. supervisors. employee; =, B2 3% 48 % % i& , 4
emails.job goals.financially motivated, ¥ & £ ARG hNA-LER TEFEE T,

I Good afternoon. In today’s talk, we’'ll discuss how managers can get their staff to do what they

are asked.

SINIEE . EHE LR THRERITE, FIEMRIZHE: In today’s talk, we'll discuss. .., & X[
how managers can get their staff to do what they are asked,

DQaAEM&ITHEFE, Good afternoon Bifl, 3 F Good Fik . R FH A&, FBEB R,

QA EFEEB, managers,staff .do.asked ¥ T S12M, & BRHEM . FHE LR T T RKITF,

I ¥ Much to their frustration, managers often struggle to get their staff to comply with even simple

instructions. Often they blame their employees: “They don’t read emails, they don’t listen. they don’t
care”—that kind of thing. But according to recent research conducted in Australia, it looks like it’s not

the employees’ fault but the managers’.

NANSKEEENRIAEFEEREINER"HOTSHEEALE TEESE, HFMRIiC1A: Much to their
frustration. . . Often. . . But according to recent research..., #&i»iE X if: managers often struggle. blame

their employees.not the employees’ fault but the managers’,

QOANBAEREEZRIEENEREREEMWE, Much ¥ 4%, frustration 78, & 2 F 542 L“FEF AL,
struggle ¥ 1% 5 1% , even simple instructions % i L — 38 — 4 , 5L L& 69 R B “ & £ T A 503E F 1 £ 69 35 7 (3
RN HEE)”, employees Fik, BB F HF W 4R )AL TR L7; They don't.. . they don't. .. they don't... ¥ &
i R ILE B 09 7 A, s that kind of thing 35 i& Je e, & 29 BLHL 16 AT E ﬁl%‘ﬁb%ﬁ éfﬂﬁ;fzﬁ‘

QuIEHEEETEIESE, according to.recent research ¥ ik, 3% ’31)\"Iﬁﬁffmlﬁfﬁw iE, not %%,
the employees’ fault & £ 384 . but the managers’ &% fu bk , 3R FX“FE RN TH4 . M2 B HEE W I,

Il It's easy to understand why people sometimes disobey procedures intentionally. Occasionally, it’s

because they're pressured to finish in a short time. ¥ At other times, they may disagree with the spirit of

the procedure—the effort demanded, the time consumed, the lack of potential effectiveness. And every

now and then, they just don’t want to, maybe deliberately or out of stubbornness.

DRI ANEENENRERE, 1EEFRIZHE: It's easy to understand why. .. Occasionally, it’s because. ..
At other times. .. And every now and then. .., # @& X7 : pressured to finish in a short time.disagree with
the spirit of the procedure.don’t want to,

OABIEREEZAEBENEMNERE, casy & K 5 £, B # /LA % ”; sometimes disobey procedures
intentionally — 3 — 41 , & ¥ intentionally %, TEHEA“(J T)A B/E L2 # &5 R A6 38,

QuEHE—NMEE : #HEEEMBEBRZRITE, Occasionally 8, 5LA A R B LG MERFE S,

R A B spressured 5458, 7RI 438”7, short time & F 4 %% 5 £k, A A7,

QRAEHE-ANER: FTERMIEAMER, At other times 718, B A+ 8 B b FLAC Lt af 427, B 9T 4k
&I’ T % K % H 0L disagree., spirit, procedure ik, AR B A E“R B B A £ R demanded.
consumed F+f , effectiveness BB ik, & R LAY R . RXEANMTE RS 28R,
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@aEHE=Z=ANERE:NINEFRE, every now and then & i Ao b, G s A0 R B A xF L ik 5 #6940 &
don't ik 544 , 3 T X EE s want to BA BN, I E B B SR deliberately 918 , stubbornness &
PLARE AR R E AR E TEM,

IV So apart from that, what else gets in the way of procedural compliance? The research scholars
surveyed 152 blue-collar workers from two separate sites in the mining industry. They asked the workers
a range of procedure-related questions, such as whether they found the procedures useful, how confident
they felt in their job, how comfortable they were to speak up in the workplace, and how closely they
followed any new procedures set by their managers. They were also asked to rate the extent to which

they perceived their supervisors to be helpful.

AKX, EIBFRICIE: So apart from that, what else... The research scholars. .. They asked. ..
such as whether. .. how. .. how. .. and how... They were also asked to..., #@0>i& X i@: 152 blue-collar
workers.procedure-related questions.rate the extent to which they perceived their supervisors to be helpful,

OCOANEHARBNFHARIT R, apart.else Tk, BHE AR FH T LR REshas LB Z7,
research scholars i, i 28 & 09 A AL, two separate sites —#H — M F Tk , BPWAR I RFT L. B+
RE IS LR R E R KT R B A R 4 R G B UL e R R

ROANBHR TP 8 8 B, useful, how confident, how comfortable, speak up, closely, new
procedures.,set ik, 2 — 23| SR K G P MG E 518, also 7] & 5 — B M, rate, extent , perceived,
supervisors.helpful &g, AR P A @I EF X AT (X Z —AFHTA B ). M7 9 091K IEE T AAT89 &
LTS MAAETE LS RBALAR,

V EJThat last statement was the most instructive because, as the researchers found, there was a

remarkably strong correlation between how helpful supervisors were perceived to be and how likely their

employees were to follow their directives. Supervisors’ helping behavior was found to be motivational in

nature. It increased employees’ perception of the likelihood of success in the attainment of job goals, and

therefore fostered a willingness to dedicate their effort and ability to their work.

NBLEAHRPMEXEZ N, i §IEFRIEIE: That last statement was the most... because, as the
researchers found... was found to be... It increased... and therefore.... 1% s & X if: instructive,
remarkably strong correlation,Supervisors’ helping behavior,motivational in nature,

OCOANEAREAN . TEHWEREE, R THATBEEEIE R, last statement,instructive €32, &9 L& )G
— AN F e F &M because ik A4 found F ik, 32 T AN-B B AR LI/ R B sremarkably strong correlation — 73]
— 3, 3R R I T MR A K M follow Ao directives £ ik, vF B IR IH A LEACE I T, helping Ei2 )5 1%
1 , motivational ¥ % ,in nature B8, MEFHEF R E I (Z T 6D F BT H L ARG EBER .,

QABBEIENEMITAAMEBTEBIER,, perception, likelihood, success ¥ i , attainment . job goals
BEAE DR E EAS LB B TR RS E I A B 477 therefore TG M, R FH3 R F Reh 4
£ ;willingness.dedicate,effort.ability . work £ , W B E L L REBR T AT e BAF ZE+7,

W In short. managers should be ongoing role models for the change. As the saying goes: “Do as I do, not
as I say”. To affect behavioral change, what’s most required is interaction and involvement—the human
touch—and, naturally, processes that add value. Although procedures are designed to guide and support

employees’ work, employees. it seems, can’t always be expected to comply with procedures that are not seen as

useful. And of course, managers shouldn’t keep resending emails. “ They're an effective tool for the sharing of

data and reports, but they’re a hopeless tool if what a manager is desiring is a change in behavior.

BESTHREHMEFHEFNE L, ®IBERRIEHE: In short. .. As the saying goes. .. To affect behavioral
change, what’s most required is. .. Although. .. it seems... And of course... They're an effective tool for. ..
but they're a hopeless tool if...., #% w0 i& X ##: ongoing role models for the change. interaction and

involvement, processes that add value.shouldn’t keep resending emails.hopeless. .. if... a change in behavior.,

QOR@D A E it R TE B R M /7%, ongoing role models & F 4%, AT HEEME S SN,
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As the saying goes 78,38 73] %45, affect Ti , BRAT AR L EE WA EE £ 3~ £ %4, interaction
and involvement.the human touch —# — M , R AT L EZ W AL FHfe R 5o T 20, add value iz B — 19 —
LR AMAE — T ZH MM A, not seen.useful Tk, 3R A LA HAE 41T R GG,

GO@AIR Y E FE R E %, And of course 78,32 7 H % K % %k . shouldn’t keep resending emails &
BB ER I B AR EBL, eflective tool, sharing.data and reports & i, % & F ik 6 2L T 5
F 4 ¥ A4k 2 shopeless £ ,a change in behavior B, 3R ALK T 4T A F @, & F W44 2 8,

[ 5] &% 43 47 ]

Q22: Why are managers often frustrated with their employees?
Q23: Why do employees sometimes disobey procedures intentionally?
Q24 : When are employees more likely to follow instructions, according to the researchers?

Q25: What does the speaker say about emails?

Q22: Why 718 ,managers.frustrated.employees i A #HF S L “F R F R T AFALWRE",
Q23: Why # .disobey procedures intentionally — 78 —#1 . 4{ £ % & Z L “ U EF R MAEZHNRE ",
Q24: When #+3/, employees, likely. follow instructions £ £, 5B X E S L0 T HEI T 9L H7;
according to the researchers i B % H %8, =~ EAMERBFRZ LN,
Q25: say T GiE M, 3w R A E R HEM T " semails ik, HAF ST R E X T F I stEm e,
G = X B R
RAFLEBREEEMRIKARER?

AN RREZEEE T, OMAT R AL BRI+,
B) AT % A8 BB = A b F R A, DOME ARG S A EE,

EAZEA] RA/H L9 & (Much to their frustration, managers often struggle to...).

[EZ=BI] A MTBEOa &, b FRZEMNABNEFBELHGEANTFAEAL R T E ML ETAGIE
FHAGE T ARSZHA, CAFEAER TEBR T OBHAT I RAREMRET, BAKOg ¥ E
F W LR E F 47 (They don't read emails) & & H “E AL Z 0T & F o847, D 304 “Hu A1 R 4 &, F
B AREER  ZERETF OMAEARAE AL E B DRARAYRAFEL LT HRLEG T T R85
PR RE . mAEA TR R AR ALTGRE .

B.AFTLRIEHESHESERANRE?

A AEATE A % i AL A 2, O A 4838 5, R b B e AR K,
B) A1l 3¢ 48 22 % R DIHATERFAREL AT HEN,

[ Z 5] REBEAA 4 (It’s easy to understand why...),

[ZZEM] B I TR FHANAEN S ARE (B A& R RAE RAEEF) BRASEEL R
W RST PR R AR 09 £ R PR AR LA BEARGEMRE, AR B (R T4ki8) E4an A
P %% IAF (finish in a short time)” &M B “{ T Rk 2297, C A b 42 & K & E (the lack of potential
effectiveness) "IEM £ “ N T8 o R LW ME” X Z R RERNEG RO —F BE, L P FARRE
“uE ok, DIRA AN O 4 how comfortable they were to speak up in the workplace % & F .12 4 s, &
AR AN 0, Mk R I iE R R B IR, X F JF R A 4169 & LARRAL .

24, ERREFS, R AMBEERGAAERFIER?

A) A A E A K RAFH . O S L IREFRAR BB,
B) $ AT RN T AR B AR S 5 KA, D) &t il % 2] 2R BT,

[EEE S5 B R K ILA (as the researchers founds there was...).

[(BEEN]Co VERENIRH "TFMIAAASRBEN TR A S K TREFAA G IS TG LR
HAAE. TTXEFIFHAABRAF Y, A TRHREAL T CARAEHA, AT B VEODHH
interaction and involvement #= the human touch it F b h“ X 2457 (i) R WF L H L S A FHED ARKR
BoMRL, BREZEOHHIT AL TR LA TR FAIAEB A" B MATAF B 455 5 FIH R
I PR THEMIE ", DAY motivational 323 2 M7 2 L F 5F R R“E4”,
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25. XFEFWE,HIEAFTHA?
NEMNR—HLBTEEERER LT Heg T A, OeMp s gEEaBRARK,
B)E AR EA A E A L RIE T TR, D) EAR YA T o FEHE,

[EFE S ] F4+FE M 4 (They're an effective tool for. .. but they're a hopeless tool if. .. ).

[ZZ=ET] A VIERGHE, wREBEIHEHZFTHARE 28 FIRMHARL LT, A RAE ST
AXHKE, E#H, FIMEAL T TR T T ART LR R LN ZHE BT, T4 BFRER, C
AHVEOQOOFEEFMNAEARAB EL L FRA T EHE MR EXFPHFARAESGHERLZEBRNE”,
DRE“E FUHZ>ZHRERRSAOFXI L ME,

G M. 28z

TFTHAF., EARGHER, RMNBIRTERZE ofTE ] T B RFTF,

A ERFEFT AL R AN E TR T B ETURESH NS, i aaR L)L
TR e Rkl T, REET,EREFT do S AP A, A2ARIE R AR KA B AT —RATR
XERKIFER THE,. ML FTEEN AL,

TR RN ZAANA RS RE AN, XANRE LA EEe A TR T/, Eibariz,
R AT 5 R 4% F) LA 69 55 R BEF AN, LA A AR, MABR AN L RA(EMH  RFRUTH
Z X R T B,

AL RILZIN B FH LTLIFTARAHEAR? ARFEF R AT LIRS &4 152 15K & b % AR
IABFFTHEE, NP TXEIA—Z5] 52 EG P L. Bl NEEAELEEAR IR S Y
B B RBELTHRALRE IS AL EAELAL T EE SR LR LG THAE, R T4 E LT
Wt S T E S K BE LR B,

RE—FAEFEEARAREAELNY B At RERAG IR, “EERIAARERBN "R F %
K TR S e 38 T A ARBOMAEE, ZTAFDITARANLARAGEMIER, SR TS 2
HTHRARD EATFBHF, BREEANBEEFACHE I T REANI T,

MmEZ, A7 FNAEEEENFELYEH., EoifiE 2 AR, R F (BRI, 7 R B
O, A TRHIATHNKE, RGRWA L fe i 5—— Atk LR T A AP AL, B R EAFLR
AT LHFR IO ANFRELEIHFR T EBEATAARAGAE, SR FTEFLRBE R TLETF
WA, R S F R AR AR A AL T B AR e R I B B0 AT A R AR LR IR 4 RS B,

Part I Reading Comprehension

Section A
HABRZE ., ASMmH

= AR

3R iR : The Sydney Morning Herald{ % /& 238 & 3492019, 10. 02 L% The Not-So-Hidden Truth About Saving
Money(E 4 Z 8 , R E @) . BRE A5 JE W 2h PT & A 5] A8 K e 69 305 A (B B E Bt 2
HBFIECE =B VAR « 25 M AR RINGF I AP BIERM R —HFNEGE = W),

=3 Y

17 M 35 I 17 X
A) abundance RE;F B B

B) astonishment v iR e

2 E) equation La#; 785X 2L MEFRAEML (ZHBE I 4,564
G) feat B Y s h s AR
I) impetus L3 Asakesh R A& 2. 5 &5 101
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gk

i 1 JE T i) X
. J) overhaul (HUZE69) BARARAS s K55 (& %o ik ) 6h) & @ 15 2
i L) plight T H I E R
J) overhaul L R Ae s 2. A4 b A8 3 (Rt F)
5 L) plight #%4E ; & 2 (% A T plight one’s troth #4; vL & 48F)
i M) prosper R RY
Zf18) N) shatter LU B B 2 (Rl FEREEFOBA L& TRATE
C) entailed =R S AR
-ed 4317 D) envisaged HE AR (RIS EFHFH)
F) expended b7k RN TN
H) fiscally 7 0z g
EIR K) permanently & X ;K A3
0) ultimately L& G 403 2. AR AR L

= HEER

I ©® I'm always baffled” when 1 walk into a BHEARBE  AALRELEBT &
pharmacy® and see shelves bursting with® various K EA09 4 &£ Z 4R B4 Fo I A 4D 5L A
vitamins, extracts” and other supplements” , all promising e G R L e W W A P
to accelerate” or promote” weight loss. @ Aisles® of HAREL, TEZHhFFHBDMRA TH
marketing genius belie (# 45 ) the fact that, 26, BRI T A —AFEE . REAREE
weight loss is dictated® by the laws of arithmetic”. AHHEARAAEREZY, 2FFEADE
@ Economist Jessica Irvine wrote a book about how she F e BRXET —AXTHATAH R HKF
used math to help her lose more than 18 kilograms. @ 1f kHF LR ERETISATH S, R
calories taken in are less than calories 27 . weight BN FTRELHEENFTREZ Y KEHK
shall be lost, and so it is with money. LM R AR XA,

RLERSEASH -/

Dbaffle [ 'beefl] v. 48 B & ; g AE Sé ®accelerate [ ok'selorert | v. (f&)hn e, fnik
@pharmacy [ 'famesi] n. 25 5 ; 25 JE é (@Dpromote [ pro'mouvt ] v. 4Lt ; 3
@ (be) bursting with sth Y& i X F M kB L FH é ®aisle [a1l] n. (JEAL A K T 5 218 #9) A8, L id

@extract [ 'ekstreekt | n. 2B ; K B é @dictate [ dik'tert | v. & 2
©®supplement [ 'saplimoent] n. 4k & 4 ; & A 4 % @arithmetic [o'ri0matik] n. F K
mERE ./

26. Z % :0) ultimately

(@ ERE] =R T RAEE M &) P AN 8 254 5 2, = 4699 B AR K35, 7T 4% 2 B 17 .-ed 43 17 S-ing 7317 .

[HEZEE] B BEFNRABRLA . B ERRBHEFREEBH RGOS, OhtmE
BRAZGRA BICRBFRAERE, MALRREBHRELGBRELTABRET X, QG4 LHFHR
BAE O FAFCEZILA T HF W TH BRI, 26T, =8 & A%, 55 MR A 6 R % Rk
R B AE R E AR W R T E BT FHAE, 8 BRI F AR e R e 6 AR R /R AR
/R M4 . ultimately TR F“ R A KM RA LY, O REH,

[E#5E15) ABARE WAL EE 8 2 £ permanently f= ultimately Z 18] , R )& f& % A~ B 8] ML AZ 8 2 14] 2
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% CBIEKIT i AR PAE 2% vs RICER G AR R E), BARANMEMLEET 1. MWERERIIE X PR HE B
LEWIREZL ., A belie B (If one thing belies another, it hides the true situation and so creates a false idea or
image of someone or something) 9 N EFZH AR L (ADBHTARARDB) . LEFP BEA“REE . ZRARHF L,
2. % FE A —IT 2 Y, ultimately RALT AR T (R 5 R BT R FRE(ZEA AR AL, dit
MBI AR R X —F R G A RL, mAET LS RIS BRI — & FA8 o) AL

27. %R :F) expended

[FERE) TA&PTEMNE RIX A are less than B4 M, #9725 taken in #4854, A -ed 4317,

[HEZER] @ONBRAKT B O FIE n REBANG TR L R E Y R ER AR B R

= SENT, AR T e, SRR 5 BT R R HERN/ RN/ ERANF & FAEMH,

T © Despite the 28
services and solutions geared towards® accumulating®
29

financially requires a reduction of spending, so that income

of financial products,

wealth, it all begins with the same : getting ahead”

DAL s L O A R e I
SFafifk F ZRHILINIT A2 F F 4 T B
—NEX . MESERBERIEER L
FOEHURANFT AR T L E, RRELE

PR - S S Mk R L AR T X —
LR R(HEEI) - B HEE . EDF
WABT B ThefTA 31 F BRI HENAN

is greater than expenses. @1 was reminded of this again

recently listening to an interview with Nicole Haddow, the

author of Smashed® Avocado®. explaining how she 23
cracked? the property? market at 31. @ It was quite a G ¥ E W, % B A B S AT 6 AL,
30 , given® where she had been two years earlier. B He —AtEe,
e S ey S i .
ALEESRASN  of
(Dgear sth towards sth & 5« A& 4k 1E AT S? ©@avocado [ ieevo'ka:dou] n. 8 4L
@accumulate [o'kjurmjolett ] v, A & ;BRI ®crack [kreek | v, 4T FF 5 SBATHAN
O get ahead FLiZ ik 5 Ak 3 (Dproperty [ 'propati| n. R 3 = ; 5 Hb ~
Dsmash [smee[] . B #5475 ?3 ®given [ 'givn] prep. £ %3] 5 F

Despite the abundance of financial products, services and solutions geared towards accumulating wealth, it
all begins with the same equation: getting ahead financially requires a reduction of spending, so that income is
greater than expenses.

Despite the abundance  of financial products, services and solutions  geared towards accumulating wealth,

5| S 3al+ A0 A abundancell )5 B 18 financial products, services and solutionsAY 5 B E 15
v LRI
ST i A ﬂ Abegl‘ns‘\)\‘nth the sami E:quatlon:
Fik Wk il TEify
A2 getting ahead financially requires a reduction of spending, | Z5 414K | so that income  is  greater than expenses.
Fift TH T WA | DI EiE FRahin KGR
.
BB -
28. %% :A) abundance 29. % Z .E) equation

[mEE ) the 28  of sth 4F Despite #9 £45, % 28 A R % 74 the, /& & & & of sth ¥ ¥+ 13 (17 &
Zh&iF), the same 29 4 begins with 89 &4&,% 29 B A ZiAXHEA.
[HEERIZHOBEAEHAMERRGEBRTH RS FMEFTE 28 24T -4
29 MERIEZRTAT ZHBAFTLESRTLE, 26 LERBIEGHFAERE , FL—4"T
o EREOBEERE LB NBHEZMEREAHFINE, L P FRE LR L BRIEH BB B "2 EHLA
(FH L REOMEREFTXZ S . ZHNBAEREHBZAE LT ZELNM T REILELFA
B, T2, 28 BRI 'MIREE/EFESHE/RER/NTZEAREHR;Z 29 BRATTEM-HERE
HEZEREMGERE=KA>F H),ER equation K T“FRX;FX", E4,
[E#%FEL] BERA TS L EFEEEXRK, TUBEZAFREERAEERINAE 1. A Fi#fT
BNRIEB+ZIEHEE ;2. REMNE FERE, HEERIZE, 2o A, L& K4 so it is with money ¥ 3t &
BZEH. R AR EHFARNET, AT T2 E5HF/ARAREL, —F M T, RIETH
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FaI MG AL B A Z A ——FF F 0 2K R AC /B M E fe, B 45 A 6] B Despitetd ik ¥ 7 2 & T #
£ ,% 28 B 5 bursting with #8"F 5 , 5 the same #A37, A 7“%F/F L2 57,

30. & :G) feat

[#HEFE] a k8 FekE,EHFAR A BRARNENA.

[SHEERE) 2, FEIRTHE NG AL, 4 31 ¥ RAENEHF T H (0T —EZFKF) 0 H
& — R s BATX0 S AIHNEAXFANRELZBT LR ABRRER, ZANN Toxa P ®F

A LB B AG AR, T I 4693 AR IR T 31 % B AT IRAF 69 IR A BB /B K AUt/ SRR R .G REH

I @ Nicole didn’t celebrate® her 30th birthday as W5 A% B TS A A R AL
she had 31 . @ She was sobbing” at the dinner table 730 # A8, (ARR)R A # = L F R
with her parents, with whom she had just moved back RfE B A AT A AR A, LA AR
in. @She had no stable income, $12,000 in credit-card ERNLEA 12 000 £ R FR %K.M
debt and no plan, but to her 32 . her father, an H 2 £+ %] ;42 ik R TR T 69 2, bk A it
accountant” , told her that her financial 33 wasn't as B 2 E A, de 0 2 B O R4k B
bad as she thought. @ He said, on her income, with THEZRAR 2RI, B, b e,
some changes. she would be able to buy an investment ARM—EARE,FHFARBE KT
wnit® within two years, which she did. Gy B T,

(Dcelebrate [ 'selibrett | . & #T; &5 Eé @accountant [ o'kavntont | n. &3 ; & IF
@sob [sob] v. & % 5 "4 A S @unit [junit] n. (K#EF ) — B4 5

e REBRR - Y

P ]

31. &% :D) envisaged
[FEIFE) AP EME THRA BAEH 1. had H B33, Ju b Z 4493 A-ed 5337, 5 had MREH %
PR32, had 24 53U, AR 4] R4 %8, sk B 2 4534 5 BIA

[SEZZE] TG I E BT EALL oy ARAE/ 2 W AREE AL GG 30 F A B, T S AR
BRTARALEROERT B TAMER BB ERENSFLERE, TR TH0 AR RZE“ZAWRAE”R

‘SR ZH AR RE SR 8RR AT AR B/ U/ TR/ R SR T i R AR ER LD SRR,

32, Z % :B) astonishment 33.Z % :L) plight

[FERE] = 3242 T4 £XK7 her L&, B A BRKXENFZW., her financial 33  AFEIEK A 6 245,
w33 R ARZIMAGhEIF.

[GEEZE]I TRGTEGABRTHLB T AZTBENH 12000 EALGH.HTEVEEFINE
LEMEERTHRF 33 FRGUARZFRABE, TROBE—GURENBREVEE REA MK
TR ERFNEZERTE”., toher 32 PBHBLFWNFEELETHRL/PL.“HEANAKE R
FAAABRFTEF "SR LENELZHRTRIIFZ . FF,.F 32 LR “RIF/IER/EINF.BRAEH;

FI3RMARTEAARERNLRAFTRER "X — A%, A7 FE/EHHE/E 5,1 REH,
V @ Nicole admitted she was fortunate, as she was able to WA KNG T EIE, B A AL

live with her parents and 34  her spending—and life—to get Ao X AL —R HMEIEE A 69 L H
herself on track® financially. @ Creating a gap between her (ABEE) A B THMFKRAFANE

income and spending required a paradigm® shift and 35 o, EBRAF I EZ B ER L. F
sacrifice and commitment”, but by going into financial R ET M BEEE B FoZAN AL B
lockdown” , Nicole gained financial independence. [303 words] it EE M S TRA R T B,

ALEBRSHASN - o/

Don track £ JEiE b £ E 41 ié @ commitment [ ko'mitmont | n. (XL EF K F , A
y

@paradigm [ 'pserodaim] n. &4 ;8 X, ®lockdown [ 'Iokdavn] n. #& 30 (K AT ) FL %)
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]

34. &3 :J) overhaul

[ ——iyy /L
CmERH -

[ 7E 1% ] and 3t 7 & & her spending #= live with her parents. # # 4% T be able to do sth % #

PR A R A HR R .

[(HEEE] 2RO E ETRAGTLRFE, BA RGP LFELE -, Boa k(AL
B AEMERAT AN RS, S5 EXXFHRTHEN R BU—EA T RREBERZFERE T4,
BT (A EBT) B BB a B st 5, AR BRAEF AR5 X/ FH, 247 5 e BE/ AR/

EHUE.) AEMH,

35. % % :C) entailed

[FEIREY TG A/ THME, 1.8 required 455 B A 5 5] £ 45 . a paradigm shift =

sacrifice and commitment, & #3815 4% sacrifice and commitment (sacrifice.commitment & A8 i, & AT &,

TALA — AR, T AR -ed 517 .-ing A X Z 7., 2. required a paradigm shift #=
and commitment ¥ and i 4%, & 433 #= required A 5 785, T 4L A BRI AT E R .
[HEZEE] =taBd kAP Lz E 84,5

sacrifice

G Fe N, AR ETXT

Fo RGBT R R e A R BIAR B M s R R R F LAY, W AE e NG AT A T e
TR T LR, FaM SR, ALRAE AT ARG LEL4 B
FER AT ey R it , FHIE B 5 required L, A TR E/ R/ EK/MEWBIREF,C R EA,

[EHFBIASESETES N ad NS EERX R, XEETERMBIE and WIEXNH, Ak LR
Bhoand BH A THEBLIFH G Py 580, AZAREL LG, and RRTRAETFATX BT ATIRE B
# BN ELER, A TATA A4 Itis bigand ugly. © XK XEF . Kbt £ & B 40 She did the work and did it
well. 2o T AR R TAE, T BBAFRIF., BB AR “BXGEEE TEEED, R EW; “BHFHENET
AT, WA RS . B AL AR AT A and R A TFAT, AR A LB, b BUE T AR 2,

Section B

ERZHREENKES

G = BESH

RTINS T S

ALk § The Guardian{ Z48)2019 % 4 A 16 B X & Notre Dame Was “15 to 30 Minutes” Away from
Complete Destruction( B3 2B T AR5 3] 30 4" 2 i#2), LT HFLERF T AR R R LB R
MERGGEL BN BT FHRERGZE LR BB AR R RENG KGR,

O = E S
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36. The total amount of damage to Notre

Dame Cathedral® can be assessed only

when its structure is considered safe.

37. Once again people began to argue
whether Notre Dame Cathedral was going

to collapse® even without the fire.

38. The Notre Dame Cathedral catastrophe”
was said to have helped unite the French

nation.

39. The roof of Notre Dame Cathedral

was built with large numbers of densely®

laid-out wood beams® .

TE L 77
[1] The total amount of damage

[2] only when its structure is considered

safe

[1] Once again. . . argue

[2] collapse even without the fire

[1] have helped unite the French nation

[1] The roof of Notre Dame Cathedral
[2] densely laid-out wood beams

ity X

EAE &R K 9 AT R
LM A INE A,

FAF R E R
ARK . AFLAIG,

KR A A AL E
EA KB AR,

ET &M R: KT HE
oA RE,
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i R RE {iL 7]
40, Renovation® workers of Notre Dame [ 1] Renovation workers

Cathedral were questioned to find out the [2] questioned

gk
il X

Flimis % T AW B &,
HEAKRE,

cause of the accident. [3] the cause of the accident

41. Had the bell towers’ wooden frames [1] bell towers’ wooden frames

burned down, the heavy bells would have [2] the heavy bells

crashed down. [3] crashed down

42. The timely action of the firefighters
prevented the fire from reaching the

o 11 S
Cathedral’s bell towers. L2 bellitorets

43. Apart from the fire, the water used to
extinguish® it also caused a lot of damage

2]d
to Notre Dame Cathedral. [2] damage

44. There has been argument over the
years as to who should pay for the
restoration® of Notre Dame Cathedral.

45. News of the Notre Dame Cathedral

BREE AR AR BN
R EAAE,

W B IS R BT AT 3 84 4F
M. Mok X K 2 B £
Gk

[1] The timely action of the firefighters

[1] the water used to extinguish it Bk #OK 85k ey Bl 1E

A & R KB,

[1] argument over the years 5 ko) Fit. ik N
[2] who should pay for the restoration AGE TR T,

R A 8 A 3G R R

catastrophe instantly caught media [1] media attention throughout the world 5 7] & B A R AR

attention throughout the world.

CRALCEBRSEAN T -

(Dcathedral [ko'Oiidral] n. K& ¥ # R T # ¥

He
b

°

®beam [bim] n. £ E

:
@ collapse [ko'leps] v. 135 g ®renovation [ irena'velln] n. 14 5 ;16 %
: #

(@ catastrophe [ ko'teestrofi] n. % X

(Dextinguish [k'stigwif] . #& X ;3

(Ddensely [ densli] ad. % &£ 5  ®restoration [ iresta'rei/n| n. #5454

EMEREEEN . (DO H R ERAAN B R EFFT R CBRFZF R KR L KA, 4o Notre Dame
Cathedral, The Notre Dame Cathedral catastrophe,{2 % 5 H fn B A X #5 ML 69 48 7 A R, 33 A W 7 N ik , 4= The
roof of Notre Dame Cathedral; ()% i3 5 A M. F i MA4EF LB A R # M 89 % 374245, 4o The total
amount of damage.densely laid-out wood beams,Renovation workers, The timely action of the firefighters % ;
(DAMNK E 4 LA R §E 0% 649 25 33 1 & X fe 4 F M 4245, 4 only when its structure is considered safe.collapse

even without the fire,have helped unite the French nation %,

G = EELR

France’s Beloved” Cathedral Only Minutes Away from
Complete Destruction
A) @ Notre Dame Cathedral in the heart of Paris was
within “15 to 30 minutes” of complete destruction as firefighters
battled to stop flames reaching its bell towers on Monday
evening, French authorities have revealed. @A greater disaster
was averted® by members of the Paris fire brigade” , who risked
their lives to remain inside the burning monument® to create a
wall of water between the raging” fire and the two towers on

the west of the building.
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B) @ The revelation of how close France came to losing LEFIRSERAEZERIGE T

its most famous cathedral emerged® as police investigators EALE AR A B # X 5 % ERE K K
questioned workers involved in the restoration of the MAREN,FELZE A ETHRE LN
monument to try to establish the cause of the devastating® REEOEW T HEE R, BRE
blaze®. @ Paris prosecutor” Remy Heitz said that an initial REEFER - BERA A6 .5 20 o,
fire alert was sounded” at 6:20 pm on Monday evening but FokKRERmA, 2EAHLIALKXK
no fire was found. @ The second alert was sounded at 6:43 Ho 6 8434, % ZkERAAL, BN
pm. and the blaze was discovered on the roof. EEARAT AKX,

r

- RICERSRANT -

Dbeloved [bi'lavid] a. R & #; E & W Sé ®emerge [i'mad3] v. # % 5%

@avert [o'vait] v, Bk, i £ (3R F) (Ddevastating [ 'devostertn] a. % XK H#)

O fire brigade # B IA S ®blaze [bleiz] n. 2L X

@®monument [ 'monjument ] n. B ¥ i é @prosecutor [ 'prosikjuito(r) | n. AF AR T
Oraging [ 'reid3n] a. %& AL 89 % Osound [ savnd] . "5 (£ R)

The revelation of how close France came to losing its most famous cathedral emerged as police investigators

questioned workers involved in the restoration of the monument to try to establish the cause of the devastating blaze,

|0f how close France came to losing...cathedral | |involved in the restoration of the monument |

l revelati()nﬂgﬁﬁféiﬁ W()I’kf}I‘S E(]EE:}—:E’LF] l
The revelation emerged R E M 28 police investigators questioned workers to try to establish...blaze.
T HE [ 51 F ik Wik =R ELiSRNES

e TSR - o/

ABHAESINEH . BERZFRESZHANDEETE—ER“15-30 2" ZiE,

ABBENE  EHNRRAES ILZBREANBEUESF, OOOH“E/ME—mF FR"H L
% 4% firefighters/fire brigade #= Notre Dame Cathedral/monument # 28 ] 45 % & #{ & £ /&K, 5F A A within
“15 to 30 minutes” of complete destruction—>A greater disaster was averted,battled to stop flames reaching. . .
—create a wall of water between. .. £ T HEL B AFE , AMBEEFHZ S AL HBAA LR KERE
Ak R EREFRL TMARESZ, EBEZOER:(DERZFRBE R ()W HRRARIET & R4,

[FEALIRIENRL) 42 A& The timely action of the firefighters # & @ 4] within “15 to 30 minutes” of complete
destruction. . ., firefighters. .. , 2@ @ A greater disaster was averted by. .. fire brigade 7 % 4K 3L; bell towers
EOa P ERELIN.QE towers 5HF 45,

(i LI ER Y A BT S5 A a9 3558 <08 B A B BT Lk K K 2E e £ F B IR AP 457 T I B2 42 A48 3L,

BEMFZZOCAT : NRERSEFAER, AREHRFRXME, O©&H QO & L police investigators F=
Paris prosecutor A ik T4, 5 A R EFfeieF B WA E & D4 questioned workers. . . to establish
the cause £ X R A2 K 5 £ 8% P, the restoration of the monument M B 7% F IR 58 K ® 5154 T/ H #;
@® &) vA an initial fire alert. .. The second alert ® #2 3T/ K K R LI G E ,ANA S 57 £ IR 6942 K 8t 18 48 £
28, EEBOER (DEFRFALYG TA KB M EARKRE; (2)KEG HLE®,

[EAIRIENR]) 40 A F 69 Renovation workers 5 D &) workers involved in the restoration Fl 3§ , questioned
J& 33 B 3L, the cause of the accident & % the cause of the devastating blaze 89 % 5 ,

[(ZOXIEHE]Y Q& rf E 5 e iT A PG ER T A, AERKRETE 40 Az o LA IEE,

C) @ More than € 650 million was raised” in a few B =R B E LAk Aeis B 4
hours on Tuesday as French business leaders and global M h BRI AR« LA LAAR
corporations announced they would donate to a restoration GBI BT R AR R4 U D eE MR F 4R
campaign® launched by the president, Emmanuel Macron. BT AAT S TR AMER, 2% LR
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@ But as the emergency services picked through® the BARTEREGEREFRAKFTEST
burnt debris®, a row” was resurfacing over accusations it — 3% & i X F 4 8 . AN IS T 3K 8
that the beloved cathedral, immortalised® in Victor EZEFN L LS« MR DT F T

Hugo’s novel, was already crumbling” before the fire. KA REE T K RZ AT LIEIZERTE,
D) @ The cathedral is owned by the French state and FH A & A BT FT
has been at the centre of a years-long dispute® over who BELF FUHEERL B EERR
should finance” restoration work of the collapsing staircases. BRI GRER LRI AN
crumbling statues and cracked walls. @ Jean-Michel thogts 5 TAE R % iR T BT &
Leniaud, the president of the scientific council at the REFFRAFEEFLSN IR L-KBRK

National Heritage” Institute, said: “ What happened was ReBRBEET . “FHRFTLLE, &
bound to” happen. @ The lack of adequate maintenance” and RA—BREHOELEZ RSO EY Fo
daily attention to such a majestic” building is the cause of B X 2R EH RAEL LN LER
this catastrophe. ” @ After the blaze was declared completely BPAEKEEE 1S MDA E, K K&k S
extinguished, 15 hours after it started, the junior interior FMRA R BB S AR R - B R
minister, Laurent Nunez. said the structure had been saved Wk, EFRRAAFE B2+ 2RH,
but remained vulnerable. @ He praised the actions of the WARAE T BT B89 AR 2 ARIRHE 8
firefighters but admitted the fate of the cathedral had been GIEERBA LS, RMRAET R
uncertain, @“They saved the main structure, but it all came M, X — I kg AR 15 3] 30 4

down to” 15 - 30 minutes,” Nunez said. AR AL

cRLERSEEASN - o/
Draise [reiz] v. # % Eé @ dispute [di'spjuit | n. it ; 2 4
@ campaign [ keem'pein ] n. i& 3 @finance [ 'faineens] v. 3244 F 4
@ pick through 17 @ # 3 - VAE ik AR 24 g (@heritage [ 'heritidz | n. i% =
Ddebris [ 'debriz] n. &8 ; %K § @be bound to — & & ;& T FE &
Orow [rav] n. Y14 ; % é @ maintenance [ 'memntonans ] n. 43
©®immortalise [ 1'moitalaiz] v. & R 45 ;4% % & F & g @ majestic [ mo'd3estik ] a. #4H 5 ; H AL 49
@crumble [ 'krambl ] v. 333 ; 3 IR g

C.D WER#H, T EEREFR ARSI AN KIWFITIE,

CEEHRENERZER —FTHESAEEN, S FEAXEFHEAMNMEEERINSIE, O
VA Tuesday 7&K % A.B # B % Monday evening, & ¥ £ & 2 # & K % 49 & J5 T 4% ; More than € 650 million.in
a few hours & ¥ &5 F % HIRA, @& 6 But 5] £ #3,a row(F#) . accusations(3§ 7)) 5 Lk & Af ik
CARLETHASZ -—C ATRAFFRBATOE T RS AA R, B ELETCHAIATRERDGRLE L,
resurfacing M B = E M3 T HEF — A BN P EFRFA LG . BELEGFARLZHNEF, £2BZD
ER(DIUFALATATHALSERAEBZ; (OANBRE T EZFRFLREL,

[EACRIEARLY 37 A P 49 Once again. . . argue. collapse even without the fire 2 %] 3 & @) 4 ¥ 47 a row was
resurfacing ,crumbling before the fire,

[ IERY @& Frid X K3 a9 AN BREFHEZFREERZRRKSINE"E 37 M LA,

DERLBBEAMTLSEXIMER, HITERZERANIMITINER, OZQaF LEODFG“A
MEtZHRALTARFCBEELE"HITREF LA, AFRZAANBEA—FEIINABIEEIE"GER.OH
years-long.collapsing. . .walls & B X & 12 & 2 F X %1%, @ @ 4 bound to happen, lack of adequate
maintenance and daily attention #— F A H F FH I 2 P T K RGA X, P EMMB ARG K RA L LR M,
GE:CRZHRGEPRZELT LB ARG AR TERAFZ LG TAEA BB M A SR, ALY T4
BEEREIG , LEZEEZHREERATAFEBARODOQEZCOOmBEESH , FE ABHETRLE. BB 2FRA
A R AE S, Bk 2T ) F A4 — F i vulnerable .uncertain & 9 £ R 89K S % K Z , praised the actions
of the firefighters.all came down to 15— 30 minutes W) 9 &5 35 & 75 BFIA 1 69 3 57 “ R 09 AT 4 2R £ 5 TAE”,
(3 :junior minister B secrétaires d'Etar™ B 4% %7, B f£ % B BT ¥ 09 € 2k T3 K mF g, B0
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FERDXKRORARARZTEREZ AW EY A FHLE; QDFHAHAHTHRET THK.
[EALIFEENRLY 44 A4 F 69 argument over the years Fl SLE B @D 4] P 49 a years-long dispute. who should pay

for the restoration B} L & 5 who should finance restoration work,

(DX IRE]Y @8 Tt $ F R F B A FHRGESIFET"TE 44 MA 0 AL R,

E) @ In a surprise televised” address on Tuesday
evening, Macron said he wanted to see the cathedral rebuilt
within five years. @ “The fire at Notre Dame reminds us
that we will always have challenges to overcome,” Macron
said, “Notre Dame is our history, our literature, the centre
of our life. @1t is the standard by which we measure our
distances. @It’s so many books, so many paintings. @]It’s
the cathedral of every French person, even those who have
never visited it. @ This history is ours and so we will rebuild
Notre Dame, @1t is what the French people expect; it is
what our history deserves. @1t is our deep destiny. @ We
will rebuild Notre Dame so it is even more beautiful than
before. @I want it done in the next five years. ®We can do
it. @ After the time of testing comes a time of reflection® and

then of action. ”

Bl =8 0, E — R\ BT 69 W A3
P LERATHABER RS TN ER
IHREZFHN TR, “THRHGKKE
BE AT, BAT B A S AP 2k R,
O R RBF B ARG L R
LF BAVGEF P o, R RN ZIE
BWARR, CXAML L P AL 5H
CRETHE-NEBEAGEK ST,
EAELARNRRTZE, ZHRP F A K
MG A EAMNBEEEEER, X2
FEARGRAE, ZRNG X BTN,
REAMRRGFE, RN ETEEFHFR,
ez W EMEW, KA L EHLL
AT RO ALE N TR, RAELT.
BHEZE . ZMNEERE . K E2ita.”

%8,

CALEBRSRANT -

televise [ 'telivaiz] v. Ji & A% £ §  @reflection [ri'flek/n] n. F % ; F ey & F

s FILITFE - ' ;_*,,;

EENESIGFREMHEERDLE, REHEAXMEEIFEHRESH, OG443 E2 5. 5 AL
PEAIHELFNTRGEE 2024 FERREAFTRZA) ., surprise & AHF I3 X oM s 7, 35k &
MopELGEEHELT, QZQOENHEFAL. TH—F o hwAgH, (DOGEHX R KRG LEREMSER
(reminds us that...)., (DQZEOH A —FE B GH W (Ttis,.. It’s... It’s... )#HX FHF R FER, HJHh AL
EXB IS AARS T RTHERG gL, GEHEEHOARRRNEIFREN S H LG ERA
BENZERE REFAECEGF )R O©EO A 4 44 A H k4 X (This history. .. we will... It
is...itis...Itis... Wewill. . .itis. .. ) Z AT EEFHRG LR, (K& FEBE KL, FZR
XKEREFHH., EEZROMMEERBREAA RO HE . L2 ELFNETEIFTR,

[EfCRENMM] L.

F) @ The fire, which had started at the base of the 93-
metre spire (K 3) at about 6:40 pm on Monday, spread
through the cathedral’s roof, made up of hundreds of oak®™
beams, some dating back to the 13th century. @ These
beams, known as la forét (the forest) because of their
density® , formed the cross-shaped roof that ran” the length of
the central part of the cathedral. @ As hundreds of tourists
and Parisians” stood and watched the flames leaping from the
roof, there was shock and tears as the cathedral spire caught
fire, burned and then collapsed into itself.

G) @ A collection of dramatic videos and photos

quickly spread across social media, showing the horrifying

B —We 8 4 6 5 40 4. K KA FF
B2 93 K 3 aY R R R I H5 IR AL, [ B At
EHABERKTHET., EWdHKEiRk
KR B MR AR T e B 13 #2,
X 3k B 5 A 55 £ A AR AE la foret (AR 4K )
W ERMMR T R EARKE TG+
FRBEM., XA ILBER O ERS
THT,ZEMEINKAETRE R 5 K#H
TR B K BIR, R G IR RE, A
M Z dh—7F Filwed e iR A K,

K& & &G GAI e B R Rk
WA IR, SR T FF el ey T

37



MG R, ALHERAMAZIFGTE, £F
L EBEILSAZ A, ZEFREAKGHEE
b AT 2R A KR A B AL M LYk
%, X R E. 2H % (Nortre Dame
3+ 5 & L H a5 Our Lady, & A “25") 2
EARE LU EZ — HBEAN KT
7 % B2 A,

destruction, and attracting emotional responses from
people all over the world. @ Indeed, within minutes the
fire occupied headlines of every major global newspaper
and television network. @ This is not surprising given
Notre Dame Cathedral, meaning “Our Lady”, is one of the
most recognised symbols of the city of Paris attracting

millions of tourists every year.

CRACEBRSEANN - L
Doak [ovk | n. ##t Sé @run [ran] v, AP B ; 2 Ad
@density [ 'densoti] n. & & ; # % B @ Parisian [pa'rizijon] n. R A

The fire, which had started at the base of the 93-metre spire at about 6 :40 pm on Monday, spread through
the cathedral’s roof, made up of hundreds of oak beams, some dating back to the 13th century.

The fire, spread through the cathedral’s roof, |some dating back to the 13th century. |
Bl ik Wit 1 PEBEARIE CHhsrebt )
fire P AR B ] 142 78 M) roof 195 H/E VW [made up of...oak beams,

which had started at the base of the 93-metre spire at about 6:40 pm on Monday,
15w I8 R RN

F—] BIFANEEREZGRAANET . EREERLIE,

FENMEERZEREN R NET, BN 4E EMRIE % KL E R IF . started at the base of the 93-metre
spire—>spread through the cathedral’s roof/leaping from the roof—>spire caught fire, burned and then collapsed
AHERKATHE AEMAAB TGS, GE: AN B REFHBREIRLGHHEOIODH AR
VA These beams # m 4, £ .4 % E K K44 ¥ 22 69 B T3 % ;0ak.the 13th century, the forest/ran the length
of the central part A FEM A H MR FRAZ . BEEAR METRKITRR2 e, QA ELZ A Kk
A2 09 AR AP AR BRI A R 89 B AR« stood and watched—shock and tears A~ ILEE A 4 69 B K, 4
ARBRBELE, EEZOER: (DX XERIEZ (DEMEROHL; ) KB I EA.

[EACRIESLY 39 # F 49 The roof of Notre Dame Cathedral # # %t & (D 4 ¥ 49 the cathedral’s roof,
densely laid-out wood beams 1] £ %] & 5 @D &) ¥ #9 oak beams ##@ & F 49 density.

[ZOXER] OO X ETRAMBA KBRS T EEGRRER"E 30 M eyt oMK E,

CEBNABRRZEBRAANESIZNEKELXE, OO & # Indeed # i i, videos and photos. ..
social media.headlines of. .. newspaper and television network & 8 &% & K F) b % 2] 4k 2 B AR Fo AR R #7 8
ke iz ki, OOA A This ¥ X —HAHRDHE, AR XKF given 5| B R B . QR EZFRA L &
., EEZOER CR X FIRWER ML AR LA KRR GHAXE,

[EACREN]Y 45 # P 49 media attention throughout the world & 3+ @ 4] every major global newspaper
and television network #HEFE K 5

[#%0 X ITELY @ &) Arak K R e b oL ik B35 T AR & KA B AL W) 40 Sk 475 I8 B 39 A0 3L,

H) @ While the world looked on, the 500 firefighters at
the scene” then battled to prevent the flames from reaching the
two main towers, where the cathedral bells hang, @ If the
wooden frame of the towers had caught fire, it could have sent
the bells—the largest of which, the Emmanuel Bell, weighs 13
tons—crashing down, potentially causing the collapse of both

towers. @ Police and fire services will spend the next 48 hours

38

Jo AP RAR £ (X K K) B, A
¥4 500 4 K B R ER kK KA K, % B
WK A F B B A HE KA R
EBM, WREBOARLEHE KA
HAMEL T RAG %D A R4
Tk 13wk, # 3 A T A B LR 0R
B o5 An ol By By A AR 4T R 69 48 BT



I

assessing the “ security and safety” of the 850-year-old
structure. @Nunez said: “We have identified® vulnerabilities”
throughout the structure, all of which still need securing®.”
@ As a result, residents of five buildings around the northern
side of the cathedral were being temporarily evacuated” , he
added. @ Architects® have identified three main holes in the
structure, in the locations of the spire, the main hall and the
upper rooms to the north of the central aisle”. @ Most of the
wooden roof beams have been burned, and parts of the

concrete® holding up the roof have collapsed.
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(Dscene [siin] n. Y Sé ®evacuate [ 1'veekjuert | v. B4 ; L F
@identify [ar'dentifar] v, # & ; # A ? ®architect [ 'akitekt | n. 7 H )7

@ vulnerability [ valnore'bileti] n. & % 15 1% Daisle [ail ] n. A& @ ;i iE

@secure [ s'kjua(r) | v. 1# % & ES

®concrete [ 'kpkrit] n. & £
TSR - o

HEBRBRHEANZS, HNBAANRHUYMEERZEBRMNELRZHRERL, OO 4 ¥ two main towers. . .
cathedral bells. .. wooden frame of the towers. . . bells. .. both towers F £ K % £ 4“ & A 4 eg 487, 5F A A 1. ..
had caught. .. could have sent... # EWEANBAHEXGHAER OB ENBHYLE, OQZQHMH As a
result BEKRKFHEATBRE YA L5 BELAL7H B RFH, “security and safety” . vulnerabilities , need
securing.evacuated 2 B “% A7, KM @ A b K ® F v kK, © @ 4 # three main holes, beams. .. burned,
concrete. . . collapsed 8 4 XA o) T HZME R, B —F XA KRG 2 E, E:D4 concrete £ L%, B XH
REXHEMGBMALR, ERZOMMER (DB EXKGTEER; QBRI FRGZHIFL,

[EAERIENRLY 41 # bell towers” wooden frames, the heavy bells, crashed down £ % £ 3L T @ 4 the

wooden frame of the towers,the bells,crashing down,

[1Z0 X IEEL Y © &) A & b 4k KR 25 My K K 89 )5 R“AP A5 48 F 75T IT e 41 A4 s 3L,

D @ The interior minister, Christophe Castaner, visited
the cathedral on Tuesday afternoon to see the extent of the
devastation”. @ Ash covered the marble diamond®-patterned
floor and floated in large pools of grey water from the fire
hoses” . @ Behind a heap® of blackened oak beams that lay piled
up where they had fallen, daylight from vast holes in the
cathedral roof lit a golden cross over a statue by Nicolas
which

OPreliminary” inspections also suggested the three ornate (£

Coustou, appeared to have escaped damage.
M 4E 7 #9) stained” glass “rose” windows appeared to have
survived the fire, officials said. @ However, fire officers have
said a complete inventory” of the damage will not be possible

until the cathedral structure has been deemed® safe.
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(Ddevastation [ devo'ster/n] n. B3 ; # % gé @preliminary [ pri'liminori ] a. #1 % 4§
@diamond ['daromond] n. ¥ % g @®stained [steind] a. # &
fire hose 7§ B 7K & § (Dinventory [ 'mventri] ». & ¥
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IEHMN BEZEREHNBHIREER. OO ABRFROARI B EZH KRG AIFEF AL, Ash
covered. .. floated... B E — F RILWRKE T F. QD4 daylight... lit a golden cross, escaped damage,
survived the fire M AR G “HEF"GZ o o I E L THEORE . EFHETEMAH%E. ©4 However 7]
R AR E LR MFLE N ELE AW ALAMRMAF L., ESRZOMMEE (DHFSIH
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[EAIFEER]) 36 A The total amount of damage,only when its structure is considered safe %% Bl 3L % #
® & a complete inventory of the damage.until the cathedral structure has been deemed safe,

[ZOXEER] QO 2RO ZELRALFAL AR AL EME 2B % B7T KA 36 MK
NN

J) @ The culture minister, Franck Riester, said
religious relics” saved from the cathedral were being securely
held at the Hotel de Villes and works of art that sustained®
smoke damage were being taken to the Louvre, the world’s
largest art museum, where they would be dried out”,
reparied and stored. @ Sixteen copper” statues that
decorated the spire had been removed for restoration only a
few days before the fire. @Relics at the top of the spire are
believed lost as the spire was destroyed. @ As well as
damage from the heat, which firefighters said reached more
than 800 °C. experts also need to assess damage from the
vast quantities of water firefighters poured into the

cathedral. @ One casnalty” of this was The Great Organ®
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BRERECRRLMT KRN,
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constructed in the 1730s, which was said to have escaped the

flames but been significantly damaged by water.

CREILERSHRANT -
@ copper [ 'kppa(r)] n. 4R
O casualty [ 'keesuslti] n. % F ;454 T
®organ [ 'o:gen] n. & N E
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JEAITEZEHERZBREAEEXYHNEARERLAE, OQANLEAIHHOEL . X B THE
M EERERCETET  EARAGRESI FFT . AENCHFREA, QI H RETIHRG WA
ALHE, GE:RBETMHEGEH A LS EREFTRE, FRAATHRREEODO®A A As well as B &,
Hmild B — R EECHKAAKMRIR; AEE N 2L One casualty 2 IL* E X —3K 4] 7 49 F 4%, The Great
Organ. .. damaged by water B X HRHEREHARMRIR 2 E, ERBOER . (D FEHRE N M,
() BRI L,

[EAIRIENR]) 43 # the water used to extinguish it 35 & @ &) water firefighters poured into the cathedral,
i damage M *F & @ & damage.® 4] casualty,

[0 X IEE Y @® 6) xF B K A K G488 “Fo K K — 4, 57 F B R T AR BIR” T T fe 43 M4 3L,

K) @ French political commentators” noted® the
devastating fire had succeeded where Macron had failed in
uniting the country. @ But criticism over the original
state of the building is likely to intensify” over coming

days. @Leniaud told La Croix newspaper; “This is not
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about looking for people to blame. @ The responsibility WHECERABZRATME, X R TIE
is collective® because this is the most loved monument in ABMRKEY . AAZERALBARER
the country.” @ Alexandre Gady, an art historian., FWEFITE AL FREH LK « nib E
agreed. @“We've been saying for years that the budget TRE, “hP P Lo IRE RIK, K
for maintaining historic monuments is too low,” Gady MEZBT IR ZF i, &RMKE
said. @ The Paris prosecutor’s office has opened an KA x & 2K % &R EHEM
inquiry” into “ involuntary” destruction by fire ”, YRR E, A RARATIN A KR A F S
indicating they believe the cause of the blaze was IRy, Mk E EILE,

accidental rather than criminal. [1,209 words]
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(D commentator [ 'kpmonterto(r) | n. #F# R gé @ collective [ ko'lekttv | a. E 4ty ; XA 8
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KEHAEREZFRANSIEZEMEXTLE:.HELEPA N, OZ0O4F —AMEH  ZENMLHEXFR
#4 3% (French political commentators.Leniaud.Alexandre Gady) : & oA B8 R 3Lk, 35 B K K E
@& SUETHEBRARBZARE & AN But 3| K33, IF v MR AL A PR I Bl > 35 5] B k& T #E A
B EH  EERBEFERRKAMNFET LY 2Fa82—XKAE, QO F AEH.ZTZALBEFN
#L3% (The Paris prosecutor’s office) , M 3 4% “involuntary destruction by fire” . accidental rather than criminal
M E S AECREREZFRAKRREINI IR FEABR TN FEARDFEPHEA R 24, EBEOE
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[E AR ZE ALY 38 # have helped unite the French nation B X 44 had succeeded. . . in uniting the country,
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3. BERZBEMZINETREAREEEEMPANNZENER TAREITEM,

[BE]1 [(FR]IRQOIGFE.2HEN L ELHHE N FLELFAEMMAALTLZE S TS E,
XA A IZ 645 BB E , £ F can be assessed only when iE # 4R 3L & L will not be possible until &9 X &,
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[(B2]C [BRICEQOH#HE. FHEHENANBAETRIERRITACEBERL T, &
FAIZE P N E R LR, argue whether £ % & P a row... over accusations #J 4% £ , going to
collapse even without the fire M| # & 4] ¥ was already crumbling before the fire A7 F& i &9 & X,
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[(ZR]K (BRI KEAOOKEZEREFAALTWNL . CREIFRAKMITERD L LLAK
g FH e E B AR SRR, XA %4 69 IE A, was said £ % political commentators noted #]
& 1, have helped unite 1 #& %} 4] % had succeeded where Macron had failed in uniting 455 SU# AL 4L 22 |

3. BRZBRENETHAEZEHIINARERK,

[BER]F [HEBIFROQOAMB T2 FREMGMR R ARBARERELE 4 H AL TH 800 44
P&, KA STE AR B0 large numbers of & & & X hundreds of , was built with YA 3 XA L P £ 3
A formed Z X ,densely laid-out wood beams 1] 2 #F These beams(#§4X. oak beams) .their density # & 4 .

40, ARHESER , BERXZFRANEETIAEZTTEIGE,

[(Z2%=]B (BRI BROGKBELEFFNNAD WG EIARBAERERLR, KA as K& P
WA MR , A XEHE R IL £31 8 8 A&, & P Renovation workers 5% €] M workers involved in
the restoration #4435 & % ,find out 5 &) W establish ¥ XL “& %2 ;% T "M 45,
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FEF LK B, Had. .. would have 9 & #0045 2. 6) X A8 Bk & S If. . . had. .. could have #9454, X' two
main towers. both towers 3 353 & H % K AP 09 354, 78 T AR A 4P, 3K P bell towers EAR LK F,

42. HEN R ERITEELE T KNIERZE H 2 A5,

[BE]A [HERIABAEEF . HGRASAMIERRKEREZHFRAE.ETH LA ZIHREZFR
o THE, RAANARZ AL LG, L P timely # #5 #.4& R L within “15 to 30 minutes” of complete
destruction # M i& ,prevented B} X & B averted, XA A £ 3 54518 T A greater disaster was averted ¥4 3)
SiEXL,

43. BTARNZIN, BRBARI KB B RZFERER THRKFEF,

[ZX]) [EE]] EOQ 4 A28 K KX 2 F 560 IR . ARSI AF SUA R4 A2 21 A6 F R
BEZHPE, REAFTOOHZ B SR, L P alot of damage iE # R Bt R L damage from the vast
quantities of water” X & 7K 4 & & £ 7= significantly damaged by water#& K = & 3 318765 11 5% “ F KA K a5 45
FAAIRKR”,

4, SERR,ANBESFRIENZAZERNEETEHE,

[(ZR]ID [#E@EIDBEOOHE . AN X ERGSFRILELF FHELAZTFRGES LT, KAR
% 612 B0 B U B L E P argument over the years.pay for %512 %F a years-long dispute.finance # F L& 5

45. BREZHRISRAOFTEIZNEE TEREFHXFE,

[BZ]GC [FHRIGCGEOQOOHMEEZFRAKINLANEBAR A, L PO/ E, 2RI BEILLI4A
HEETARERMAF L ARMEL G LEE, REANZOEZEHRE, L P instantly £ K Bt )R X within
minutes ¢ 2 %9 “ 5| & B % Z B, caught media attention ] K Bt T &) ¥ occupied headlines P & = 69 “ AR £ 2 B,

Section C
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SRR :Big Think (K %4 M 3:)2018. 09. 20 L ¥ A Powerful Tool for Learning: Why Drawing Isn’t Just
an ArtGE XMW ] LE AMLERRRZ—TER), EF: 4 S FF WL AMNTAAGRE RAZTBHELARAR
ARG ZB AR B RAARTEAG T AL ZREBZIRTH RSN G, G ARG RGL B, N
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I We often think of drawing as something that takes EMFFINAL BT —HEBRIK
inborn” talent, but this kind of thinking stems from” our HEE BXAFEERTEMNTL S0
misclassification” of drawing as, primarily, an art form BREE ZMNMELELTEIHET R

rather than a tool for learning, ABXmE—FFILTH,

T Researchers, teachers, and artists are starting to FREAR KT F & KR E LT
see how drawing can positively impact a wide variety of T B4 3 R e AT 5 AR R & T A
skills and disciplines® . Vi 2.8 & A oh R
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thinking B 45 , /R I % 2 & “ A AT 2T 4 & 89 ] % iA 427, something that takes inborn talent ## an art form #
stems from(F B T ;B TOHRE R LB, AR T AL . 282 —FHELZRABIX(FE2AR N/ BELH)—>B M
228 % & X X (inborn talent 3 A“ 5 &£ (L k&5 4L /1”) . misclassification of drawing as. .. rather than. .. /&K 3L
VEEUE R RTINS 2B AN —FFI L L >TERER, THEEFTEGF I FAEARBY A,

ECBRAHMFRB.SEEAEITEFESHREZ M,

Researchers, teachers, and artists are starting to see 55 L F We often think of 7 & 3t 5, — R AAT &) £ AIA
S, 5 B F LA LAEEYEE R LI LA B F T RBEFERSNFAZAEARBES (DL ELE a
tool for learning) . positively 3% i % "% #2 L E18] ,a wide variety of skills and disciplines & f %@ Z ) .

CREMIZ] FEAEELR T HEAEBRRFLAFOIRATEINRIEGEIFLEL HIFF L
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- HERR - 3/

46. What do people generally think about drawing? 46. AMBENMEFLE?

MNERGAHARNENFLHH—HF R,

A) Tt is a gift creative people are endowed with,

B) It is a skill that is acquired with practice, B) €A —#ril i FE KA HAE,

C) It is an art form that is appreciated by all. OEA—FRXREMKRFTHLERB X,

D) It is an ability everyone should cultivate. D) & & — AP AAER B ISR AR S,

[FEHETEM] AMESZSANNTL B GRF A%, HFEAT L E % — B (We often think of drawing as...),

[(HEER] A F—BRBHAMNBLE I L EE—HIATXAREFI L AT FIAAILEEER
M (something that takes inborn talent. .. an art form), #3Z , EAMNA R . 28X LR EEZ 5 A k) Z
W, AEAAIRAE B 5] /B M RF G H AL B A FEH LRl et HER B A

[HEBET#E ] C A P It is an art form 22 &4 A8 1 % A %2 .42 is appreciated by all £ X P B TR, DIRA
AFEIFRGRA T TR B A T AL F T/ FERFT, BAMNGTFLRAAE, e THEE G E,

(RSB A AMERR XA, @ E 8 TR RGHRELEMN AL L L, ARE FANTL S 0GR
Wikgan, FBREFA K AR T AE B 3 7 /B4 479098 (but/rather than) A& L P FH. R 5 “RF k& " Fo “4F & b
B A AERT R, WP A IR A A RE R F AL E A (a gift. . . endowed with *F & something that
takes inborn talent;creative # % art), B.D @R Z 4 é) TAEZ MM E,.C AN AR F A XA m L3z

51z B

Il @ Most of us have spent some time drawing
before, but at some point. most of us stop drawing.
@D There are people who don't. obviously” , and thank
god for that: a world without designers and artists
would be a very shabby® one indeed” .

IV @®Some argue that so many adults have abandoned
drawing because we've miscategorized it and given it a very
narrow definition. @1In his book, Stick Figures: Drawing
as a Human Practice , Professor D. B. Dowd argues that
we have misfiled” the significance of drawing because we
see it as a professional skill instead of a personal capacity.
© We mistakenly® think of “good” drawings as those which
work as recreations® of the real world, as realistic illusions®.
ORather, drawing should be recategorized as a symbolic® tool.

V @ Human beings have been drawing for 73,000
years. @It's part of what it means to be human, @ We
don’t have the strength of chimpanzees ( K ¥ 1£)

because we've given up animal strength to manipulate®
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subtle® instruments” , like hammers”, spears®, and— NEBJGRGMERIE, NEHTFZ—A
later—pens and pencils. @ The human hand is an MEEENMAMZRAMRAL, AEAFT T R
extremely dense network of nerve endings”. @In many A ALMMAR AN D F,
ways, human beings are built to draw.

RIDEBRSEAISH - 3/
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(Dobviously [ 'vbvissli] ad. 2 % ; % % Sg ®symbolic [sim'bolik ] a. 5
@shabby [ 'feebi] a. 5218 # ; ¥[8 ¢ @manipulate [ mo'nipjulert ] v. (# & 3 B AF , 15

®indeed [1n'diid] ad. A iE 3 ; # 5 g subtle [ 'satl] a. ¥4y

@misfile [ imis'fail ] v, 4532 )3 4% ;4542 )3 £ § @instrument [ 'tnstromont ] n. T B ; B 4,
O mistakenly [ mi'stetkonli] ad. 4% 3 ? @ hammer [ 'heemoa(r) | n. 4&F ; # &
©recreation [ irekri'et/n] n. TI; T & é @spear [spa(r) ] n. F ; #F4b

@illusion [1'luzn] n. 475 ;18 % éS @@nerve endings A 2 K A4
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FE=ZBENAANELLEERNER,
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SUA B 6 B KA REHT A AR BB T b IS B AR L R AR AR AT,

FMOERAAMINFLEEMNETERERAE T SERFIRIA,

ORIt . FEARHNEEHNREARNFTLE, ERARMNTEIEFESEIR.E NI E, miscategorized
5 4 & misclassification B L. %19 B B E T AAT 4 8 )2 £ 442 ; given it a very narrow definition # — # ¥
HiAEIR P A 5 2k B g Lt F

QRODRAEMGBNAD.B. EEBHUBHMA - EMNBEILEE LEL LI, BFEERTFEEER; MER
FELBEE—MANANEN . —MMGFSTE, @4 %2 misfiled the significance of drawing ® & D 4] , 45 # A% #F
THBWEL MBI 2AREB T IRXFREMB, L F,we seeit as. .. We mistakenly think of. . . as. .. 3§ # 4%
FINI WA B A E b H 4R (professional skill #35“ % A2/ LR RO ERHLAE) HFEFR T LR
W& 9 /18 A ¥ 43 £ (as recreations of the real world, as realistic illusions # — F B IAATR P22 365 5 F + 1
M E R “good” drawings & 7] 5 %k 7~ F &) ;instead of. . . Rather, drawing should be recategorized as. .. — R 4%
RS, 35 W B AT A B 4B 2 —FF AN AR A (personal capacity 235 HFAAN/E T KRGS, Bk E
)2k A —F 45 T A (a symbolic tool AL B FEBFRTA, RA—FFENFYH AXHRGIT L),

EFRERHA—FEPWALIE, BIEEHALXEXRENESE,

DOa B . LE5 NEZEART 4, D& have been drawing for 73,000 years 32 A A £ 892 & B ¥ Rk
Ak, @a &) X A is part of what it means to be B &% & 2 A £ & U R 5.

QOEBEOOH,NMBANELENL ,IEHALXNFHREM, We don’t have the strength of chimpanzees
5 we've given up animal strength 2 Fl 3% b A £ “HF 4k 7% £ LK A &7 ;manipulate subtle instruments (subtle
B A HEITH M H 89 7) 7 1s an extremely dense network of nerve endings £ B A £ B AERF ZE”,

OfEHE  NEERFEEZ, In many ways KAFQ@Da) ¥ AL RF R &% 7 @ ;are built to draw 2L A T
By CHAXBEAR AN I L AARELEMSRALD T LR AORREBRAL DI % DL —
FELER,EXKFZ”, be built to do sth & H“ A& RAZ Z Lo+ #)” , 42 . Horses are built to run. 38 % X A& A It

[FEME]l = WEEFZRBATLIWETLER . FLEH RS —FRAOFTTL, $ELEN
R FEFHG L T IR AARARAEG B /FRT %8 T A", 1. the strength of chimpanzees /
animal strength vs manipulate subtle instruments/extremely dense network of nerve endings 7 s &F = & , 5% 8
ANERF R %E”;2. hammers—>spears—>pens and pencils AI LT LI TR Z U2 FRA EIAERXRFR
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AN B A3 3R, pens and pencils(£) # % A5 F draw(®@) ,

- EEER - : A

47, XFIEHIHEMZERK, RN THEBIT A2

A RAT B T AR HR Y

B ML AT A E Tl TALTA 6 IR BE

O A ARG REFSB®T .

D) Hu A1 A A 7 4 X 3R 4 B B AR AR 4 B,
[FBEEM] AMEFX TR ERRGMAEY, RBATFEILEFH Z B K4 (.. designers and artists. .. ),
[(HEEE]C, FZBAGH/E  EAZX T T AL RKEHH-RELL — MR AHMIEG I (very shabby)

PP A A KREGEEAEREE HERTHFEMEWEA, K CRAEH,

[HEBFHE ] A RFH R 8 % =B 4 4 most of us stop drawing, & “ X3 5 Az K F %23 " IE BT B % it
WAL RKEZEARER Y, ML PHERRAIMNLBE, BAA A FH ZE& K shabby — 8% 2R LA £
AR LARRHEREARAAE”, FELRRMNMAE TR ETHABHOFRIE, DATFTHEASF KA
Most of us have spent some time drawing. . . most of us stop drawing, §“ KIFEH AR E4 & L —Eab|”
JEW b IR A LR R AR A PRI HBANL S, @ P IR XA ZF AT,

[IRERE] AMERFEE 5 45+ a world without designers and artists would be a very shabby one( ) &,
BAE®R, BLRMPONEM, %6 04 REMNEL . HEGE -5 F LB OMEK, BZSHH4 (without. ..)
HUEH R ERR” MBELE R (would be.. DA “ER K LT FHMEHF S”., FAFLESLTLAIMER
EEHRHBTRAIFRERZBLEGER/ZEX A EREEHRIAET SR AT ZEEN CH; L4
BRI A EZIEM G R, RXFARBZE IR LREGHE . RFALEE,

48. D.B. ZEHEBEEZMEF LR T4

MAAERRA LSS .

B) %@ % —F F B4R sk D R e 2R,

O% BN IEEEESET,

D) E mikTHELAE EHI%,
[FBEEM] AMESAHIE, HELTF PHAL AL E S W (Professor D. B. Dowd argues that. .. ),
[SMEZE] A POEANLE D.B. $EHI20 A% KNGS 5 AAF—F 5 LB 4k (professional skill) ,

7 4E A ACBE 77 (personal capacity), #& F . BB AAL B HELREETH . WAFAARMAEN RS, F

BB N AR B EATZAANARA T AR AERTFZERE, TREH T LE AANMRZR AN E

# (are built to draw), TJL A TR EH,

[HEBE T ] B 3K % B AN 694520 5% 3 2 —FF (F B4 ok Dl 45 09) & W BUAR 7 iy e i AR 09 AL %,
CHRFHR B HWEQOD 4 the significance of drawing.“good” drawings, {2 /& S35 “ % & 4 & S & A (misfiled,
mistakenly think of)”, "/ 3E “ % & 8 15 # & 1& (overestimated)”, D I £ #& % v B definition. recategorized.
realistic illusions 2% Tk, 5 H ALY YL E“ RATVAE R WA A/ R BIAAIF 4 BT L4 27,

[REEE]I AL TR 2EANTEL AEREAYIE, BAN, TALRARRE . A PR
HHILT YA, B A6 45 3% A % (we see it as a professional skill, We mistakenly think of “good”
drawings. . . as realistic illusions) ,#tFfk B.D A ;M EHR L A E VM K T @229 LR, CA, F
B A b T UM #4% A personal capacity & B 69 BRI S AAAREL A AT AL S B s A T A GRE A,

47. What do we learn about designers and artists?

A) They are declining gradually in number.

B) They are keen on changing shabby surroundings.

C) They add beauty and charm to the world.

D) They spend most of their lives drawing.

48. What does Professor D. B. Dowd argue in his book?

A) Everybody is born with the capacity to draw.

B) Drawing is a skill that requires special training.

C) The value of drawing tends to be overestimated.

D) Drawing should be redefined as a realistic illusion,

B

VI @ Some researchers argue that doodling (& & )
activates” the brain’s so-called default circuit® —essentially® ,
the areas of the brain responsible for” maintaining” a baseline”
level of activity” in the absence of? other stimuli”. @ Because

of this, some believe that doodling during a boring lecture can

AT A TN A, R B 2 H R B
B, 74 B 25800 KB P BT AR 6 BOA S 8 ——
ATHFERBAEAFTLEN T ER KR, E
B 4wt , B AN A AR T — 3 R W 49 St R B
hEBTUHFEEREE S, E—RFR

45



help students pay attention. @ In one study, participants TR AT R R — 2 R R B R,

were asked to listen to a list of names while either doodling — AR —FAL, AL THLE, A
or sitting still”. @ Those who doodled remembered 29 B ESIRAET 29% AL,

percent more of the names than those who did not.

Dactivate [ 'sektivert | v. # &

@default circuit ik =%

@essentially [1'senfoli] ad. # A& Lk A E
@ (be) responsible for doing sth fi v f & ¥
®maintain [ mein'tem ] v. 45 ;5 HF

©baseline [ 'beislain] n. & 7 ; L &
Dactivity [eek'tveti] n. 7% # K 7

®in the absence of sth % Z 3t ¥4
@stimulus [ 'stimjolos] 2. (pl. stimuli) #)
Ostill [st11] a. Hak g

S

FREEAE=8o, BHRLEX AEXNREEE,

EAREHSEFYTRENANEEASREIZA,

OENE—FIEL . AESEFEANKRK ZKIAE K, Some researchers argue 7| A X E &, A
activates B 5 B responsible for maintaining C % #2 % 8 K & : 74 &3 & KM 69 A BB > F A =B RF X
B AERE , in the absence of other stimuli TR E R & R 3 K F B BB A0 3T B2 4wk 7, 5 7“2 F
B H A )8, %3 N T e R B B,

QAETOA,MHH—FSREN SEEE TIRSERE N1, % & during a boring lecture B & O 4 AT &
“HRZ A Af R T —ANBKRG R T — B R 3t B, £ T doodling. .. can help... M X F @ 4 doodling
activates, . . KB IEM . A S A TRIZEEHN (R IESLZH LIKEFIEZ —),

QOANB MM AREELZM : REHREFE TIRBIZNLZ . AOABEHARF—HLAFRRLERY
# 4%, listen to a list of names 48 % Z KA LR 69474 .9 — $ A % . cither doodling or sitting still 45 i % 41
ZREFA LB RE AR IR A . A& 3 4%, # I remembered 29 percent more of the names /& LA 7
25 R . % 40 (Those who doodled) ¥t # A 28 (those who did not) B4 AL B S (B AW TR ZHEZTH),

[ E 273 Some researchers argue. . . Because of this, some believe. .. In one study. .. $ A& K& & B iR
N AR — AR, BB AR, RS T RIEE,

49, What have some researchers found from one study about | 49, ZE—INFAR P , HRENEHLXTFE
doodling? i 1 % 2

A) It is a must for maintaining a base level of brain activity. | A)'E & 4 & K I A K E K E LM,

B) It can turn something boring into something interesting. BB AIR G FH EIRA M,

C) It is the most reliable stimulant to activate the brain, C)C R ME RIS & T 3 69 H30R
D) It helps improve concentration and memory, DDEeARBTRGEE A FRILA,

[BHEEMN] AREEELBMAHOR LI, HFEHEF P one study. .. doodling T EE FEQQDH
(one study. .. doodling. .. Those who doodled. .. ),

[(SHEZEZE]IDe HFANBROANBHAA F . X RERSRFLWFILAL., DR AFRLN 2% 3
A A AR E B4R T 29% 8 A % . improve concentration and memory & AEIE M E I, D R EH

[HEBETHIACHAHRTENEROH AREHMAAR. IAFLOHOLEASKRBEE . FLE KN
NEFEBEAT(MRZEMFME)AIIRELS EHFEARTAE"EA AR BEREER TBHAKRESR
B ERERE (amust)”, mBERFRKBERERELART Va2 HADH;C R bi, LPRIE 5
Z A RBT A BRI ERIADR FARKBE LS AR TR BOTERE. BATHRTENRK
@4 boring, ¥ E S QR B EAMNEBR A EDH T, TRHEZSHN"ERABRATH G FY ERAMAL”,

[(REEE] AMKARAN XM, MARXEETESLPNE(FFRIENASFOEBBTEIN, F~
B (@4 Because of this,® & In one study 4% = KB 45 M) 4 “4h & 36 ¥ 6 & —AF L H)4E 7, participants
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were asked to. . . —F R TODGZHANLBHAR T EHEFALLN U THE T LMHEELET LA
D&, AL AW R, A THYFAEFZEN"EMIZE ., TH T remembered 29 percent more
EARRABRBTRZHEZ A N mBRFRICA”,.DRAEH,

VI @ There’s also evidence that drawing talent is based RAEEER . 2B ZRALT—A
on how accurately someone perceives” the world. @ The ABSn - Rog A m FE, NEAR AR IE
human visual® system tends to misjudge® size, shape, color, EAEH(EH) XD BRI EF A
and angles but artists perceive these qualities more accurately B, R RAN XX 2 B M 6 R e W) bk 3E
than non-artists. @ Cultivating® drawing talent can become EREEAF S, EiEETNILG AR, 2
an essential® tool to improve people’s observational® skills in e LR ERRBIHAMNNER ) E
fields where the visual is important. BTk,

@ visual ['vizual] a. A% 49 ®essential [1'sen[1] a. &R TV #g ;ML T 2w

Dperceive [pa'siiv] v. B 4 5| gé @cultivate [ 'kaltivert ] v, 32 &R (& E H5%)
@ misjudge [ imis'dzadz] v. & (3B F 55) H) By 4432 % © observational [ pbzo'velfonl] a. YLK 9

ORAER . AIFERALEEME ATRATRANEFHEER X, There's also evidence that £ # =~ .k
BEHF7, AL LBHRBAEN, Ais basedon BAMZ % 3 LRSI 5" B I 69 M #5749 £ 48
REFZ AR EMAG, LS LTHARF,

QAHENAEZRIEOA: ZARLIFEZEARNEMELHMN BN EEH, 9N A but BRI, WF4H
human visual system £ £ AR A K 69 A0 2 %= & 42 5tends to misjudge. . . (tend to do & # “4£4E£ 4" ;misjudge
EAERATD EHAENEREBMR. RAMEZ, B F 4 but artists £ “ L K K7, perceive. . . more
accurately than, .. 3§ B“ L R W BRI W L F AR LA, B RE BRI T A B 69 £ 5 E

QRAAHEL . LEERAANUERNHWEEH X, A4 2L Cultivating A can become an essential tool
to improve B M35 h“3E R e B K"t TR A ME A "6 £ 2 4E M, in fields where the visual is important
&4 observational skills, 5 ) & H 3% 4 3 LR & 2%,

[RERE]IH~ CER—FBAALILTARLH G AREF EB "S53 —HELABK, FL2F+ L
BB RS L ERR . F—F BAT RN L ERAEZT AR AABZ RS T /WA GAER”, %A
B — TR L, EEAL R ERK,

¢ E@gﬁg . //

50. What is characteristic of people with drawing talent? 50. EFLEERHABTTASE?
A) Sensitivity to cognitive stimulation. A 2N e R AR

B) Subtlety of representation. B) (rF 4 ed) 20 & 754,

C) Accuracy in categorization. O GFEHay) £ EH,

D) Precision in visual perception. D) AL B S A,

[(FBEEM] ARXE AL E LT R A4, REHSAT T 12 EF L K (drawing talent, Cultivating
drawing talent) ,

[(EEE|ID, H#LHOGHH . L2 ZRIATANSERGBR S EHE, QB FLAELT RN,
ARG E ZABFTLBRAFUARDN BR AERAE. D EZRRLELRAT LR EMN BRI LB,
AT T ke 8 LK G E AT R e B e e D R IEH

[HEB T I ACHRAH R TELEOG, ARBER = 1 A5 B a6 S ARy 3 24 B S 0 B0 ROPE (A1)
TIRIAR LR FE P72, B R 3T Z MRS K AN, CRME LS ZTRZH 0 & E EmEE
AT F My B P 49 BE &N (perceive) ” fir 3 4 “ 27 F 4 89 43 2 (categorization)” . B R & 4 % b B accurately 5
drawing 321 T, L E A% B LA F YA IE8 Bdm B EH LI WA " AE“ 2 & #4540 GL5E = )7,
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(IR BB | BRARAF A T @A RIBA AL ST 8 MEL P AL, HFHmE TSR GM, 44
SRR EAREZ R TEEN L LT EOORFIE—EAFARFIE" LM . A RNl —H A" B A
AEYRNE YT CRAAEDLE—EHRT . DRAANRBR I —ER”, MEHF LELINGE
accurately. . . perceives the world.human visual system.misjudge size, shape. .. .perceive these qualities more
accurately.improve. . . observational skills T % XL P& 2 (LB F )M TR P EH BT EEH DA,

VI @ Rather than think of drawing as a talent that some BAVR ¥ 25 3K ST A A
creative people are gifted in” , we should consider it as® a tool for EAFMER, mERREAN EIFNR
seeing and understanding the world better—one that just so UREmE@BEAHRTH T L —T R
happens to® double as” an art form. @ Both absent-minded® RAIFEE—FLRB ., LAL
doodling and copying from life® have been shown to positively BR S S e A E R A E B AR 42
affect your memory and visual perception, so complain® loudly AN ABRAGE B S, A
the next time your school board slashes” the art department’s B, F—REGRELSZHN ALK AR
budget. [454 words] HIRER, KPR R

-

be gifted in sth £ 3 F EA XK gé (®absent-minded [ zebsont 'maindid] a. & R £ 5 49
@ consider sth as sth 4§+ ALA eeeees ©®copy from life 5 %

@ happen to do sth #t5 # E F ? (D complain [ kem'plemn] v. 38 %% ; 3% i

@double as sth FAL LB 5 RAEXFH g

5 @slash [slee[] v, K& B H# ; K K A&
BRSO L

FNBAENHS, REEX ,FNEER, ERERNELEWN,

DOfa B EREI% E Y, B4 4 # Rather than think of. .. we should consider. .. ® % E #4524 & I . 4
BT HBFRFAGZR, MAAADTH RILE 2 MEH I T A (a tool)”, one (tool) that just so
happens to double as an art form W BA # £ K .4 & 2% — AW REFa) T L 5752 —F L KRB X,

@QaitiE O Mm% HEN, 51 — 4% 4 Both A and B... positively affect your memory and visual
perception M+ L L. R A2 R ER B WX FZH L BT LRI L (AATBFZLH%E”) Tt
AR A FARRIT S, B— O R m&eFAMNE R P T TARELANREZRZGTREN . 22X FRL
(slashes the art department’s budget B+~ Z W HE B FRAGEMNLAKXFT . L2FTRBHRETRKREANTREL),
FMAAE 2 . FREEALSHET A FANFRX-—RAAZNLE,

[FEMZEI ALBHARD L, B—HRr AR AR RERLE/MEOR LA TR E, Bk T
BT B IRA 4 M (... rather than. .. .instead of. .. .Rather. .. .Rather than. .. we should. .. %)X &3 &
3 (miscategorized . misfiled . mistakenly %) #% 3| JE 42 , Je 3B AF o9 A L&,

Passage Two  $ K 6l #“ &K i3 W A5 ix”
{\g{)/ _\:E\Wﬁ*ﬁ

iR : The Guardian{ 2.3 )2018. 03. 25 3L % The Guardian View on Cars and Drivers: More Haste Less
Speed(( ZIRVFFA FEFo I A2k E W RE), FH . AL UAEZAWNEL  ETFH AR HELR LIS LAELES
BECEHEARAERLR . KK I AEREARB R I AT AR BMH P AR IT TA
BT FMIT A A2 FRIT AL R T FHAEME " (FE— 2 =) SRR LB, LA R L
FERASEA(H e BB BREBRABRAMNAR, ELEFTH(FE B,

J S EEANRAERR

I @ The car has reshaped our cities. @It seems to offer AEEBT RMGET. EMUFR
autonomy” for everyone. @ There is something almost FTTHEAANBER, TEFAERBLILSE
delightful® in the detachment® from reality of advertisements W EERRT RS T A EFERS EM
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showing mass-produced® cars marketed® as symbols of EAFAE A AN A BB AR, {2 (R
individuality and of freedom when® most of their lives will b)) & AP K 3R 4 B ) 3P AR O A2 2 4R
be spent making short journeys® on choked® roads. Wy AR b

CRALCEEBSRASN - o/
Dautonomy [o:'tbnemi| n. B £4%; 8 £ 4k Sg G@market [ 'makit] v. 4 ;T4
@delightful [di'lartfl] a. 4 A B 5 6 5 4 AW B 69 é ©when [wen] conj. & A& ; K dm ;T A
@ detachment [ di'taeet/mont] n. # & ; # B ? @Djourney [ 'd3zami] n. 384T ; 4742
@ mass-produced [ imaes pro'dust] a. ILF 4 F ¢ ?S ®choke [tfovk] v. H & ;£

There is something almost delightful in the detachment from reality of advertisements showing mass-produced
cars marketed as symbols of individuality and of freedom when most of their lives will be spent making short

journeys on choked roads.

There is something  almost delightful in the detachment from reality of advertisements showing mass-produced cars

There befJ5,  something[P) 5 & %2 & IR the detachment from reality(1 /5 & € 15
R A (B fimarketed as...) mass-produced cars %5 & E T T
|when most of their lives will be spent...on choked roads. }—-)I marketed as symbols of individuality and of freedom|
i s o ] /,r
BRI -

BHEBRA—1TEBERUZERENAXEHRESMAZHRMNPEEH,

BEUXMIEAS, BHRELRT R EHE DR,

O R EX TR 200 : E2 . reshaped & 7 B IAAF L REATMT LI EFF R Yo,

QANBAREF AN T AMTE EM, seems Bk A ERZ EZIGPZ,FEEREWH.

QAMEE EMULBHEHNREESIHALXFESA T EEE@M, # % 4 X There is something
almost delightful in. .. ¥ A2 FCE T nZEe k&, LECHF 24 A of B4 M (A=the detachment from
reality, B=advertisements showing mass-produced cars), individuality,{reedom vs most of their lives, short
journeys.choked roads ¢4 2“ & 4 vs I %789 5 b, 4R IL T the detachment from reality 85 B4R R & A F K T
AWM RETEFR . “EEERAAEPHBHNE T ZILE, marketed as(FRBE A ;B A A Z IR BRI L E
L RX A AT AR B Em Y R RAE,

———————————————————————— /¥

CCHBER - o

51. What does the author say about car advertisements? 51, XFRE & MEHRE T4
A) They portray drivers who enjoy speed on the road. A EMNFLT EAME LF L BRI M,
, B)EMsAER T AN B ZAMT R %
B) They present a false picture of the autonomy cars provide. . ;: e I A
L

C) They pursue individuality and originality in design concept. | C) ¥ 149 % i+ 32 & 18 AN Fo k) 14,

D) They overestimate the potential market of autonomous cars. | D) EAM&E T A FHE A FHHET S,
[FBEEMN] AMFE T ARE LM AE1E 8, ¥ car advertisements T £ 12 £ 4 B Q) 4 (advertisements

showing. . . cars),

[(HEEE]B, FHQOABBAEMTIRT THEMAABEIR MEQANKEET AL SR AEREN
AL ARMZFENMERS T ER, XLAEXSHNEEENFGER LR TFREATE, TL,AET
AP EOART ARSI EAFT ML HELRF . BAFASHE,L TP afalse picture of sth F§ 3 % F
MR 5 AR,

[HEBT#H ] ARARBEAE S P FTAAWITRTHEZARZEGTEO S P8 delightful \F =& 4 4 P8 top
speeds ¥ h A MFE LR EFTRGMER LR ARNMRAE EHARTFARASZ, CAFAETFTAES
249 4% % the detachment from reality (Bt & B 5 s R &4 £ FR) B W 4 originality (€0 H;4) &) . B X 9 2 3
individuality 2 4 T HAAERFAMNERAA RO RA  MERAAE AR T EL LXK, DAF
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B P 49 autonomy, cars &A%, 2% B autonomous cars( A B IAE) . B AP L KR F T self-driving cars,
EHEBRTEGAET SHFAREODIERAE. EAELADERAEN TS,

[REEE| ARE S4B K EG Q)M EMEM, #Z 4 £ F TR AA There is something almost
delightful in sth, & ¥ sth 894 .C &M A “ 24942 1 (the detachment from reality) + of + & 43 42 & 2
(advertisements showing mass-produced cars)”, A 48 2 E S A K PLEA L (WH LK) "R RTE
FEO;ELEPEFERIE AT G E A, B R AT B AT 45 69 7R F s mass-produced cars J& 3k 3K K 69
J& & £ 15 marketed as. .. when... ,E P marketed as... 5l B S F EH 0 A A, when M R R 5 2 A48 269
MEHFWH., 45T KON BAE S HBAE"WH L BB S-S5 FREBHR £ RBHEX
— 45 AH BRAAAE ) Fa) XA L,

I O For all® the fuss® made about top speeds, REARAF GRS E T 5 Fe
cornering ability and acceleration, the most useful gadgets on ik g N &% K E ALK KA R 6982 ARk

a modern car are those which work” when you're going very EEIIEFERAATHARAERNGEE 25
slowly; parking® sensors” , sound systems. and navigation HRE G REARTHE B R (T 2
apps® which will show a way around upcoming® traffic 55| —Fre et Bp AN R LR R, X
jams®. @ This seems to be one of the few areas where the WA-F R AR L e AN felEMNAE &0 F
benefit of sharing personal information comes straight back B4 48 AR 455 F H AA AR Z — .
to the sharer: because these apps know where almost all the B X & g R A2 e BE L BT A R P sk
users are, and how fast they are moving almost all the BAEE AR P ILFE &2 0 L &
time” , they can spot” traffic congestion (3% &) very quickly LU IR F R AR E R,
and suggest ways round it. A PR T 3 R L BR 2,

@fuss [fas] n. BB W83 (R £ E); Kix Mg (Dupcoming ['apkamin] a. Bp 4% & & (K k16 4

@work [wak | v. A ; &3k @traffic jam 3% % ; K@ AR

@parking [ 'pakiy] n. 1% £ ;8 & é @all the time 5 % ; % 0% 4 %)

®sensor [ 'senso(r) ] n. B B 8 A& T ?S @spot [spot] v. =& F ; LN
BESW

FLEBHTERE IS ERTRANBERAENEMES,

Om5| HEERGER EABNAEES . SMMAREF, For all(Z%,48 % T Despite) Ih 1% 4 4 ik #5347 %
H.BARIN R R FHCREFILER.EREANTEAS — LK T, L ¥ fuss,useful —BE—F A HERLEYN
WALR Gk T #8069 231k, when you’re going very slowly BA A R E W E BRGNP S T EEFTERCGESE)
., Z6BHRKRO THaL@EEASTREF S, BASERERT LS ATBLMFETOE AR,

QAEENEESMNABRFENN TEEETTHIMER, This R LI RA £ H FAMEFE7X — M
B.EZRAARAO — T BEFAEARSF, B5FFTEMBBERAZ LU EMEFNTIEM the benelit of
sharing. .. comes straight back to the sharer 7 B4k 1 i#% ; A P (the sharer)fe it & 12 B . F @ & %047 £ 4058
43 (sharing) 4 F At 3 # (these apps know where. . . and how fast. .. )—# ¥ 3& st 5} % 0L # 47 & 47 A= TR $)
(they can spot traffic congestion) %k 5| 5 Ji P 4 Z LX) 3 2, , 8 JF 31 3 %8 B (suggest ways. .. ),

CRZEME] TR 5) B B AL, % BN 5] B T L IF 4030 69 AL MF . BB L-F R T “32 s M AL —
S P FAV e TE AR, ARARVE A B LR A B RF L6 3 91 & 497 jam . congestion T VAFE BT T XAZ K B L @ E
AR, R A LAE SIS BESE B D8 T seems AT AW RNE S E Tt —F i, F B
B4 FACERA B AR E R, T FRART 6 5F R AR AR R Mk £ P, TR )G SRR T,

b - ] /’
- R -

Dfor all X% ; & & gé ©navigation app At 5 JH #2 5

52. What does the author imply about the various .\ . . e
Py 52 XFRELMEHEE EEBRTH42

gadgets on cars?

A) They can help to alleviate traffic jams. A)EMT AR B4R EHEE,
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gx
B) Most of them are as effective as advertised. B)EM TR ST ESHEG— A,

C) Only some can be put to use under current traffic C) RAT — 2 T A fo B 47 40 % 38 2P Tk L 5

conditions.

D) .They are constantly upgraded to make driving D) AR AU G AT B LB A

easier and safer.

[FBHEEM] AMEEZH5AE LOREA XN A1E 8., &I gadgets on cars 7T #42 £ H =% D 4] (the
most useful gadgets on a modern car) .

[(MEZEE]Co F_BOARBERAFAMNFNEZTALEN RSN T okt h.RAE LRAA
HERBERRANRLEFTEEFTERCELE )RR EANER B EEERE FTRAARA. FREAEBSE, &6
BHEAEBTHE TR BHEBCAER S HNEREMEWHIR LT3 T4, £ B AT E 50 L 00 L3 5104
FTAENS I B B EEFTAFTAELRTEA . RARELRE SHERBAFFETAEEN TR
LAY ,.CaFLELE,

[HEBR TR AR E BT SFRERNRFGEAERAAE LEHEINEA LG E A Th FRE
RAEFRERINATHEEBHEERSEE), BAKEH R PO AFRE S RO AE 7T K82
HHHFEE KT RRAERE TN L E4E, L REH =& P 8 the most useful gadgets are. . . it fifiE 4 Most
of them are. . . effective, DIAA A% —B Q& F FAiAE AAZFWOER T s A F A0 A2 69 Zob ik B, 7T Brig

FIB LA EE, TAR P REGARELE, GRE AR T hrie ARG B W F AR
VAsesees 7, B k¥ these apps fir ¥ A gadgets, LR H KRR AT ARG LE, T REATERERGITE,
[REEREIABREL SN E kO (D) WREMLEIHEY, GLAERAHOTHAENBELET, —£AR

B HEORA MERATRENDAEZA HORA MRRA; S —EAXZBELAE TREALR.FRE
AR A RLEREALAIL TR ER A E 2 8 P when you're going very slowly #9K & R i . 1T £ ¢
FERGEERY . REHRE For allULE) RIS EF 3 Eokit —F i s, B RAMB AN EZH G ik
FHEEMEZFHLENRBLMHT . REANZIASLE FREELE, B, CF L Z 15 &0 Ea iRk,

Il @ The problem comes when everyone is using a LENMNARER FRLEBEZRS R
navigation app which tells them to avoid everyone else 3] B T M4k A AR R K F 6 AR, )
using the same gadget. @ Traffic jams often appear MABAT, REMFEAFTALAEERR

where no one has enough information to avoid them. Ay RBIZE R BB T, L
© When a lucky few have access to” the knowledge® , they Y EE LT AR FAR LA L0, A
will benefit greatly. @ But when everyone has perfect THEEXR, 2R, EHAARMEKTFRA
information, traffic jams simply spread onto the side AR X AMER S LR AR A
roads® that seem to offer a way round them. AL AT VA E T 39 M b H i b

(Dhave access to sth T A K13 K42 A X F 4 € Oside road ¥ % ; 4 %
@knowledge [ 'nolid3] n. e 8% ;42 & %
EBRESW -/

FEREMEHTRUNEBRARENSEMEASZSERFTHNZERE,

ORASINEE  HEABEAMERS MR GEHSHIREE, &4 4 The problem comes £ ¥ Z B R £ F#
B AF A R8P A, when everyone is using. . . to avoid everyone else using the same. .. £ 3L everyone, % £ ¥ #
AR BRE T T AR BAE R SR A BT R TR A, R 6 BT BT AR B AR R S AL AR A L R AR
MK BB,

Q@@ A A E) fL ) Az @, = & @it where no one. .. .When a lucky few. .. .when everyone. . .
BT, AN EAANER SRR =ZHEE . EAR.SHARTAARBD, F=ZHEHBALETLRED
G TR . But B R HTEHELEAZE B ZABRNELES, $FAF.ZQFHFERT —AX TR
FAEB A AR P RAE R, B E BT E R AR S R R IT e, &
ZRARGWAER, R TAHBEE —EHQa P seems TG THEL . FMBRMFGEAERRALER FAKR
Yt T B, simply spread onto the side roads that seem to offer a way round them % # 8] #2 B & . % BT
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# 4] #JLin&EﬂTiﬁz\ﬁ’J%ﬂ%ﬁ#?«?ﬁs—?v‘]&ﬁiiﬁi%i%ﬁgﬂf T oAb i A A 0

J E@*ﬁﬁg b ::{;

N

53. What does the author say about the use of navigation | 53. X FEM N BEF B E R, E&E R 2
apps? 22

A) Tt is likely to create traffic jams in other places. A)EAR TR A R Ay 09 S 3

B) It helps a great deal in easing traffic congestion. B)® T4 s il RAARKHAH I,

C) It sharply reduces the incidence of traffic accidents. OB RKBRT B Fieh L 4,

D) It benefits those who are learning to drive. D)EA S TARKELESFET T E0AL

[FBHEEM] AL EE R FHAE AT Hm, HIE the use of navigation apps 4 EH ZF, D4
(using a navigation app) .

[(MEEE]Ae FBEOO K ELRARTHRAFMAGEAGBHEELARAAE, MEQOD & It
% RV HE] HUR F ALK A R AT IS OUAT B B AR AT B T AR T 38 F (R N BT R ) ALAR A AL SRR B,
BRAELF] A A R R BMEG TR XHRERT RO, 6 To, S REXHAFHREAES K
B ERT M TR b 7 2 AT A LA REH

[(HEBTFH I BRAART FMERAES LM BMEGER . B BT ER T, XERFHEH
WA EN R AL TRAFDE LB XA ZAHGME, C.DREK T8 B S 4 tells them
to avoid everyone else”#§ 5| 3] ML F L AL/ £ 40 (L TRIGE T H E)" 03 WA R ML Lo £ intnig,
YR BER AN HTFANFIFE,

[REEBR]IABEGRELZE KN EE. $ ZKE %4 The problems comes R A iZ B £ FALE 46

& % 7 B Hﬂ'l@,ﬂ%ﬁ‘tzfxéﬁﬂ‘IﬁﬁﬁlfJ“ﬁ%] A5 2 (D /7) ERMEFE@QADE)”, QD4 @it
where no one. .. \When a lucky few. .. .when everyone... 5 Z##, 2 A HAE R PFAXKG VE LU =F K
B, A FPQDa 4 But B RBHFFH,APLRELES %ﬂ—‘ﬂiééﬁ@ﬁ VLG R AT, TR T
sn AH A RAN@D 6 #3515 & traffic jams simply spread onto the side roads #9 £ # f# 4,

IV @ This new congestion teaches us two things. A A ERASRNAE L, &
@ The first is that the promises” of technology will never be — ARG A T AL R T AR AR KA Fﬁ' #

realised as fully as we hope; they will be limited by their FOMFERIA AL EA; eMNETRT
unforeseen® and unintended® consequences. @ Siting in a REFRIABTFAZsheg 22 R, L EF
more comfortable car in a different traffic jam is pleasant M ELF— RE 6 A E R
but hardly the liberation? that once seemed to be promised. B & 69 {2 27 AR XE S AE L F 13[’ i#t 6 g
O The second is that self-organisation® will not get us W, T AR 8 R AR SRR &
where we want to go. @ The efforts of millions of drivers AR A B X B a9 3, iiﬁf‘;l*}b%]ﬁﬁ_ﬁ'
to get ahead do not miraculously® produce a situation in AT 8% A AR A TR AER R
which everyone does better than before, but one in which B ILET A5, R Gk U AN AERA B
almost everyone does rather worse. @ Central control and R, P b e AR R T LA R
collective” organisation can produce smoother and fairer B FIR ATIRE SRR, Ao &

outcomes, though even that much® is never guaranteed. EhiX 4 — K SAAARZ B FRIE,

- RIDEBRSEADH -

Opromise [ 'promis] n. (R #)E £ 5 A (A7) Sé @self—orgnlsatlon [iself 1oigonai'zelfn] n. B 4741 2%
@unforeseen [ anfo:'sin] a. A FAILE] 69 ; FH Z 9189 ©miraculously [ mi'reekjolosli] ad. ¥ i % 3

@ unintended [ anin'tendid | «. 3E# X P & @Dcollective [ ko'lektiv] a. &y ;X F#
@liberation [ (libe'reln ] n. fE ?S ® that much #f — &

EEAN -

FN.EBAE_BR,BENTEMERTMEBIBEREABECEZEETS . FARAEEERE, EFWEXL X
ST,
EESMEMR G ZAFEEEOTATRNEL ALBEXEES



DA BIRFAEET R T ARE %, This new congestion B 3§ £ L AT B &) 45 352 px A9 FH I8 B 3 £ 7,
new RHEEFEAH . GEFRGE, AR ER KW HIAMEIG, two things BT FLEo R BB L,

QRBANBRE— FHANWELETEEM, @8 4% The firstis... 5| B B H—. 55 RFTHBEILIE
A .2 AT the promises. . . will never be realised #6913 K 69 7 5 VA 52 I, as fully as. hope = B HEATE 24 H K
% % A%, )5 they ® 38 the promises of technology, limited 4% B 3% AR 84 77 = 48 55 3L 89 42 £ A & . unforeseen and
unintended consequences B #H K &9 Ja RAEATRM B FEH . FUPH ARG ERRIF T EAei, T4 EY
A BARAAFEFA b EEHZ G S, QA A B A B K —, Sitting. . . is pleasant, . ., but
hardly the liberation. . . promised VA but 2 #Z #4534 R eg i F ik RATEB B mE S BT £ (o, L EH
EHEHERTAEYHETR) AZRXRABLENUE EF SR T2 T LBHE, FAWITLM,
YRR RHRTEZN.

@DOANBRE N EHNBHELTEILEMNIIEZBEHM, @4 4 4 The second is. .. 51 B & & =, self-,
us.we FAA B HRED“EAN B F 257, will not get us where. . . 2 B KL G474 Lk F IR EAT,
© & P miraculously (F A% o) By R AT 69 B R AL LAT A R T AL BAF AR 69 R L not. . . a situation in which. . .
but one in which VABCA- 25 M I 202 vs ILE 769 5T kL, rather worse MR P AR M FHTEENLE R, AN E
HEANMRG AL FEBAR G T E R A BRT X,

ORIt EE —REHEME R 5%, Central control, collective organisation B & _t X self~organisation. 4} %
B SRR AR PR B P e 32 R e SRR L 407 8 TF K s smoother A fairer 4% 48 P S B Ao SR AR LR ST XL AR R HY
ARAMLER A P BV, 47 F A3, though even that much is never guaranteed(that much & % “Ap — &) A 7 4t
B AR R B FRIER A, BT AH R EZNADH T 7535,

[EEfiE)] AR bR FAZ EEMEM, This new congestion R4k b L, @it oA X Fr#7 & FHEF ko) |
ERAABBEAINEIG HRONIAEIZLEN, FRFANALFE, RPN ARLZELEINT AT
S #94 A , limited by their unforeseen and unintended consequences *F & % B B & 49 Similar limits, $000 % Z & W
Yk 22 B = HARK A 89 By Pttt s Central control and collective organisation A4 A& ¥t thoughtful regulation 444 # , Bf #
A AE AN T,

P
/

B . o

54. What does the author say about technology? 54, MEEMAMEFFEAR?
A) Tts consequences are usually difficult to assess. A) € ) )5 Rl F AR AT
B) It seldom delivers all the benefits as promised. B) g 1k Y SLILET A IR 4G4 4L

C) Tt depends on the required knowledge for application. C) e 8 B R B 4 T oy mint,
D) Its benefits are guaranteed by collective wisdom. D) EaIFATAGERE L RIRRE,
[FBEEMN] ABFZEEFH RGN, T2 E 5 WHEO 4 (the promises of technology will never be

realised as fully as we hope),

[(MEZE]IB, ZaOfF B ARG FAKRLEZRTHRE RN B EGRHERI A ER, CNE TR
TFTRERLETAAZSIER, TR ERT R FRALZLFEI,BREH, seldom delivers 3+ 12 K X
¥ 49 never be realised;all the benefits as promised £k f## the promises of technology.as fully as,

[HEBE T4 ] A AR A % w Q4 unforeseen and unintended consequences, {24 F 35 “H K65 )5 R £k
PRAE/MEAERE”, MAE“H RN B RERFE", CARIES Z K O 4 a lucky few have access to the
knowledge” ¥ # A K F X — 42 8.7 W1 % £ required knowledge“ 35 & 9 /56 M 6 4% (fE &)7, Mm% 4 P &
knowledge #5 1% Jl FATE G R A SBZE BB AL AW ER MAERREAMEFai4in, DAKFE W
B © 4 P 89 collective organisation,guaranteed & m X B, Z &) I B AT E TRV B R G IR (B BB
WE) X — E RERIE, R LB A ARG FLATHEATERMERE. FELE,

[(REER | A E S HE RGN S ETER AL R, Lot T F 547 IR R AEHE
WA, HERGRERRE ALTFHrBRARAERT .5 — = ZBEBR T ARAF A F LW &
FHEE>FHERACEREZL )" —FHBEEIR  RA LS ZRE XA E P TS AR A A
B WBRABEE X —HAMBELENE B F— 2255 wB 2N FH"EH/ . T T K E
HR AL E R B, T BB H Similar limits #Y B A F WS Beh AR, T 2 F W B A B R
RR, HENEHAF . FWRL L —0"EM. 0K BABRENBHBNETRABASAB L BEOD A
NBRE — HAGTFBFARZZAEN;DEOQGN BB A =BT B8R Ik AR 8 RARHELR AR
. EE T RERFEARAL, BRERIPH“ BA —"HF .M EH ACDEZRAHHELE. TAHR,
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TATRL, AN ERAFH AT E
ki&*ﬁ&%%s.ﬂ;éméw&%lo LR, AR
Al ZARN , —dm R A E NG BT
aw WAERRT —LEFEBITER
F—4RALRALT, XAFILEA
%ﬁﬁﬁ@'&ﬁﬁfrmﬁ’]/\ﬁlﬁ b SRR L)
RTEMH, TRMNEAFT. IRFHREAAT
H AR AERIE,

for the much
O Last

week, one operated® by the taxi company Uber struck and

V O Similar limits can be foreseen”

greater advances promised by self-driving cars.

killed a woman pushing her bicycle across a wide road in
Arizona. @ This was the first recorded death involving a car
O Experts

“ catastrophic” failure® ” of

which was supposed to be” fully autonomous”.
have said that it suggests a
technology.

ALEREE RS -

(Dforesee [ [o:'sir] v, FAH; :J‘ﬁ)’?_. g? @ autonomous [o:'tbnomos ] . H B T4 B 8
@operate [ 'pporert] v, & ;iE B ?
R

(@be supposed to be sth — % ik

® catastrophic [ keeto'stroftk | a. 5 314 4
EFEH BHLEEY ) @failure [Meljolr) ] n. B % 2
o IBEELSHT o

FRHENSEHFADE %mii%ﬁjﬂﬁ %|‘?Ei§ﬁﬂﬂ?§ﬂtﬁg§ﬁ:$%fﬁ%ﬁ§zfﬂ,Jiﬁ'ﬁ_fﬁ?/z\méﬁfmiﬁﬂ

DAEHESZEWHE At EZ 2 LA R4, Similar limits 4 £ T limited by. . . consequences #J % 4z,
H B BH R E L2 BT Z S JLEFLH] . the much greater advances VA WE B ¥ B ) & I
BAL FRBAARSIC B RATH Z RS AR R L

QEDAMUMTERAF ,RAEAEEETRNTERR, @& F Last week 5| HIEH £ 4], 0ne 45 a
self- dr1v1ng car,struck and killed,pushing R # 2 B A F A HHARLTH EFFH 2L, @ 4 ¥4 This
was. . . 2% 4], first recorded death #09 sb R F# 89 & KM, supposed to be(FEH A FTiB) EM B =42 H
BB EARFRRB, EBRAE RN T, @4 F Experts have said ﬁff% 3] & % K 3 M, “catastrophic
failure”3&2 A K FE ABAREFZH KO 2 E L Z (ailure RAEL“UE; R A HE2EFTAEPERARER,

LR EfiZ IR B A Similar limits 7% % 5 W B A & 69 4h &, y,(z\_)ﬁfﬂftf}"%éﬁ$7%7{ﬂ§r AMETFHR
RAHARABNERAETRZENER”, F O ABREABREETFAALGF X M iEE AL AR K
RERBLEBDRN, I HigF S ETHREARREREGE S HERELBRAAMR,

VI @ Increasingly. even Silicon Valley” has to i AR S AL A R A R AR R ARGA X A

acknowledge® the costs of the intoxicating (4~ A 18 B #)
hurry that characterises” its culture. @ What traffic teaches
us is that reckless” and uncontrolled change is as likely to

harm us as it is to benefit us, and that thoughtful® regulation

A A TE B0 G T 3R A (R S AL #9 4 &)
A kAR, AR (A B A R AT R
ER AZHRGERE F EB) S KA
BB, IR TRRAGT G E; AT £ £47

aRR, BE M T IARA L&,

is necessary for a better future. [434 words ]

- WICERS RS -

(DSilicon Valley # gé @reckless ['rekles] a. R+ R
@acknowledge [ok'nolid3] v. &k (& %) ?(mm@mm[%ﬁﬂwﬁﬁa%ﬂ%r&ﬂmgﬁ
@ characterise [ 'kaeroktoraiz | v. A& --+ -+ 44 45 4T 3

EESH -

ERNEAE=ZER ARG . HAEZEENER, EEAZHNER,

OREHESRE AT CEHAEBRE, E 44 even Silicon Valley 2 #1 EEE MK F N8 (B3 AE 5
Ab Z B 409 E A2 8], Increasingly . even, ha% to acknowledge #8748 % & W € 2 2 #AF I L, RAF RAIAR
HIER REHRGEIEE 2B R, intoxicating (F 4 making you feel excited so that you cannot think
clearly“ A ANB B@ s AA KX MG DR F RS, LA XMF“ TR — ek LR EZ 2 W Ri# 2 PA,
characterises its culture A “ & HEA| | —ok R" 2 B SAH A ) 0 A &,

QA EERZERFASENESE %, What traffic teaches us is that. . . and that. .. & X 90 # & & H A~
25 238 B A A kA9 W 5 B &, reckless.uncontrolled change £ FR3E @ F Rt . Rt E RV . R 2 RO KL
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B, 5 %) 45 #) as likely to harm us as. . . to benefit us #L A FH K L&A A A 5, = B AT N S R I 64 7| 8
£ ;thoughtful regulation. necessary A S B W& /L & . REHEH AT EZ AW ETE, £ LW
Central control. collective organisation #j 2E 4§

CREMIZ] REA“DE—RA—BEHRIN"HXE, &4 4L, B4 even Silicon Valley. .. 38 & % 3
ROFE/ MAEH (o LERPEZTAHERAEART A RO EFBRER RGRMN . SLAX —F M A
HOHE . RFERFEN;EE S What. .. teaches us FAL A2 H L@ B A, BIAEANAAR T ZTH KRG “H A A
BV & AW 8907 5 55 thoughtful regulation is necessary B~ 48 % 3R 1T R He 47 3h . of vF 3 ok B 55 09 B 3%,

CHEER -

55. What key message does the author try to convey in

55 EEAENPRERIEAMTAXERE?

the passage?

A) The consequences of technological innovation need not

A RLBERBARA IR,
be exaggerated.
B) There is always a price to pay to develop technology fora | B) &4 # £4F a9 R L H K, 3t & £ 24+
better world. AR A

C) Technological innovation should be properly regulated. O KRB # B %33 %208,
D) The culture of Silicon Valley ought not to be emulated. | D) & & 5 47 &£ 5 69 L4k,

[FEHEEN ] @M T F 49 key message.in the passage W AM FE S XL F LG, TELSE R L EKMBL,

[(MEEE]Co FFHQOABEATEETNAR AZTHERRALE LR HRAHNEZLEH
FI3,CEH, &R TP be properly regulated Bl 3L# 3% thoughtful regulation,

[(HIBRTHIAAFRELEZ , RLF ERDOO BB EARBAT RAALKE ", KEQHH B H AT £
EHBMNAR N, LRTRATRGE.ZARGTREZAARRVFTHER LM RZEM, BRAKE LK
KOO E AR ARNZIFSABEN EHEN 2T RARNEEBEATFAFRAR - 44 ER
W7 mBRLELBRAHLFTHAG AT — AR, — T 2L BELER", R LT RE, B IRM”, DR
WA B & 4 K 12 8 Silicon Valley.its culture 42 M sk 42 R LALE B “BE 4 KA L LA o) TAH &
Lo AR I R IR ST X A AL 6 BT, BRGK R A AT 0 R,

[(REEE]AMBMI T LG, ERBEALR S RUNARLRAE(XLELAEZEHTERE TR
ED)T AT M LIRS B EEAMH B EHINEG KR, MERBRXELFAZEIT 506 TEELRATN
KA EHAT R, SR FTAILFEENAELME, XFFE—Z B3 BT FMERLEFT Y
FREH A B R ERLL”. 59 RN TX—FEPRAOB T HARAGITFLAR AR ETR(F OB R
REFBBEE BB, KBRBITELEBAROEAREZAZTHFEFESR”.CAFLLE,

Part N Translation

FilEE

§ — BEEX

Qinghai is a province in the northwest of China with an average altitude of over 3,000 meters, most of

which consists of mountains and plateaus. The province derives its name from Qinghai Lake, the largest
saltwater lake in the country. Credited as “China’s most beautiful lake”, it is one of the most popular tourist
attractions and also a paradise for photographers and artists.

Qinghai boasts magnificent mountains and rivers, great size and abundant natural resources. Thanks to its rich
reserves of petroleum and natural gas. a large number of cities in the province have witnessed substantial and rapid
economic growth with the development of oil and natural gas industries. Qinghai is especially well-known for its
abundant water resources. It is the origin of China’s three great rivers—the Yangtze River, the Yellow River and the

Lancang River—and plays an important role in China’s water ecology.
=R T

1. 5ERPERILTBH—1N4E%, FHiEK3I 00 KU E, KB ATGLMTE,
[1AEC# %] & B % 34t 3¢ the northwest of China; northwestern China  -F 3% # 3 average altitude/
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elevation & i#= & R mountains and plateaus

[AIFMN] A LN B HEEORELEE PR BFL, PERLFG FHER G LIFIZR"HA
AR E T HRRR LB BTSRRI GS RS, F— AP THREA T
AEAGEM,F A DG T B A A SE A province 9B BT E, FEADOGABEFEHEZRB, TV
% R 3 TR M T RN G L AT E ) FATAN B,

2. EBEGRTLEESEANRBKEE N,

AL % | 44 % T be named after; derive/get its name from AR 7K # saltwater lake

[AIFREN] A ETFTEMAFTELFLTHEN 134 T"T AEH derives/gets its name from, & 7T &
%4 is named after( B £ 4235 name A after BEA“A B AL ST A AR L), “2EHZ KGR KN T4 EA
CHERHRALIE, K5 —aARA TR LR TR ABLEL, TR thet £397 898 XK.

3. EEHMHEANFERENSRE . ERERNINRFESZ — , EEBBFMNERRHNKE,

LA 4 & ] # A& A be credited/hailed/praised as & % % # # most popular & % 5 % tourist
attraction/destination #& % J¥ photographer X % paradise

[(AF@T]“FEREGRA"BET AERNEIZRE . EERDAFRARXL, FHEHZINARA K
BRIV BEH ML RRORTARAANATERE, B THE GRS - TR A AR EE.E T
e RBERE.EHDGEHRFI EE, ZEFHEHTARNA it 354K,

4. FFU)IEm, R, ABN AR ESBEEE AT SHTHEFERRMMRAKSIUEHTE
ATKEER.

[#AiC 4 # | b mountains and rivers; landscape; scenery 41 abundant/rich natural resources & i

petroleum; oil X & A natural gas; gas 4% reserves # % many; a large number of

[AIFEN] At a  Tm g ERABETFEARE . ERNGR—FTREEWERAALTR,
BRI TIEABRBMNRLG T, (DE—HSOLEHAWFHEE DN ERR R RPHE” HE L) 6
BMAARARTBRZXEZAFTEOFE BXEZANAFEAFIN XA BRESG T THAAFTHMA LT LN T
Moyt FE59aRKR TR, L FIFETHA boast“H AF B EZMHAG)”,“Hmed L7 T A&, &L TH0
N2 A B RR 7O ARAR; T H 69 7T HF A vast land, &L T 45 B size (@ AR ) #F 2 vast/great size,
(DE Ko BARARE . P RRAAMEET > P RARAALILE R >ERNF SR THEFFINLE,
WMFERTH B H P RRAMEFE "L EA R B KE Thanks to... K Owing to... . H“H A e KRER
WEHEEH, BRRFE.AOFTETAERNAEERTHEFHANTRALR"(A P KRB AR ML
%).7 £ #% % The economy. .. has grown substantially and rapidly.«L 4% B “ 2 b 4 witness/see+ ¥ 7 & 49
TAE —F 8 X W TS A At & 599 4245 driven/spurred/bolstered/fueled by. .. , 4L 7T 4%
BLEASWERER Y T /AL - LR F#F A with the development of. .. .

S.EBAUKRREEEMAZ, RPE=AARKI.EAMRSINZ R, FHERNKESHELES
EEEA,

[RCHET ] vh e 7 H % be well-known for... 7K ¥ /& water resources % /& ¥ origin; source;
headstream 7K 4 Z& water ecology K3 € F1F F play an important role
[AIFHRAT] A8 A Z A IEI 5 Ao e LB SRR P& el : ST PEABELEETEHAT,LE

HAER, HEFEA—ENHE ZAFFRE FOREITRK  BARTHE A8 iFh E e — & A
FHRFTRE NG ZAE B AA DG EFH— 8 KT R LT EARLA

BERQWICEE Bo#iE 1K 5 8 1%
F 3 53K average altitude/elevation average sea level
AR K saltwater lake salty lake
wEFE rich reserves big storage; many
BB origin; source; headstream beginning

G = MRk

REPZFTRANFER, QB REFTFEAE. O ALEPTH LN ER XD R, EHFLAD
FLEMOXE) T, BAEZEMOFENN LS L) THEL.REA AN ETHAMER R, A
BEQOREAFEAREWmOSL AR LR B FTRET.AEHELFHXLY T, MiFTE TP
RABEHFIM SRR E . THRBELZFALGX AL E. RS RLAELEARE AR RIFRT,
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